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1. OBIIME ITOJIOXKXEHUA

OneHouHble MaTepuanbl — 3TO COBOKYIMHOCTh Y4€OHO-METOAMYECKMX MaTepuaoB
(KOHTPOJIBHBIX 3aJlaHUi, omucaHuii (OpM M TPOIEAYp NPOBEPKH), NPEAHA3HAYCHHBIX IS
OIICHKH Ka4eCTBa OCBOCHHUS O0yUYaIOIUMHUCS JaHHOU TUCHUIIIUHBI Kak yactu OITOII.

Llenp — OIEHUTH COOTBETCTBUE 3HAHWM, yMEHUH M BIAJACHUH, NPHOOPETEHHBIX
oOyyaromuMcsl B IpOLEcce M3yuYeHHsl JUCLMIUIMHBI, 1ensM u TpebdoBanusm OIIOII B xone
IIPOBEJEHUS TEKYLIET0 KOHTPOJIS U IIPOMEXKYTOUHOU aTTECTALIMUH.

OcHoBHas 3ajadya — 00ECIEeUYUTh OLIEHKY YPOBHsI C()OPMUPOBAHHOCTH YHUBEPCAJIbHBIX,
o0mienpodeccuoOHaNBHBIX U TPO(PECCHOHATBHBIX KOMIIETEHIIUH.

KonTpons 3HaHuii oOywaromuxcs IpOBOAUTCS B (opMe TeKylmero KOHTpOJsi U
IIPOMEKYTOUYHOM aTTECTALUN.

Texymuii KOHTPOJIb YCIEBAEMOCTH IIPOBOAMTCA C LENBIO OINPEAEICHUS CTENECHU
YCBOEHHS y4yeOHOro MaTepuajia, CBOEBPEMEHHOI'O BBISBICHMSI U yCTPaHEHHs] HEJOCTAaTKOB B
HOJrOTOBKE O0YYAIOLIMXCs U MPUHATHS HEOOXOIUMBIX MEp 10 COBEPIIEHCTBOBAHUIO METOIUKU
IpenoiaBaHusi Y9eOHOH MUCIHIUIMHBI, OpraHU3aluu pabOThl O0YJArOIIUXCS B XOJ€ Y4COHBIX
3aHATUH U CAMOCTOSTENIbHON pabOThl, OKa3aHUs UM UHAMBUIYATbHOMN TOMOIIIH.

K koHTpoO:II0 TEKyIIEH ycrieBaeMOCTH OTHOCUTCS IPOBEPKa 00yJaroUXCs:

- Ha JIEKIMOHHBIX 3aHATHAX IIyTeM IPOBEICHUS TEKYLIETo
TECTUPOBAHUS;
- [0 pe3yibTaTaM BBINOJHEHUS 33JaHMi Ha PaKTHYECKHUX

3aHATHUSIX;
- o pe3yjbTaTaM BbIIIOJIHCHUA 3a[[aHHI71 JJISA CaMOCTOSITEIILHOU

paboTHhL.
[IpomexxyTouHasi aTrecTainys MPOBOAUTCS B (GopMmMe 3adeTta — YCTHBIH OINpOC IO

YTBEP)KICHHBIM BOIPOCaM, COPMYITHMPOBAHHBIM C YIETOM COJCPKAHUSA YICOHON TUCIIMITIIMHEIL.
B Guiier BkItoUaeTcs 1Ba TEOPETUUECKHUX BOMpOCa MO TeMaM Kypca.

[Ipn oueHuBaHuu (ONpeAENeHUHN) Pe3yNbTaTOB OCBOEHHUS JUCUUIUIMHBI IMPUMEHSETCS
TpaJWIIMOHHAsT CHCTeMa (3aYTeHO/HE 3auTe€HO, OTJIMYHO, XOpOINO, YIOBIETBOPUTEIHHO,
HEY/I0BJIETBOPUTENIHHO).

2. OMUCAHUE NOKA3ATEJIEM U KPUTEPUEB OIIEHUBAHUS
KOMIETEHIIUIA

ChopMupoBaHHOCTh KaKAOH KOMIIETCHIIMM B PAMKaX OCBOCHHUS JAHHOM TUCIMILIMHBI
OLICHMBAETCA M0 TPEXYPOBHEBOM ILIKAJIE:

1) moporoBelii  ypoBeHb SIBISI€TCS ~ OOs3aTeNbHBIM  JJIsI  BCEX
oOyyaromuxcs 1Mo 3aBEepIIEHUN OCBOEHUS AUCLUIIINHBL;

2) TPOJBHHYTHIH  ypOBEHb  XapaKTEpU3yeTCcs  IMPEBBIILICHHEM
MUHUMAJIbHBIX ~ XapaKTEPUCTHUK C(HOPMUPOBAHHOCTH  KOMIIETEHIMH IO
3aBEpUICHUH OCBOCHMSI TUCLIUIUINHBI,

3) OSTaJOHHBIA YPOBEHb XapaKTEPU3YETCS MAaKCUMAaJIbHO BO3MOKHOM
BBIDAKEHHOCTBIO KOMIIETEHIMH M  SBJSETCS BaXXHBIM  KAa4€CTBEHHBIM
OPUEHTHUPOM JIJISi CAMOCOBEPIIEHCTBOBAHUS.

[To nucrumuinae «HOCTpaHHBIN S3BIK» TPETYCMOTPEHA TPAIUIIMOHHAS CUCTEMA OLIEHKU
pe3yabTaToB 00ydeHusi. Kputepuu OrieHKH Mo JUCHUIUIMHE 3aBUCST OT PE3YJIbTAaTOB TEKYIIEH 1
MIPOMEXKYTOUHOM aTrTecTaluii crynenTa. IToroselii 0ami cTyieHTa onpeiesseTcs ImyTemMm
CYMMHPOBAHMsI OLIEHOK, ITOJIY4EHHBIX CTYJ€HTOM Ha BCEX aTTECTALUAX, [IPOBOJUMBIX B TEUECHUE
CEMECTpa COIIaCHO y4eOHOMY rpaduKy.



3. HACHHOPT OHEHOYHBIX MATEPHAJIOB 11O JUCHUIIJIMHE (MOAYJIIO)

Ne KonTposmpyembie pasneant | Koxg HaumeHoBaHMe OLIEHOYHOIO
n/n (TeMBbI) IMCUMIJIMHBI (Pe3yJIbTAThl | KOHTPOJIMPYEMO# | cpeAcTBa
1o pasjaesiam) KOMIIeTeHIINH
(nsin e€é yacTn)

1 2 3 4

1 Market and Command Economics YK -4 OTBeTHI Ha MPAKTUYECKUE,
(PbiHOYHAsT ¥ AJAMUHHUCTPATHUBHO- TBOPYECKHE U TECTOBBIC
KOMaH/IHasi 5KOHOMHUKA) 3aJ[aHusl, 3a4eT

2 Demand and Supply (Copoc wu YK -4 OTBeETHI HA IPAKTUYECKHUE,
MPEITI0KEHUE) TBOPYECKHE U TECTOBBIC

3aJ[aHus, 3a49€T

3 Theory of Demand (Teopus cripoca) YK -4 OTBeTHI HA MPAKTUYECKHUE,

TBOPYECKHE U TECTOBBIC
3aJ[aHus, 3a4eT

4 Theory of  Supply (Teopus YK -4 OTBeTHI Ha PAKTUYECKUE,
MIPE/TIOKCHUS ) TBOPYECKHE M TECTOBBIC

3aJ[aHus, 3a49€T

5 Factors of Production. Capital and YK -4 OTBeTHI HA TIPAKTHYECKHE,
Labor (dakTtopsl POHM3BOICTBA. TBOPYECKHE U TECTOBBIC
Kanuran u tpyn) 3a/1aHMs, 3a4ET

6 Factors of Production. Natural YK -4 OTBeTHI Ha IPAKTUYECKUE,
Resources and Land (dakropsr TBOPYECKHE M TECTOBBIC
npousBozacTBa. [IpupomHsie pecypch 3a/1aHus, 3a9€T
1 3eMJIsI)

7 Circular Flow of Payments and YK -4 OTBeTHl Ha IPAKTHYECKHE,
National Income (Kpyroo6opot TBOPYECKHE M TECTOBBIC
JEHEKHBIX CpEnCTB " 3a/1aHus, 3a9€T
HaIlMOHAJIBHBIN JI0XOT)

8 Taxes and Public Spending (Hanoru YK -4 OTBeTHI Ha IPAKTUYECKUE,
Y TOCYJJapCTBEHHBIC PACXO/IbI) TBOPYECKHE U TECTOBBIC

3a/1aHusl, 339€T

9 Money and its Functions (/leabru u YK -4 OTBETHI Ha IPAKTHYECKHUE,
uX QYHKIHH) TBOPYECKHE M TECTOBHIE

3aJ[aHusl, 3a49eT

10 | Introduction to Banking and YK -4 OTBeThI Ha MPAKTUYECKUE,
Financial Markets (BBeaenue B TBOPYECKHE M TECTOBBIC
0aHKOBCKOE €10 M (PUHAHCOBBIC 3a/1aHus, 3a9€T
PBIHKH)

11 | Monetary System and Monetary YK-4 OTBeTHI Ha MPAKTUYECKUE,
Policies (/lenexxHas cucrema u TBOPYECKHE M TECTOBBIC
JICHEeKHAS! TTOJIMTHKA) 3a/1aHus, 3a9€T

12 | Inflation (Mudmsms) YK -4 OTBeTHI Ha IPAKTUYECKHE,

TBOPYECKHE U TECTOBHIC
3aJ[aHusl, 3a49eT

13 | Foreign Trade (BueruHsist TOprosis) YK-4 OTBeTHI HA TIPAKTHYECKHE,

TBOPYECKUE M TECTOBBIC
3a7aHusl, 3a4eT




14 | Assets and Liabilities (AxtuBbl u YK -4 OTBeETHI HA PAKTHYECKHUE,
MaCCUBBI) TBOPYECKHE U TECTOBBIC
3aJ[aHus, 3a49€T

15 | Bookkeeping as Part of Accounting YK -4 OTBeTHI Ha MPAKTUYECKUE,

Circle (bByxraiarepuss Kak 4YacTh TBOPYECKHE M TECTOBBIE
Y4ETHOTO IIMKJIA) 3aJaHusl, 3a4eT
16 | Accounting Information (YuerHas YK -4 OTBeETHI HA IPAKTUYECKHUE,
uH(pOpMAIIHS) TBOPYECKHE U TECTOBBIC
3aJ[aHus, DK3aMEH
17 | Forms of Business Ownership VK-4 OTBeTHI HA TIPAKTHYECKHUE,
(Bur COOCTBEHHOCTH TBOPYECKHE U TECTOBBIC
TPEIPUATHIA) 3aaHusd, DK3aMeH

18 | Modern Means of Communication YK -4 OTBeTHI HA IPAKTUYECKHUE,
and Electronic Commerce TBOPYECKHE U TECTOBBIC
(CoBpeMeHHbBIE CpeCTBa OOIIEHHS U 3aJ[aHus, SK3aMCH
AJIEKTPOHHAs] KOMMEpIUs )

19 | Promotion (Peknama) YK-4 OTBeThI Ha NPAKTUYECKUE,
TBOPYECKHE M TECTOBBIE
3aJ[aHus, SK3aMCH

20 | Innovation and Invention YK-4 OTBeTHI HA TIPAKTHYECKHUE,

(MHHOBAIIMU M OTKPBITHS) TBOPYECKHE M TECTOBBIC
3a/1aHusl, 9K3aMeH

4.00PMbI TEKYHIEI'O KOHTPOJIA
Texylmuii KOHTPOJIb YCIIEBAEMOCTH IIPOBOJUTCS C LEIBI0 ONPEHCIICHUS CTECIECHU
YCBOGHHS y4eOHOro Marepuaja, CBOEBPEMEHHOTO BBISIBJICHUSI u
YCTpaHEHUS HEJOCTATKOB B MOJTOTOBKE OOYYAIOUIMXCS M HPUHATHS HEOOXOTUMBIX Mep IO
COBEpIIECHCTBOBAHUIO METOAMKHU MpenoAaBaHusl Y4eOHON IUCIMIUIMHBI, OpraHu3aluu padoThl
00yyaroImuxcst B X0i€ y4eOHBIX 3aHATHH U OKa3aHUS UM WHAMBHUIYaTbHOM MOMOIIH.

K kxoHTpost0 Tekyiell ycrneBaeMOCTH OTHOCSATCS MPOBEpKAa 3HAHUIM, YMEHUH U HABBIKOB
00yJaromuxcsi: Ha 3aHATUAX, IO pe3y/IbTaTaM BBIIOJHEHHUS OOYUYaIOIIMMUCS WHAWBHIYaJIbHBIX
3a/laHui, MPOBEPKH KaueCTBA MOJTOTOBKU K MPAKTUYECKUM 3aHSATHSIM U UHBIX MaTEpUasoB.

Texymuil KOHTPOJIb IO AUCHUIIINHE «IHOCTPaHHBIN SI3BIK» OCYIIECTBIISETCS B TEUEHUE
ceMecTpa B YCTHOM M NMUCbMEHHOW (opMe B BUJE KOHTPOJBHBIX M TECTOBBIX pabOT, YCTHBIX
OINPOCOB, TBOPUYECKUX 3a/laHUM U MPOEKTOB.

5. ®OPMbI TIPOMEXYTOYHOI'O KOHTPOJIA
dopMaMu MPOMEXKYTOYHOTO KOHTPOJIS IO TUCHMIUIMHE SBIAIOTCA 3a4yeThl B 1-3
ceMecTpax, 3K3aMeH B 4eTBepToM cemecTpe. Dopma npoBeeHUs 3K3aMeHa — YCTHBIA OTBET, 1O
YTBEP)KJICHHBIM SK3aMEHAI[MOHHBIM Ouieram, c(hOpMYIMPOBAHHBIM C YYETOM COJEpXKaHUS
yuebHol nuctumianHbl. OOBEKTOM KOHTPOJIS SBISIOTCS KOMMYHUKATUBHBIE YMEHHUS BO BCEX
BUJaX PEUEBOIl NIEATENBHOCTH (ayIupOBaHUE, TOBOPEHUE, YTEHHE, MUCHhMO), OTpaHUYEHHbBIE
TEMaTUKON 1 POoOJIeMAaTUKOM H3ydaeMbIX pa3esioB Kypca.

6. TUMOBBIE KOHTPOJBHBIE BOMPOCHI (BAJAHMS) M KPUTEPUU
OLIEHKHU

6.1. 3auér
a) TUNOBBIE BONPOCHI OTKPBITOr0 THIA (32/1aHUS)

Tect 1 (10 Bompocos)




Hodﬁepume K onpedeﬂeﬂu;m coomeemcecmeyrouiue um cyuiecmeumeiibHule:

a. how good or bad something is

b. the buying and selling of goods, services, currencies or securities

c. commercial activities in general, such as trading, buying and selling, manufacturing,
arranging deals

d. food, etc. that is grown on a farm and sold

e. a place where goods are sold to the public

f. a room or building that belongs to a company with rooms where people can work at desks

g. a business organization that makes or sells goods or services

h. a person who works for another person or organization in return for wages

I. a person who buys something from a shop

J. what a person does to earn money
(Bosmoscnsie sapuanmuot omeemos: quality, trade, business, produce, store, office, company, employee, customer,
work)

Tect 2 (10 BonmpocoB)

Hooﬁepume K onpedeﬂenu}m coomeéemcecmeyrouiue um cyuiecmeumeibHbole:

a. a position of regular paid work

b.an amount of money that a business organization has to spend on something

c. a person who buys goods and services for his / her own use and not resale

d. a continuing increase in the prices of goods and services

e. the production of raw materials and goods

f. an amount charged for money borrowed

g. a sum of money paid into a bank or savings account

h. money or property used to produce wealth

i. an arrangement with a shop, bank, supplier, etc to buy something now and pay for it later

J. money borrowed from a bank, financial institution, person etc on which interest is usually paid
to the lender until the loan is repaid

(Bosmoacnvie sapuanmeut omeemog: job, expense, consumer, inflation, industry, interest, deposit, capital, credit,
loan)

Tect 3 (10 BOIPOCOB)

Iloobepume K Kasxcoomy onpeoenenuro coomeemcmaeyuiyio npogheccuio:

a. a person or an organization that promotes and sells products and services in a certain market
b. a student of or an expert in economics

c. a person whose job is to collect taxes

d. a person who is employed to control, organize and direct part or all of a business or
organization

e. a person who audits accounts

f. a person whose job is to sell goods

g. a person whose job is recording business transactions

h. a person engaged in financing businesses, etc. on a large scale

I. an owner, a director or a manager of a bank

J. a professionally trained person whose job is to keep and check the financial records of an

organization or to advise people on income, spending, tax, etc.
(Bo3moscnvie sapuanmul omeemos. a marketer, an economist, a tax inspector, a manager, an auditor, a
salesperson, a book — keeper, a financier, a banker, an accountant)



Tect 4 (10 BonpocoB)
Iloobepume K Kaxcoomy onpeoenenuro coOOmeemcmeyOuiuil mun MeHeoHcepos:

a. a manager who is in charge of making materials or goods

b. a manager in a company who is responsible for the development and marketing of a particular
product

c. someone in charge of a branch of a bank

d. a manager who has a wide range of management skills, rather than one special skill

e. a manager whose job is to develop new products

f. someone in charge of a company’s selling activities and the people whose job is to sell its
products

g. a manager who is in charge of taking care of a company’s employees, organizing recruitment,
training

h. a person or organization responsible for a particular piece of work that will create something
new or improve a situation

I. someone whose job is to manage investments for a financial institution or its clients

J. a person whose job is to manage and control the financial activities of a company,

organization, or part of organization
(Bosmosicubre sapuanmut omeemos: production manager, product manager, bank manager, general manager,
research manager, sales manager, personnel manager, project manager, investment manager, business manager)

Tect 5 (10 BompocoB)
Ilooodepume K Kaxcoomy onpeoenenuro cOOmeemcmeyOuuil mun MeHeoHcepos:

a. a manager involved with business activities of a company, especially dealing with customers,
rather than with other activities

b. a manager who is directly in charge of producing goods or providing services, and who works
most closely with ordinary employees

c. someone who helps another manager, does their work when they are not there etc

d. a manager who is in charge of a particular factory

e. an investment manager with a group of different types of investments, who tries to balance the
risks and profits of each in relation to the rest

f. someone who deals with a particular client or group of clients, especially in a bank

g. someone whose job is to manage a department or floor in a large store

h. someone in charge of a particular branch of a bank, shop in a chain of shops

I. someone in a company responsible for developing and selling one particular brand of product
J. someone whose job is to manage a particular type of investment for a financial institution or its
clients

(Bozmoacnvie eapuanmut omeemos. commercial manager, line manager, assistant manager, plant manager,
portfolio manager, account manager, floor manager, branch manager, brand manager, fund manager)

0) TUIIOBBIE BONPOCHI 3aKPBITOI0 THIIA (3a1aHUA)

1. Work and Jobs

1. Use a word to complete each sentence. There is one extra word that you don’t have to use.
| deal /responsible/work/job/manage/under/of/responsibility




1.1 for Morgans the aircraft company.

2.1 the manufacturing plant in Cambridge.
3. lamin charge the production team.

4. About 120 people work me.

5. Coordination between production and design is my

6. | with a lot of people in the company and with our customers.
7.I'm for a budget of over € 100 million.
1. work

2. manage

3. of

4. under

5. responsibility

6. deal

7.responsible

2. Write one word from the box below in each gap to complete the text. You may choose to use
some words more than once.

jat for of  off get to |
“My name is Anne Scott and I work (1) a public relations company in London. I

leave (2) work at 7 o’clock in the morning. I go(3) work by train and |
usually(4)
to work by 8.30. I’'m always (5) work till about 6 o’clock so I never get home
before 7.30 pm. Last year | broke by leg and so | was _(6) work for over a month. |
didn’t like being at home. I love my job. I would hate to be permanently
out(7) work.”
1. for
2. for
3.to
4. get
5. at
6. off
7. of
3. In each sentence, write the correct form of the word given in brackets.
1. I’'m responsible for the design team. (manage)
2. I’m in charge of the work of the team. (coordinate)
3. One of my responsibilities is to sure that we don’t spend too much money. (make)
4. My team is responsible for the of new models for production. (design)
5. ’m in charge of our work for the whole year. (plan)

1Managing

2Coordinating

3Make

4Design

5Planning

2. Ways of Working



1.Draw a line from each word on the left to a word on the right to make a word pair. There
is one extra word that you don’t have to use.

1. physically contact

2. human work

3. problem on

4. day demanding

5. team commute

6. clock shift

7. working solving
hours

1. physically demanding
2. human contract

3. problem solving

4. day shift

5. team work

6. clock on

7. working hours

2. Choose the best word from the brackets to fill the gap.

1. | had a9-to-5 when | left school but Ihated it.(job/work)

2. We have a system, but everyone must be here between 10 and 2.
(repetitive/flexitime)

3. I work from and simply send my work over thelnternet. (house/home)

4. | just sit in front of a computer all day, but this work is mentally

. (tiring/routine)
5. This is the most job I've ever had. There is never a boring minute.
(stimulating/repetitive)
6. We all look forward to 5.30 because then we can off for the day. (shift/clock)
7. The7.30traintoLondonisalwaysfullof .(commuters/ telecommuters)

ljob

2flexitime

3home

4tiring

Sstimulating

6clock

7commuters

3. Recruitment and Selection

1.Draw a line from each word on the left to a word on the right to make a word pair. There is
one extra word that you don’t have to use.

1. covering agency

2. employment references
3. application test

4. curriculum letter

5. psychometric form

vitae



1covering letter
2employment agency
3application form
4curriculum vitae
5psychometric test

2. Choose the best word from the brackets to fill the gap.
1. We need to four new people for our office in Manchester. (join/recruit)
2. We are using a recruitment to find them for us.(agency/ headhunter)
3. They advertised the in the local newspaper last week. (positions/applications)
4. Sofar,over60peoplehaveappliedforthe . (works/posts)
5. We are going to look at all the letters of over the weekend. (applications/situation)
6. On Monday, we will draw up a of 10 or 11 people. (reference/shortlist)
7. Then we’ll invite them all to come for an . (interview/ appointment)
8. We hope to the successful applicants by the end of the month. (apply/appoint)
lrecruit
2agency
3positiones
4posts
Sapplicationes
6shortlist
7interview
8appoint

4. Skills and Qualifications

1. Write one word from the box below in each gap to complete the text. You may choose to use
some words more than once.

with from in as for at

My name is Jean Wilson and | have just started working(1)

a bank. I graduated (2) Edinburg University last year with a degree (3)

Business and Management. Now | am going to train (4) an accountant. I think 1 will
do well because 1 am good (5) figures and | am skilled (6) using
computers. | think that training (7) a specific job will be more interesting than the
general education | got at university.

1.in

2. from

3.1in

4. as

5. with/at

6. in/at

7. for



2. Choose the best word from the brackets to fill the gap.

1. Everyone should stay in full-time __until they are at least 18. (school/education)
2. Of course qualifications are important, but they’re not everything. (printed/paper)
3. ' look for people with lots of relevant experience. (job/ work)
4. Our company runs some very good in-house courses. (training/skilled)
5. Last year we spent over £50,000 on management . (experience/development)
6. We value people who are highly _~and want to get on. (motivated/graduated)
7. Tom gets on well with everyone. He is a great team . (person/player)
leducation
2paper
3work
4training
5development
6motivated
Tplayer

BrinosiHeHHe MUCBMEHHBIX PA00T B paMKaXx NPOHIEHHBIX MOAYJIeH.
Read and translate the text “Inflation”

We would be simplifying the impact of inflation on business if we suggested that all effects
were unfavourable. There is a school of thought, which argues that a low and stable rate of
increase in the price level can be beneficial. It believes that a steady rise in money profits
produces favourable expectations and ‘induces investment as firms seek to expand. This action
expands the economy as a whole. Paradoxically, inflation can also reduce the costs of businesses
in the short run. Many enterprises incur costs, which are fixed for some period of time — for
example, the rent of a factory may be fixed at a particular figure for a few years. At a time when
the selling price of the firm's product, and hence its sales income, is rising this cost will be
falling in real terms and thus stimulating the business.

There is a. further argument that firms may be persuaded to borrow heavily in a period of
inflation since the burden of repaying loans is reduced by inflation. If inflation is running
annually at 10 per cent, for example, then the real value of the repayments of the loan will fall by
approximately that amount each year. This may serve to encourage investment which, since it is
an injection into the circular flow, will promote the level of activity. However, in these
circumstances interest rates are likely to be high.

Government will accept that low rates of inflation are likely to exist in many economies.
Inflation rates of 5 per cent or below arc not considered to be too great a problem, especially if
competitor nations are suffering similar rates.

In spite of the above, the conclusion must be drawn that inflation is, in general, harmful to
business and its environment. Indeed, many economists would contend that inflation is the
fundamental evil as its presence leads to lack of competitiveness and therefore relatively high
unemployment and low rates of growth. This viewpoint has gained in credence in government
circles over the last few years. It is for this reason that its control has been a major objective of
government economic policy throughout the 1980s and early 1990s.

Answer the questions:

1. Give the definition of inflation. What can you add to it?

2. The extent and severity of inflation.

3. Types of inflation (short characteristics). Are there any others?

4. Demand-pull inflation. Name countries with this type of inflation.

5. Cost-push inflation. Name countries with this type of inflation.

6. The impact of inflation on business (in brief):

e accounting and financial problems;

e falling sales;



e high interest rates.

How can businesses influence the economic environment?

7. Do you believe in the advice to borrow heavily in a period of inflation? Give your reasons.
8. Can inflation be beneficial?

9. What other factors not mentioned in this unit can cause inflation?

10. What "cures” for inflation do you know and can suggest?

IlepeBoa co ciaoBapém. Ilpemmaraercs s mepeBoaa TekeT oObEMom 1200 3HAKOB
TEeXHUYeCKoH HampasieHHOCTH. Ha monrotoBky gaércs 40 munyt. Pa3pemiaercs ucrnoyib30BaHue
CJI0Baps MpH MOATOTOBKE.

Inflation is generally defined as a persistent rise in the general price level with no

corresponding rise in output, which leads to a corresponding fall in the purchasing power of
money.

In this section we shall look briefly at the problems that inflation causes for business and
consider whether there are any potential benefits for an enterprise from an inflationary period.
Inflation varies considerably in its extent and severity. Hence, the consequences for the
business community differ according to circumstances. Mild inflation of a few per cent each
year may pose few difficulties for business. However, hyperinflation, which entails enormously
high rates of inflation, can create almost insurmountable problems for the government, business,
consumers and workers. In post-war Hungary, the cost of living was published each day and
workers were paid daily so as to avoid the value of their earnings falling. Businesses would have
experienced great difficulty in costing and pricing their production while the incentive for
people to save would have been removed.
Economists argue at length about the causes of, and "cures" for, inflation. They would,
however, recognize that two general types of inflation exist:
* Demand-pull inflation
* Cost-push inflation

Kputepuu onenkn Ha 3a4ere:

«3auyTeHO» CTaBUTCA B TEX CIIydasiX, KOT/Ia CTYACHT BBINONHSET TecThl Ha 60 u Oosee
MPOLIEHTOB, BHITIONHSET MUCHMEHHBIE PabOThI B paMKaX MPEAoKEHHBIX MOJYJeH, OTBEYaeT Ha
BONPOCHl K 3a4eTy TOYHO, WJIU OJIM3KO K TOYHOMY OTBETY, OTBEUaeT Ha JOIMOJIHUTEIbHbBIE
BOIPOCHI IIpenoaBaTess, NePEeBOAUT MPEATI0KEHHBIA TEKCT OJM3KO K OpPUTHHAITY.

«He 3a4TeHO0) CTaBUTCS B TOM cjrydaec, €CJIi CTyJCHT BBIIIOJHACT TCCThI HA MCHEC YEM 60
MMPONCHTOB, HC BBIIIOJIHACT IHUCbMCHHBIC pa6OTLI B paMKax IMPEAJIOKCHHBIX MO,Z[y.]'I@fI, HC
OTBCYACT Ha BOIPOCHI K 3a4CTy WM 3aTPYAHACTCA OTBCYATHL HAa OCHOBHLIC U AOIIOJHHUTCIBHBIC

BOIIPOCHI, IMOKA3bIBACT OTPBIBOYHBIC 3HAHUA, 3aTPYAHACTCA C IIEPEBOAOM IPCIAIOKCHHOI'O
TCKCTA.

6.2. DKk3aMen

a) TUIIOBbIE BONPOCHI (3aJaHUA)
DK3aMeH no aucuuIuinHe «MHOCTpaHHBIH S3bIK» COCTOUT U3 4 UCTIBITAHUI:
Bonpoc Nel — pedepupoBanue: npeiaraercs Teket 00béMom S000 medaTHBIX
3HAKOB, KOTOPBI HEOOXOAMMO MPOYUTATh, MOHATH M HM3JIOXKHTh CYTh Ha PYCCKOM SI3BIKE C
00s3aTeNIbHBIM ~ aHAIM30M MW yKa3aHWEM cBoero MHeHws. Ha moxaroroBky maércs 2
aKaJIeMMUYECKHUX Yaca.

THE IMPACT OF INFLATION ON BUSINESS
Inflation can adversely affect business in a number of ways:



1. Accounting and financial problems. TpyanocTu 6yxraiarepckoro yuera u

(punancupoBanus

Significant rates of inflation can cause accounting and financial problems for businesses.
They may experience difficulty in valuing assets and stocks, for example. Such problems can
waste valuable management time and make forecasting, comparisons and financial control more
onerous.

2. Falling sales. Cumn:xenune o0bemMa nmpoaak

Many businesses may experience falling sales during inflationary periods for two broad
reasons. Firstly, it may be that saving rises in a time of inflation. We would expect people to
spend more of their money when prices are rising to avoid holding an asset (cash), which is
falling in value. However, during the mid-1970s, when industrialized nations were experiencing
high inflation rates, savings as a proportion of income rose! It is not easy to identify the reason
for this, but some economists suggest that people like to hold a relatively high proportion of their
assets in a form which can be quickly converted into cash when the future is uncertain. Whatever
the reason, if people save more they spend less and businesses suffer falling sales. The economic
model predicts that if savings rose the level of activity in the economy would fall. Clearly, if this
happened we would expect businesses to experience difficulty in maintaining their levels of
sales.

| Businesses may be hit by a reduction in sales during a time of inflation for a second reason. As

inflation progresses, it is likely that workers' money wages (that is, wages unadjusted/or
inflation) will be increased broadly in line with inflation. This may well take a worker into a
higher tax bracket and result in a higher percentage of his or her wages being taken as tax. This
process, known as fiscal drag, will cause workers to have less money available to spend on
firms' goods and services. The poverty trap has a similar impact. As money wages rise, the poor
may find that they no longer qualify for state benefits to supplement their incomes and at the
same time they begin to pay income tax on their earnings. Again, this leaves less disposable
income to spend on the output of firms. Finally, it may be that the wages of many groups are not
index-linked and so they rise less quickly than the rate of inflation, causing a reduction in
spending power and demand for goods and services.

Once again, the economic model can be used to predict that increases in the level of taxation
will increase withdrawals, lowering the level of economic activity and depressing firms' sales

Not all businesses will suffer equally from declining demand in an inflationary period. Those
selling essential items, such as food, may be little affected whilst others supplying less essential
goods and services, such as foreign holidays, may be hard hit.

3. High interest rates. Boicokue npoueHTHbIE CTABKH

Inflation is often accompanied by high interest rates. High interest rates tend to discourage
investment by businesses as they increase the cost of borrowing funds. Thus, investment may
fall. Businesses may also be dissuaded from undertaking investment programmes because of a
lack of confidence in the future stability and prosperity of the economy. This fall in investment
may be worsened by foreign investment being reduced as they also lose some confidence in the
economy's future.

Such a decline in the level of investment can lead to businesses having to retain obsolete,
inefficient and expensive means of production and cause a loss of international competitiveness.
Finally, a fall in investment can lower the level of economic activity, causing lower sales, output
and so on. Thus, to some extent, businesses can influence the economic environment in which
they operate.

4. Higher costs. Poct u3ep:kex npou3BoacTBa

During a bout of inflation firms will face higher costs for the resources they need to carry on
their business. They will have to pay higher wages to their employees to compensate them for
rising prices. Supplies of raw materials and fuel will become more expensive as will rents and
rates. The inevitable reaction to this is that the firm has to raise its own prices. This will lead to



further demands for higher wages as is called the wage-price spiral. Such cost-push inflation
may make the goods and services produced by that enterprise internationally less competitive in
terms of price. An economy whose relative or comparative rate of inflation is high may find that
it is unable to compete in home or foreign markets because its products are expensive. The
economic model tells us that a situation of declining exports and increasing imports will lower
the level of activity in the economy with all the consequent side-effects.

Bonpoc Ne2 — mepeBoa co ciaoBapém. I[lpemnaraercss st mepeBojia TEKCT
00bémMoM 1200 3HAKOB TEXHUYECKOH HampaBieHHOCTH. Ha moaroroBky maércst 40 MHHYT.
Paspemaercs ncnosb3oBaHue ci10Baps NpU NOATOTOBKE.

Planned economics

Planned economies are sometimes called "command economies™ because the state commands
the use of resources (such as labour and factories) that are used to produce goods and services as
it owns factories, land and natural resources. Planned economies are economies with a large
amount of central planning and direction, when the government takes all the decisions, the
government decides production and consumption. Planning of this kind is obviously very
difficult, very complicated to do, and the result is that there is no society, which is completely a
command economy. The actual system employed varies from state to state, but command or
planned economies have a number of common features.

Firstly, the state decides precisely what the nation is to produce. It usually plans five years
ahead. It is the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply -with these plans and each industry and factory is set
a production target to meet. If each factory and farm meets its target, then the state will meet its
targets as set out in the five-year plans. You could think of the factory and farm targets to be
objectives which, if met, allow the nation's overall aim to be reached.

Bonpoc Ne3 — mepeBox 06e3 ciaoBapsi. Ilpennaraercs ajisi nepeBojia TEKCT
00BpéMom 2000 3HaKOB 00IIEHAYYHOM HanpaBieHHOCTH. Ha moaroroBky orBoautcst 10 MUHYT.
Market economics

The best examples of this type of economy are to be found in small South-East Asian states
like Hong Kong and Singapore, though even they are not pure examples of market economies.
Even they contain some businesses owned and run by the state.

In a true market economy the government plays no role in the management of the economy,
the government does not intervene in it. The system is based on private enterprise with private
ownership of the means of production and private supplies of capital, which can be defined as
surplus income available for investment in new business activities. Workers arc paid wages by
employers according to how skilled they are and how many firms wish to employ them. They
spend their wages on the products and services they need. Consumers are willing to spend more
on products and services, which are favoured. Firms producing these goods will make more
profits and this will persuade more firms to produce these particular goods rather than less
favoured ones.

Thus, we can see that in a market economy it is consumers who decide what is to be
produced. Consumers will be willing to pay high prices for products they particularly desire.
Firms, which are privately owned, see the opportunity of increased profits and produce the new
fashionable and favoured products.

Such a system is, at first view, very attractive. The economy adjusts automatically to meet
changing demands. No planners have to be employed, which allows more resources to be
available for production. Firms tend to be highly competitive in such an environment. New
advanced products and low prices are good ways to increase sales and profits. Since all firms are
privately owned they try to make the largest profits possible. In a free market individual people
are free to pursue their own interests. They can become millionaires, for example. Suppose you
invent a new tend of car. You want to make money out of it in your own interests. But when you
have that car produced, you are in fact moving the production possibility frontier outwards. You
actually make the society better-off by creating new jobs and opportunities, even though you
become a millionaire in the process, and you do it without any government help or intervention.



Bonpoc Ne4 — Gecena o npoiigeHHBIM TeMaM.
Education System in Russia

Russia has a long-standing tradition in high-quality education for all citizens. Education
is split into a compulsory Basic Education, and Higher Education.

Basic general education lasts for nine years. Graduates of this level may continue their
education at senior high school to receive secondary general education. Secondary general
education continues for two years and ends when students are 17-18. Graduates from a
secondary general school may apply for entrance to a higher education institution.

Russia's higher education system started with the foundation of the universities in
Moscow and St. Petersburg in the middle of the 18th century. The system was constructed
similar to that of Germany.

The system of education in Russia began to change over the past four to five years.
Universities began transitioning to a system similar to that of Britain and the USA

There are two levels of higher education:

Basic higher education (4 years) leading to the Bachelor's degree, the first university level
degree. After two years, students are entitled to receive a Master's degree. After a Master's
degree, students can continue to study towards a doctoral degree.

The Bachelor's degree programmes include professional and special courses in Science,
the Humanities and Social-economic disciplines, professional training, completion of a research
paper/project and passing State final exams. Then students may apply to enter the Master's
programme.

Many Russian universities also offer distance education and provide courses for the
public and for specific professional needs. However, such systems are usually less developed
than in the US and other Western European countries.

The academic year lasts from Sept 1 to Mid-June everywhere, with long summer
vacations from July 1st to Aug 31.

Higher Education in The U.K.

There are more than 60 universities in the U.K. The leading universities are Cambridge,
Oxford and London. English universities differ from each other in traditions, general
organization, internal government, etc. British universities are comparatively small, the
approximate number is about 7-8 thousand students. Most universities have under 3000 students,
some even less than 1500 ones. London and Oxford universities are international, because people
from many parts of the world come to study at one of their colleges.

A university consists of a number of departments: art, law, music, economy, education,
medicine, engineering, etc.

After three years of study a student may proceed to a Bachelor's degree, and later to the
degrees of Master and Doctor. Besides universities there are at present in Britain 300 technical
colleges, providing part-time and full-time education.

The organization system of Oxford and Cambridge differs from that of all other
universities and colleges. Part of the teaching is by means of lectures organized by the university.
Teaching is also carried out by tutorial system. This is the system of individual tuitio organized
by the colleges. Each student goes to his tutor's room once a week to read and discuss an essay
which the student has prepared.

Some students get scholarship but the number of these students is comparatively small.
There are many societies and clubs at Cambridge and Oxford.

It should be mentioned that not many children from the working-class families are able
to receive the higher education as the fees are very high. Besides that special fees are taken for
books, for laboratory works, exams and so on.

0) KpUTEepHH OLICHUBAHUA KOMIIETEHIUI (Pe3y/1bTaTOB)



1) YpoBeHb ycBOeHUs MaTepuaia, pe1yCMOTPEHHOIO IPOrPaMMOii.

2) YMeHHe aHaM3UPOBaTh MaTepuall, yCTAHABIMBATH IPUYUHHO-CIICICTBEHHBIC CBSI3H.
3) OTBeTHI HA BOMPOCHI: TIOJTHOTA, APTYMEHTHUPOBAHHOCTH, YOEXK/IEHHOCTh, YMEHHUE.

4) KavectBo oTBera (ero oOImas KOMIIO3HUIUS, JIOTHYHOCTh, YOEKIECHHOCTh, OOIIas

APYAULHSA).

5) Wcnonb3oBaHue TOMOIHUTENLHOM TUTEPATyphl IPHU MOATOTOBKE OTBETOB.

B) llIkana ouennBanus 15 0(poOpMIIeHUSI HTOTOBOI OLEHKH 1O TUCIUILINHE

Onenka OmnpenesieHne OleHKU

OTanuHo OTnM4HOEe TOHMMAHWE TIPEIMETa, BCECTOPOHHHE
3HAHUS, OTIIUYHBIC YMEHUS U BIIAJICHUS

Xopor1o JloctaToyHO  TOJIHOE  TOHUMAaHWE  MPEaMETa,
XOPOIIUE 3HAHUS, YMEHUS U BIIAJCHHS

Y I0BIIETBOPUTEITHHO [Tpuemnemoe [IOHUMAaHNE TpeIMeTa,
YIOBJIETBOPUTENIbHBIC 3HAHHS, YMEHHS U BIIAJCHHUS

HeynosnerBopurensHo PesynbTarsl oOyueHus HE COOTBETCTBYIOT
MUHUMAJIBHBIM TPEOOBAHUSIM

CocraBui:

CT. TIpeI. Kad. uH. 53.

/O.B. Coxomnosa/

3aB. kadenpoit HHOCTPAHHBIX SA3BIKOB /H.E. Ecenuna/




