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1. OBIIUE IOJIOKEHUA

OneHoyHble MaTepualbl — 3TO COBOKYIMHOCTh Y4Y€OHO-METOJMYECKUX MaTephalioB
(KOHTPOJIBHBIX 3aJlaHui, omucaHui (opM M MHpOLEayp NPOBEPKH), NpPEAHA3HAYEHHBIX UL
OLICHKH KauecTBa OCBOSHUS O0YJaIOIUMHUCS JaHHOW JUCIUIUIMHBI Kak gacTti OITOIN.

Lenr — ouEHUTh COOTBETCTBHE 3HAHUM, YMEHUW U BIIAJCHUH, NPUOOPETEHHBIX
o0ydJaromumMcsi B Ipolecce M3ydyeHHs AUCHUUIUIMHBL, uensim u TpedoBanusM OIIOII B xoxe
MIPOBEJEHMS TEKYIIETO KOHTPOJIS ¥ MPOMEKYTOUYHON aTTECTALINH.

OcHoBHas 3amada — 00ECIIEYUTh OLIEHKY YPOBHS C(HOPMHPOBAHHOCTH YHHBEPCAIBHBIX,
o0menpodecCHOHaTBbHBIX U MPOQECCHOHATHHBIX KOMITETEHITUMH.

Kontpons 3HaHuii oOy4aromuxcs MpOBOIUTCS B (opMe TEKYyIero KOHTPOIS M
IIPOMEKYTOYHOM aTTECTALUU.

Texkymuii KOHTpOIb YyCIIEBA€MOCTH IPOBOAMUTCS C LEJIBIO ONPEAEIECHUsI CTENEeHH
YCBOGHHs y4yeOHOro MaTepHualia, CBOCBPEMEHHOI'O BBISBJICHUS M YCTPAHEHHUS HEIOCTATKOB B
MOJTOTOBKE O0YYAIOIIMXCS U MPUHATHS HEOOXOIUMBIX MEp IO COBEPIIEHCTBOBAHUIO METOINUKH
Mpeno/iaBanusl ydeOHON AMCIUIUIMHBI, OpraHu3aiuu paboThl 00YYaAIOMUXCS B XO0J€ Y4eOHBIX
3aHATUHI U CAaMOCTOSTEIbHON paboThl, OKa3aHUS UM WHAMBHYaIbHONW MOMOILH.

K KoHTpOIIIO TEeKyIel ycrieBaeMOCTH OTHOCUTCS ITPOBEPKa 00YJaIOIIMXCSI:

- Ha JIEKIMOHHBIX 3aHATHSX IYTeM IPOBEICHMS  TEKYILEro
TECTUPOBaHMS;
- [0 pe3yibTaTaM BBINOJHEHUA 33JaHUA HAa IPAKTUYECKHUX

3aHATHIX;
- o pe3yjibTaTaM BbIIIOJIHCHUA 3aI[aHI/II>'I JJIA CaMOCTOSITEIILHOU

paboTHI.
[IpomexyrouHasi arrecTanus NPOBOIUTCS B (GopMe 3adera — YCTHBIM OHpOC IO

YTBEPKJICHHBIM BOIPOCaM, CPOPMYIMPOBAHHBIM C YUETOM COJICPKAHUS YICOHOW JUCITUILIMHBI.
B Ounet BKITIOYAeTCs JIBa TEOPETUIECKHUX BOIPOCA IO TEMaM Kypca.

[Ipu oreHrBaHWM (OMpEAEICHNUN) PE3YJIbTATOB OCBOCHUS TUCIHMILIMHBI TIPUMEHSIETCS
TPaJUIIMOHHAs CHCTEMa (3auTEHO/HE 3a4TE€HO, OTIMYHO, XOpPOIIO, YAOBJIETBOPUTEIHHO,
HEYIOBJIETBOPUTEIIBHO).

2. OIIMCAHUE NMOKA3ATEJIEW 1 KPUTEPUEB OLIEHUBAHUSA
KOMIIETEHIIAM

ChopMHpOBaHHOCTD KaXJAO0H KOMIIETEHLIMHM B PaMKax OCBOCHUS JAHHOW TUCLMILIHMHBI
OLICHMBAETCS 110 TPEXYPOBHEBOM HIKAJIE:

1) MOpOroBBIi  ypOBEHb SIBISETCS  O0S3aTENBbHBIM  JUI  BCEX
o0yyJaromuxcs o 3aBepIICHUH OCBOCHUS JUCLUIUINHBL,

2) TPOABUHYTHI  YPOBEHb  XapaKTEpPH3yeTCs  IPEBBIIICHUEM
MUHUMAJIbHBIX ~ XapaKTEPUCTUK CHOPMHUPOBAHHOCTH KOMIETEHUUH IO
3aBEPILICHUH OCBOCHUS JUCLUIIIINHBI;

3) OSTaJOHHBII YPOBEHb XapaKTEPU3YeTCs] MAaKCUMAaIbHO BO3MOXHOM
BBIPDAKCHHOCTBIO KOMIIETEHIMH W  SBISETCS BaXXHBIM  Ka4ECTBCHHBIM
OPUEHTHUPOM JIJIs1 CAaMOCOBEPIIEHCTBOBAHUS.

ITo nucunmmnae «IHOCTpaHHBIN A3BIK» MPEAYCMOTPEHA TPAIULIUOHHAS CUCTEMA OLEHKH
pe3ynbTaToB 00yueHus. Kputepuu olieHKH N0 AUCHUIUIMHE 3aBUCST OT Pe3yJIbTaTOB TEKYIIEeH U
IIPOMEXKYTOUHON aTrTecTauuil cryneHTa. ITorosblil 0ami cTyeHTa ONpeAeseTcs yTeM
CYMMHPOBAHMS OLIEHOK, ITOJYYEHHBIX CTYJICHTOM Ha BCEX aTTECTAlUAX, IPOBOAUMBIX B TEUECHUE
CeMecTpa COrjlacHO yueOHOMY rpauky.



3. HACITIOPT ONEHOYHBIX MATEPHUAJIOB 11O JUCHUIIVIMHE (MOAYJIIO)

Ne KonTtposmmpyembie pasgenn! | Kox HanmeHoBaHMe OLIEHOYHOI 0
n/n (TeMBbI) IMCHUNIMHBI (Pe3yJIbTAaThl | KOHTPOJIUPYEMOH | cpeacTBa
1o pasjaesiam) KOMIIeTEeHI[U U
(U1 e€ 4acTH)

1 2 3 4

1 Market and Command Economics YK -4 OTBETHI HA MPAKTHYECKHUE,
(PpiHOYHAsT W aJMHHHUCTPATHBHO- TBOPUYECKHE U TECTOBHIE
KOMaH/IHasi YKOHOMHKA) 3aj1aHusl, 3a4eT

2 Demand and Supply (Copoc u YK -4 OTBETHI HA MPAKTHYECKHE,
IPeAI0KEHUE) TBOPUYECKHE U TECTOBBIC

3aj1aHusl, 3a4eT

3 Theory of Demand (Teopust cripoca) YK -4 OTBETHI HA MPAKTHYECKHUE,

TBOPUYECKHE U TECTOBBIC
3aj1aHusl, 3a4eT

4 Theory of  Supply (Teopus YK -4 OTBETHI HA MPAKTHYECKHE,
TIPE/TI0KEHHS) TBOPYECKHE U TECTOBBIC

3a1aHusl, 3a49eT

5 Factors of Production. Capital and YK -4 OTBETHI HA MPAKTHYECKHE,
Labor (daktopbl mpOHM3BOICTBA. TBOPUYECKHE U TECTOBBIC
Kanuran u tpyn) 3a/1aHus, 3a4€T

6 Factors of Production. Natural YK -4 OTBeTHI HAa TPAKTUYECKHUE,
Resources and Land (®akropsl TBOPYECKHE M TECTOBBIC
npousBoacTBa. [IpupoaHbie pecypehl 3ajaHusl, 3a4eT
1 3eMJIs)

7 Circular Flow of Payments and YK -4 OTBeTHI Ha IPAKTUYECKHE,
National Income (Kpyroo6opor TBOPYECKHUE U TECTOBBIC
JCHEKHBIX CpE/CTB " 3a1aHMsl, 329eT
HAITMOHATBHBIN JOXO0/)

8 Taxes and Public Spending (Hamoru YK -4 OTBETHI HA MPAKTHYECKHE,
Y TOCYJIapCTBEHHBIC PACXOJIbI) TBOPYECKHE U TECTOBBIC

3aJ1aHusl, 3a4eT

9 Money and its Functions (leusru u YK -4 OTBETHI Ha TIPAKTUYECKUE,
uX (QYHKIMH) TBOPYECKHE U TECTOBBIC

3aj1aHusl, 324eT

10 | Introduction to Banking and YK -4 OTBeTHI HAa TPAaKTUYECKHUE,
Financial Markets (BBencHue B TBOPYECKHE U TECTOBBIC
0aHKOBCKOE Jef0 U (PUHAHCOBBIE 3aJaHusl, 3a4eT
PBIHKH)

11 | Monetary System and Monetary YK-4 OTBeThl HA IPAKTUYECKUE,
Policies ([lenexnas cuctema W TBOPYECKHE M TECTOBBIC
JICHS)KHAsI TOJIMTHKA) 3a1aHusl, 3a4€T

12 | Inflation (Mudmnsims) YK -4 OTBeTbI Ha TPAKTHYECKHE,

TBOPYECKHE U TECTOBBIC
3a1aHMsl, 3a4eT

13 | Foreign Trade (Buemusst TOpro,iis) YK-4 OTBeTHI HA TIPAKTUYECKUE,

TBOPYECKHE U TECTOBBIC
3aJaHus, 3a4CT




14 | Assets and Liabilities (AxtuBel u YK -4 OTBETHI HA TIPAKTHYECKHE,
MACCHBBI) TBOPUYECKHE U TECTOBBIC
3a1aHusl, 3a49eT

15 | Bookkeeping as Part of Accounting YK -4 OTBETHI HA MPAKTHYECKHUE,

Circle (byxranTepust Kak 4YacTh TBOpPYECKHE U TECTOBBIE
YUYETHOT'O IMKJIA) 3aj1aHusl, 324eT
16 | Accounting Information (Yuernas YK -4 OTBETHI HA MPAKTHYECKHE,
uHpopMaIus) TBOPUYECKHE U TECTOBBIC
3aj1aH¥sl, DK3aMeH
17 | Forms of Business Ownership YK -4 OTBETHI HA MPAKTHYECKHUE,
(Bugpr COOCTBEHHOCTH TBOPUYECKHE U TECTOBBIC
IIPEIITPHUSITHIA) 3aJIaHusl, SK3aMeH

18 | Modern Means of Communication YK -4 OTBETHI HA MPAKTHYECKHE,
and Electronic Commerce TBOpPYECKHE U TECTOBBIC
(CoBpemeHHBIE CpeCTBA OOIIEHUS U 3a/laHusl, dSK3aMeH
JICKTPOHHAsE KOMMEPITHSI )

19 | Promotion (Pexiiama) YK-4 OTBeThl HAa IPAKTUYECKUE,
TBOPYECKHE U TECTOBBIC
3aj1aHusl, YK3aMeH

20 | Innovation and Invention VK-4 OTBeTHI HA IPAKTUYECKUE,

(MaHOBaIIMU ¥ OTKPBITHS) TBOPYECKHE M TECTOBBIC
3a1aHusl, YK3aMeH

4.00PMbI TEKYHIETI'O KOHTPOJISA
TGKYIL[Hﬁ KOHTPOJIb YCIIEBACMOCTHU IIPOBOJUTCA C MLECJIbIO OIPCACICHUA CTCIICHU
YCBOEHHUsI y4eOHOro MaTepuaja, CBOEBPEMEHHOTO BBISIBIICHUS "
yCTpaHEHHs HEIOCTaTKOB B IMOATOTOBKE OOYyYarONIUXCSd M HPHUHITHS HEOOXOAMMBIX Mep IO
COBEPIICHCTBOBAHUIO METOAWKH TPENoAaBaHus y4eOHOW TUCIHIUIMHBI, OpraHu3aluu paboThl
00y4JaroIIMXCsl B X0/ YU4EOHBIX 3aHITHI M OKa3aHUS UM MHAUBUYaTbHON TTOMOIIH.

K koHTpomnmio Tekymieil ycrneBaeMOCTH OTHOCSITCS MPOBEpPKAa 3HAHUM, YMEHUH M HaBBIKOB
o0yJaronmxcs: Ha 3aHATHUSAX, 110 Pe3yIbTaTaM BBITOJHEHUS! 00YYaIOIIMMUCS WHIUBUAYATbHBIX
3a11aHm”1, IMPOBCPKH KA4C€CTBA MMOATOTOBKH K ITPAKTHYCCKUM 3aHATHUAM U MHBIX MATCPHUAJIOB.

Tekymuii KOHTPOJIb MO AUCHUIUTMHE «HOCTpaHHBIN A3BIK» OCYHIECTBIISIETCA B TCUEHUE
ceMecTpa B yCTHOW M MUChMEHHON (hopMe B BUIE KOHTPOJBHBIX U TECTOBBIX PabOT, YCTHBIX
OIPOCOB, TBOPUYECKUX 3aJIaHUN U MMPOCKTOB.

5. ®OPMbI IPOMEXYTOUYHOI'O KOHTPOJIA
dopMaMi MPOMEKYTOYHOTO KOHTPOJII MO JUCHMIUIMHE SBISIOTCA 3adeThl B 1-3
ceMecTpax, SK3aMeH B 4eTBepToM cemecTpe. Dopma mpoBeAeHHs 9K3aMeHa — YCTHBIM OTBET, MO
YTBEP)KJICHHBIM HK3aMEHAIIMOHHBIM OuiieTaMm, CGOpPMYIHPOBAHHBIM C YYETOM COZIEpIKAHUS
yueOHOU mucHUIUIUHBL. OOBEKTOM KOHTPOJS SBISIOTCS KOMMYHHMKATHBHBIE YMEHHsI BO BCEX
BHUJIaX PEUYEBOM NEATEIBHOCTH (ayIMPOBAHHUE, TOBOPEHUE, UTEHHE, NMHCbMO), OrpaHUYEHHBIE
TEMaTUKOU U MPOOIEMAaTUKON N3ydaeMbIX pa3/iesioB Kypca.

6. TUMIOBLIE KOHTPOJIBLHBIE BOIMPOCHI (BAJAHWSI) W KPUTEPUU
OLIEHKH

6.1. 3auér
a) TUIIOBbIE BONIPOCHI OTKPHITOr0 THIA (3a1aHUA)

Tect 1 (10 Bonpocos)




H006epume K onpe@eﬂeuuﬂm coomeemcmeyroniue um cyuiecmeumeiibHbole:

a. how good or bad something is

b. the buying and selling of goods, services, currencies or securities

c. commercial activities in general, such as trading, buying and selling, manufacturing,
arranging deals

d. food, etc. that is grown on a farm and sold

e. a place where goods are sold to the public

f. aroom or building that belongs to a company with rooms where people can work at desks

g. a business organization that makes or sells goods or services

h. a person who works for another person or organization in return for wages

I. a person who buys something from a shop

J. what a person does to earn money
(Bosmoaicuvire sapuanmut omeemos: quality, trade, business, produce, store, office, company, employee, customer,
work)

Tect 2 (10 Bonpocos)

H006epume K onpedeﬂeuuﬂm coomeemcecmeyrouiue um cyuiecmeumelibHbole:

a. a position of regular paid work

b.an amount of money that a business organization has to spend on something

c. a person who buys goods and services for his / her own use and not resale

d. a continuing increase in the prices of goods and services

e. the production of raw materials and goods

f. an amount charged for money borrowed

g. a sum of money paid into a bank or savings account

h. money or property used to produce wealth

i. an arrangement with a shop, bank, supplier, etc to buy something now and pay for it later

j. money borrowed from a bank, financial institution, person etc on which interest is usually paid
to the lender until the loan is repaid

(Bosmoaicusie sapuanmut omeemos: job, expense, consumer, inflation, industry, interest, deposit, capital, credit,
loan)

Tect 3 (10 BOnpocos)
Iloobepume K Kaxcoomy onpeoeneHulo cooneen cmayouyio npogeccuio:

a. a person or an organization that promotes and sells products and services in a certain market
b. a student of or an expert in economics

c. a person whose job is to collect taxes

d. a person who is employed to control, organize and direct part or all of a business or
organization

e. a person who audits accounts

f. a person whose job is to sell goods

g. a person whose job is recording business transactions

h. a person engaged in financing businesses, etc. on a large scale

i. an owner, a director or a manager of a bank

J. a professionally trained person whose job is to keep and check the financial records of an

organization or to advise people on income, spending, tax, etc.
(Bosmoacnvie eapuanmeur omeemos:. a marketer, an economist, a tax inspector, a manager, an auditor, a
salesperson, a book — keeper, a financier, a banker, an accountant)



Tect 4 (10 BOompocoB)
Iloobepume K Kaxcoomy onpeoeseHuio coomeem cmaeyouiuil mun MeHeoHcepos:

a. a manager who is in charge of making materials or goods

b. a manager in a company who is responsible for the development and marketing of a particular
product

c. someone in charge of a branch of a bank

d. a manager who has a wide range of management skills, rather than one special skill

e. a manager whose job is to develop new products

f. someone in charge of a company’s selling activities and the people whose job is to sell its
products

g. a manager who is in charge of taking care of a company’s employees, organizing recruitment,
training

h. a person or organization responsible for a particular piece of work that will create something
new or improve a situation

I. someone whose job is to manage investments for a financial institution or its clients

J. a person whose job is to manage and control the financial activities of a company,

organization, or part of organization
(Bozmosrcnvie sapuanmur omeemos: production manager, product manager, bank manager, general manager,
research manager, sales manager, personnel manager, project manager, investment manager, business manager)

Tect 5 (10 BOompocoB)
Iloobepume K Kaxcoomy onpeoenenuio cOOmeem cmeyiouuil mun MeHeodcepos:

a. a manager involved with business activities of a company, especially dealing with customers,
rather than with other activities

b. a manager who is directly in charge of producing goods or providing services, and who works
most closely with ordinary employees

c. someone who helps another manager, does their work when they are not there etc

d. a manager who is in charge of a particular factory

e. an investment manager with a group of different types of investments, who tries to balance the
risks and profits of each in relation to the rest

f. someone who deals with a particular client or group of clients, especially in a bank

g. someone whose job is to manage a department or floor in a large store

h. someone in charge of a particular branch of a bank, shop in a chain of shops

i. someone in a company responsible for developing and selling one particular brand of product
J. someone whose job is to manage a particular type of investment for a financial institution or its

clients
(Bosmoacnvie eapuanmur omeemos. commercial manager, line manager, assistant manager, plant manager,
portfolio manager, account manager, floor manager, branch manager, brand manager, fund manager)

0) TMIIOBBIEC BONIPOCHI 3AKPBHITOr0 THNA (3aaHUsT)

1. Work and Jobs

1. Use a word to complete each sentence. There is one extra word that you don’t have to use.
| deal /responsible/work/job/manage/under/of/responsibility




1.1 for Morgans the aircraft company.

2.1 the manufacturing plant in Cambridge.
3. lamin charge the production team.

4. About 120 people work me.

5. Coordination between production and design is my

6. | with a lot of people in the company and with our customers.
7.'m for a budget of over € 100 million.
1. work

2. manage

3. of

4. under

5. responsibility

6. deal

7.responsible

2. Write one word from the box below in each gap to complete the text. You may choose to use
some words more than once.

lat for of  off get to |

“My name is Anne Scott and I work (1) a public relations company in London. I
leave (2) work at 7 o’clock in the morning. I go(3) work by train and |
usually(4)
to work by 8.30. I’'m always (5) work till about 6 o’clock so I never get home
before 7.30 pm. Last year | broke by leg and so | was _(6) work for over a month. |
didn’t like being at home. I love my job. I would hate to be permanently
out(7) work.”

1. for
2. for
3.to
4, get
5. at
6. off
7. of

3. In each sentence, write the correct form of the word given in brackets.
I.’mresponsible for ~ the design team. (manage)
2. I’'m in charge of the work of the team. (coordinate)
3. One of my responsibilities is to sure that we don’t spend too much money. (make)
4. My team is responsible for the of new models for production. (design)
5. I’'m in charge of our work for the whole year. (plan)

1Managing

2Coordinating

3Make

4Design

5Planning

2. Ways of Working



1.Draw a line from each word on the left to a word on the right to make a word pair. There
is one extra word that you don’t have to use.

1. physically contact

2. human work

3. problem on

4. day demanding

5. team commute

6. clock shift

7. working solving
hours

1. physically demanding
2. human contract

3. problem solving

4. day shift

5. team work

6. clock on

7. working hours

2. Choose the best word from the brackets to fill the gap.

1. I had a9-to-5 when | left school but Ihated it.(job/work)

2. We have a system, but everyone must be here between 10 and 2.
(repetitive/flexitime)

3. I work from and simply send my work over thelnternet. (house/home)

4. 1 just sit in front of a computer all day, but this work is mentally

. (tiring/routine)
5. This is the most job I’ve ever had. There is never a boring minute.
(stimulating/repetitive)
6. We all look forward to 5.30 because then we can off for the day. (shift/clock)
7. The7.30traintoLondonisalwaysfullof .(commuters/ telecommuters)

ljob

2flexitime

3home

4tiring

5stimulating

6clock

7commuters

3. Recruitment and Selection

1.Draw a line from each word on the left to a word on the right to make a word pair. There is
one extra word that you don’t have to use.

1. covering agency

2. employment references
3. application test

4. curriculum letter

5. psychometric form

vitae



1covering letter
2employment agency
3application form
4curriculum vitae
5psychometric test

2. Choose the best word from the brackets to fill the gap.
1. We need to four new people for our office in Manchester. (join/recruit)
2. We are using a recruitment to find them for us.(agency/ headhunter)
3. They advertisedthe _inthe local newspaper last week. (positions/applications)
4. Sofar,over60peoplehaveappliedforthne . (works/posts)
5. We are going to look at all the letters of over the weekend. (applications/situation)
6. On Monday, we will draw up a of 10 or 11 people. (reference/shortlist)
7. Then we’ll invite them all to come for an . (interview/ appointment)
8. We hope to the successful applicants by the end of the month. (apply/appoint)
lrecruit
2agency
3positiones
4posts
Sapplicationes
6shortlist
7interview
8appoint

4. Skills and Qualifications

1. Write one word from the box below in each gap to complete the text. You may choose to use
some words more than once.

with from in as for at

My name is Jean Wilson and | have just started working(1)

a bank. I graduated (2) Edinburg University last year with a degree (3)

Business and Management. Now | am going to train (4) an accountant. | think I will
do well because 1 am good (5) figures and | am skilled (6) using
computers. | think that training (7) a specific job will be more interesting than the
general education | got at university.

1.in

2. from

3.in

4. as

5. with/at

6. in/at

7. for



2. Choose the best word from the brackets to fill the gap.
1. Everyone should stay in full-time __until they are at least 18. (school/education)
2. Of course qualifications are important, but they’re not everything. (printed/paper)
3. I look for people with lots of relevant experience. (job/ work)
4. Our company runs some very good in-house __ courses. (training/skilled)
5. Last year we spent over £50,000 on management . (experience/development)
6. We value people whoare highly _~and want to get on. (motivated/graduated)
7. Tom gets on well with everyone. He is a great team . (person/player)
leducation
2paper
3work
4training
5development
6motivated
Tplayer

BbinosiHeHHe MMCbMEHHBIX pa00T B paMKax NPoiAeHHbIX MOYJIei.
Read and translate the text “Inflation”

We would be simplifying the impact of inflation on business if we suggested that all effects
were unfavourable. There is a school of thought, which argues that a low and stable rate of
increase in the price level can be beneficial. It believes that a steady rise in money profits
produces favourable expectations and ‘induces investment as firms seek to expand. This action
expands the economy as a whole. Paradoxically, inflation can also reduce the costs of businesses
in the short run. Many enterprises incur costs, which are fixed for some period of time — for
example, the rent of a factory may be fixed at a particular figure for a few years. At a time when
the selling price of the firm's product, and hence its sales income, is rising this cost will be
falling in real terms and thus stimulating the business.

There is a. further argument that firms may be persuaded to borrow heavily in a period of
inflation since the burden of repaying loans is reduced by inflation. If inflation is running
annually at 10 per cent, for example, then the real value of the repayments of the loan will fall by
approximately that amount each year. This may serve to encourage investment which, since it is
an injection into the circular flow, will promote the level of activity. However, in these
circumstances interest rates are likely to be high.

Government will accept that low rates of inflation are likely to exist in many economies.
Inflation rates of 5 per cent or below arc not considered to be too great a problem, especially if
competitor nations are suffering similar rates.

In spite of the above, the conclusion must be drawn that inflation is, in general, harmful to
business and its environment. Indeed, many economists would contend that inflation is the
fundamental evil as its presence leads to lack of competitiveness and therefore relatively high
unemployment and low rates of growth. This viewpoint has gained in credence in government
circles over the last few years. It is for this reason that its control has been a major objective of
government economic policy throughout the 1980s and early 1990s.

Answer the questions:

1. Give the definition of inflation. What can you add to it?

2. The extent and severity of inflation.

3. Types of inflation (short characteristics). Are there any others?

4. Demand-pull inflation. Name countries with this type of inflation.

5. Cost-push inflation. Name countries with this type of inflation.

6. The impact of inflation on business (in brief):

e accounting and financial problems;

e falling sales;



¢ high interest rates.

How can businesses influence the economic environment?

7. Do you believe in the advice to borrow heavily in a period of inflation? Give your reasons.
8. Can inflation be beneficial?

9. What other factors not mentioned in this unit can cause inflation?

10. What "cures" for inflation do you know and can suggest?

IlepeBoa co caoBapém. Ilpennaraercs anmsa mepeBoma TekCT oObémMoM 1200 3HaKOB
TEeXHUYECKOM HampaBineHHOcTU. Ha moaroroBky mpaércs 40 munyt. Pa3periaercs ucnonb30BaHue
CJIOBApsi MIPU MOJATOTOBKE.

Inflation is generally defined as a persistent rise in the general price level with no

corresponding rise in output, which leads to a corresponding fall in the purchasing power of
money.

In this section we shall look briefly at the problems that inflation causes for business and
consider whether there are any potential benefits for an enterprise from an inflationary period.

Inflation varies considerably in its extent and severity. Hence, the consequences for the
business community differ according to circumstances. Mild inflation of a few per cent each
year may pose few difficulties for business. However, hyperinflation, which entails enormously
high rates of inflation, can create almost insurmountable problems for the government, business,
consumers and workers. In post-war Hungary, the cost of living was published each day and
workers were paid daily so as to avoid the value of their earnings falling. Businesses would have

experienced great difficulty in costing and pricing their production while the incentive for
people to save would have been removed.

Economists argue at length about the causes of, and "cures" for, inflation. They would,
however, recognize that two general types of inflation exist:
* Demand-pull inflation

* Cost-push inflation
Kpurepun ouenku Ha 3auere:

«3a4TEeHO)» CTAaBUTCSI B TEX clIydadx, Koraa CTYACHT BBIIOJIHACT TCCThI Ha 60 u Goiee
IIPOLICHTOB, BBIITOJHACT MUCbMCHHBIC pa6OTI)I B paMKax MpCAJIOKCHHBIX MOILYHeﬁ, OTBC€YACT Ha
BOIIPOCHI K 3a4€Ty TOYHO, WU OIU3KO K TOYHOMY OTBETY, OTBC€YACT HA AOIOJHUTCIIBHBIC
BOIIPOCHI Mper1oaAaBaTeiisd, NEpCBOAUT Hpe,Z[J'IO)KCHHIJﬁ TEKCT OJIM3KO K OpUIrHHAay.

«He 3auTeHO)» CTaBUTCS B TOM ciiydae, €CJIM CTYACHT BBIINIOJIHACT TCCTEI HA MCHEC YEM 60
MIPOLCHTOB, HC BbIIIOJIHACT IHCbMCHHBIC pa6OTI:>I B paMKax IPCIIIOKCHHBIX MO,ZLyJ'IGfI, HC
OTBCYACT HA BOIIPOCHI K 3a4YCTy HJIM 3aTPYAHACTCA OTBCYATh HAa OCHOBHLIC U JOIIOJHUTCIIBHBIC

BOITPOCKHI, ITIOKA3bIBACT OTPBIBOYHBLIC 3HAHUA, 3aTPYAHACTCA C IEPEBOJOM MPEIIOKCHHOI'O
TCKCTA.

6.2. DK3aMeH

a) TUNIOBbIE BONPOCHI (3a1aHMs1)
DK3aMeH 1Mo AuCIUIUINHE «THOCTpaHHBIN SA3BIK» COCTOUT U3 4 UCTIBITAHUN:
Bonpoc Nel — pedepupoBanue: npemraraercs TeKcT 00bEMoM 5000 meyaTHBIX
3HAKOB, KOTOPBI HEOOXOJMMO IMPOYUTATh, MOHITh M H3JIOKUTH CYyTh HAa PYCCKOM SI3bIKE C

00s3aTEeIIEHLIM  aHAJIN30M U YKa3zaHu€M CBOCro MHCHUA. Ha MMOATOTOBKY naércs 2
aKaACMHUYCCKHUX Yaca.

THE IMPACT OF INFLATION ON BUSINESS
Inflation can adversely affect business in a number of ways:



1. Accounting and financial problems. TpyanocTu 6yxraarepckoro yuera u

(punancupoBaHusn

Significant rates of inflation can cause accounting and financial problems for businesses.
They may experience difficulty in valuing assets and stocks, for example. Such problems can
waste valuable management time and make forecasting, comparisons and financial control more
onerous.

2. Falling sales. Cuuskenue o0bemMa mpojaak

Many businesses may experience falling sales during inflationary periods for two broad
reasons. Firstly, it may be that saving rises in a time of inflation. We would expect people to
spend more of their money when prices are rising to avoid holding an asset (cash), which is
falling in value. However, during the mid-1970s, when industrialized nations were experiencing
high inflation rates, savings as a proportion of income rose! It is not easy to identify the reason
for this, but some economists suggest that people like to hold a relatively high proportion of their
assets in a form which can be quickly converted into cash when the future is uncertain. Whatever
the reason, if people save more they spend less and businesses suffer falling sales. The economic
model predicts that if savings rose the level of activity in the economy would fall. Clearly, if this
happened we would expect businesses to experience difficulty in maintaining their levels of
sales.

| Businesses may be hit by a reduction in sales during a time of inflation for a second reason. As

inflation progresses, it is likely that workers' money wages (that is, wages unadjusted/or
inflation) will be increased broadly in line with inflation. This may well take a worker into a
higher tax bracket and result in a higher percentage of his or her wages being taken as tax. This
process, known as fiscal drag, will cause workers to have less money available to spend on
firms' goods and services. The poverty trap has a similar impact. As money wages rise, the poor
may find that they no longer qualify for state benefits to supplement their incomes and at the
same time they begin to pay income tax on their earnings. Again, this leaves less disposable
income to spend on the output of firms. Finally, it may be that the wages of many groups are not
index-linked and so they rise less quickly than the rate of inflation, causing a reduction in
spending power and demand for goods and services.

Once again, the economic model can be used to predict that increases in the level of taxation
will increase withdrawals, lowering the level of economic activity and depressing firms' sales

Not all businesses will suffer equally from declining demand in an inflationary period. Those
selling essential items, such as food, may be little affected whilst others supplying less essential
goods and services, such as foreign holidays, may be hard hit.

3. High interest rates. Boicokue npoueHTHbIE CTABKH

Inflation is often accompanied by high interest rates. High interest rates tend to discourage
investment by businesses as they increase the cost of borrowing funds. Thus, investment may
fall. Businesses may also be dissuaded from undertaking investment programmes because of a
lack of confidence in the future stability and prosperity of the economy. This fall in investment
may be worsened by foreign investment being reduced as they also lose some confidence in the
economy’'s future.

Such a decline in the level of investment can lead to businesses having to retain obsolete,
inefficient and expensive means of production and cause a loss of international competitiveness.
Finally, a fall in investment can lower the level of economic activity, causing lower sales, output
and so on. Thus, to some extent, businesses can influence the economic environment in which
they operate.

4. Higher costs. Poct u3aep:kex mpou3BoacTBa

During a bout of inflation firms will face higher costs for the resources they need to carry on
their business. They will have to pay higher wages to their employees to compensate them for
rising prices. Supplies of raw materials and fuel will become more expensive as will rents and
rates. The inevitable reaction to this is that the firm has to raise its own prices. This will lead to



further demands for higher wages as is called the wage-price spiral. Such cost-push inflation
may make the goods and services produced by that enterprise internationally less competitive in
terms of price. An economy whose relative or comparative rate of inflation is high may find that
it is unable to compete in home or foreign markets because its products are expensive. The
economic model tells us that a situation of declining exports and increasing imports will lower
the level of activity in the economy with all the consequent side-effects.

Bonpoc Ne2 — mepeBoa co ciaoBapém. Ilpemmaraercs nns nepeBoma TEKCT
00béMom 1200 3HAKOB TexHHWUYECKOW HampaBieHHOcTH. Ha moaroroBky ma€rcs 40 MUHYT.
Pazpemaercs ucnonb30BaHUe CIOBAPs MIPU MOATOTOBKE.

Planned economics

Planned economies are sometimes called "command economies™ because the state commands
the use of resources (such as labour and factories) that are used to produce goods and services as
it owns factories, land and natural resources. Planned economies are economies with a large
amount of central planning and direction, when the government takes all the decisions, the
government decides production and consumption. Planning of this kind is obviously very
difficult, very complicated to do, and the result is that there is no society, which is completely a
command economy. The actual system employed varies from state to state, but command or
planned economies have a number of common features.

Firstly, the state decides precisely what the nation is to produce. It usually plans five years
ahead. It is the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply -with these plans and each industry and factory is set
a production target to meet. If each factory and farm meets its target, then the state will meet its
targets as set out in the five-year plans. You could think of the factory and farm targets to be
objectives which, if met, allow the nation's overall aim to be reached.

Bompoc Ne3 — mepeBoa 0e3 caoBaps. [lpemmaraercs ans nepeBoja TEKCT
o0bémom 2000 3HAKOB 0OIIEHAYYHOI HanpaBieHHOCTH. Ha monroroBky orBomutcst 10 MUHYT.
Market economics

The best examples of this type of economy are to be found in small South-East Asian states
like Hong Kong and Singapore, though even they are not pure examples of market economies.
Even they contain some businesses owned and run by the state.

In a true market economy the government plays no role in the management of the economy,
the government does not intervene in it. The system is based on private enterprise with private
ownership of the means of production and private supplies of capital, which can be defined as
surplus income available for investment in new business activities. Workers arc paid wages by
employers according to how skilled they are and how many firms wish to employ them. They
spend their wages on the products and services they need. Consumers are willing to spend more
on products and services, which are favoured. Firms producing these goods will make more
profits and this will persuade more firms to produce these particular goods rather than less
favoured ones.

Thus, we can see that in a market economy it is consumers who decide what is to be
produced. Consumers will be willing to pay high prices for products they particularly desire.
Firms, which are privately owned, see the opportunity of increased profits and produce the new
fashionable and favoured products.

Such a system is, at first view, very attractive. The economy adjusts automatically to meet
changing demands. No planners have to be employed, which allows more resources to be
available for production. Firms tend to be highly competitive in such an environment. New
advanced products and low prices are good ways to increase sales and profits. Since all firms are
privately owned they try to make the largest profits possible. In a free market individual people
are free to pursue their own interests. They can become millionaires, for example. Suppose you
invent a new tend of car. You want to make money out of it in your own interests. But when you
have that car produced, you are in fact moving the production possibility frontier outwards. You
actually make the society better-off by creating new jobs and opportunities, even though you
become a millionaire in the process, and you do it without any government help or intervention.



Bonpoc Ne4 — fecena mo npoiiieHHbIM TeMaM.
Education System in Russia

Russia has a long-standing tradition in high-quality education for all citizens. Education
is split into a compulsory Basic Education, and Higher Education.

Basic general education lasts for nine years. Graduates of this level may continue their
education at senior high school to receive secondary general education. Secondary general
education continues for two years and ends when students are 17-18. Graduates from a
secondary general school may apply for entrance to a higher education institution.

Russia's higher education system started with the foundation of the universities in
Moscow and St. Petersburg in the middle of the 18th century. The system was constructed
similar to that of Germany.

The system of education in Russia began to change over the past four to five years.
Universities began transitioning to a system similar to that of Britain and the USA

There are two levels of higher education:

Basic higher education (4 years) leading to the Bachelor's degree, the first university level
degree. After two years, students are entitled to receive a Master's degree. After a Master's
degree, students can continue to study towards a doctoral degree.

The Bachelor's degree programmes include professional and special courses in Science,
the Humanities and Social-economic disciplines, professional training, completion of a research
paper/project and passing State final exams. Then students may apply to enter the Master's
programme.

Many Russian universities also offer distance education and provide courses for the
public and for specific professional needs. However, such systems are usually less developed
than in the US and other Western European countries.

The academic year lasts from Sept 1 to Mid-June everywhere, with long summer
vacations from July 1st to Aug 31.

Higher Education in The U.K.

There are more than 60 universities in the U.K. The leading universities are Cambridge,
Oxford and London. English universities differ from each other in traditions, general
organization, internal government, etc. British universities are comparatively small, the
approximate number is about 7-8 thousand students. Most universities have under 3000 students,
some even less than 1500 ones. London and Oxford universities are international, because people
from many parts of the world come to study at one of their colleges.

A university consists of a number of departments: art, law, music, economy, education,
medicine, engineering, etc.

After three years of study a student may proceed to a Bachelor's degree, and later to the
degrees of Master and Doctor. Besides universities there are at present in Britain 300 technical
colleges, providing part-time and full-time education.

The organization system of Oxford and Cambridge differs from that of all other
universities and colleges. Part of the teaching is by means of lectures organized by the university.
Teaching is also carried out by tutorial system. This is the system of individual tuitio organized
by the colleges. Each student goes to his tutor's room once a week to read and discuss an essay
which the student has prepared.

Some students get scholarship but the number of these students is comparatively small.
There are many societies and clubs at Cambridge and Oxford.

It should be mentioned that not many children from the working-class families are able
to receive the higher education as the fees are very high. Besides that special fees are taken for
books, for laboratory works, exams and so on.

0) KpUTEepHH OLEHUBAHUS KOMIIeTeHIMH (pe3y1bTATOB)



1) YpoBeHb yCBOCHHS MaTepHalia, IpeyCMOTPEHHOTO MPOTrPaMMOH.

2) YMeHue aHaTM3UpOBaTh MaTepHal, yCTAHABINBATh IPUIMHHO-CICICTBEHHBIC CBA3H.
3) OTBeThI Ha BOIIPOCHI: MOJIHOTA, ApI'YMEHTUPOBAHHOCTb, YOEXKIEHHOCTb, YMEHHE.

4) KagectBo orBera (ero oOmias KOMITO3MIIMS, JIOTHYHOCTh, YOEKICHHOCTh, 0OIIas

APYIUIHSA).
5) HUcnonb3oBaHue TOMOIHUTEIBLHON JIUTEPATYPhl IPU MOATOTOBKE OTBETOB.

B) lIkana ouennBanus st 0popMiIeHUsI HTOrOBOW OLEHKH MO JUCIHUILIAHE

Onenka OnpeneeHne ONeHKH

OTtnuyHO OTnMyHOE TOHMMaHHWE MpeaMEeTa, BCECTOPOHHHE
3HAaHMWA, OTJIMYHBIC YMCHHUS M BJIAACHUA

Xoporio JlocTaTouHO  TOJHOE  TOHMUMAaHHE  MpEIMeETa,

XOpoue 3HaHus1, YMCHUS U BJIIAACHUA

Y 10BIE€TBOPUTEIIHHO [Tpuemnemoe MMOHUMAaHUE npeaMera,
YIOBJIETBOPUTENbHBIC 3HAHUS, YMEHHUSI M BIaJICHUS
HeynosnersopurensHo PesynpraTel 00yueHus HE COOTBETCTBYIOT

MHWHUMAJIbHBIM Tpe6OBaHI/IHM

Cocrasui:
CT. mper. Kad. uH. 53. /O.B. CoxkonoBa/
3aB. kadenapoii MHOCTPAHHBIX SI3BIKOB /H.E. Ecenuna/
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