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1. OBIIME IMOJIOKEHUSA

OImleHOYHBIE MaTepHaJIbl — TO COBOKYITHOCTH yUE€OHO-METOAMYECKHX MaTephajioB (KOHTPOJIBHBIX
3aJIaHWi, ONMMCAaHWK (GOopM W TpoIeayp MPOBEPKH), MpeTHA3HAUYEHHBIX I OIEHKH KadecTBa OCBOCHUS
o0yJaroMIcs qaHHON aucuuruinHbl kak yactu OITOIL.

Llenp — OIIEHUTH COOTBETCTBHE 3HAHWI, YMEHUH W BIAJICHUH, MPHOOPETEHHBIX OOydJaromuMcs B
MpoIecce M3ydYeHUs JAUCHUIUIMHEI, 1ensaM u TpeboanusM OIIOIl B xome mpoBefcHHS MPOMEKYTOUHOM
aTTeCcTallHH.

OcHoBHag 3a/1a4ya — 00ECIICYUTh OLICEHKY YPOBHS C()OPMHUPOBAHHOCTH KOMIIETEHIIMMN, 3aKPETIIICHHBIX
3a IUCIUILIMHOMN.

dopMaMH TPOMEKYTOYHOI'0 KOHTPOJIS MO TUCIMILIMHE SIBJISIOTCA 3a4eThl W dK3aMmeH. dopma
MIPOBENICHUSI 3a4eTa/7K3aMeHa — TECTHPOBAHUE W YCTHBIM OTBET, IO YTBEPXKICHHBIM 3K3aMEHAITFOHHBIM
omneraMm, c(HOpPMYIMPOBAHHBEIM C YYETOM COAEpKaHHA Y4eOHOW MUCHUTUIMHBL. OOBEKTOM KOHTPOJIS
SIBJITIOTCS. KOMMYHHKATHBHBIE YMEHUS BO BCEX BUJAaX PEUYEBOU JCATEIBHOCTH (ayAUpOBaHHE, TOBOPEHUE,
YTEHUE, MUCbMO), OIPaHUYCHHBIE TEMATHKON U MPOOJIEMATHKON U3y4aeMbIX pa3JIelIoB Kypca.

2. TACIIOPT OHEHOYHBIX MATEPUAJIOB MO AUCHUIIJIMHE (MO YJIO)

Ne KonTpoaupyemblie pa3aesibl Koa xonTpoupyemoi HaumeHoBaHue
n/n | (TemMbl) IMCHUILIMHBI (Pe3yJabTaThl KOMIeTeHIuM (UJan eé OLIEHOYHOTI 0
1o pasjaejiam) 4acTH) cpeacTBa

1 |Market and Command Economics VYK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYECKUE,
(PbrHOYHAS W aJMHHHUCTPATHBHO- TBOPYECKHUE U TECTOBBIC
KOMaH/THasi 9KOHOMHKA) 3aaHusl, 3a4eT

2 |Demand and Supply (Cmpoc wu VK-4.1, YK-4.2 OTBeThI HA MPAKTHYECKHE,
MPEUTOKECHHUE) TBOPYECKHE U TECTOBBIC

3aJaHusl, 3a9€T

3 | Theory of Demand (Teopus cripoca) YK-4.1, YK-4.2 OTBeTHI Ha MMPAKTHYECKUE,

TBOPYECKHUE U TECTOBBIC
3aaHusl, 3a4eT

4 |Theory of  Supply (Teopus YK-4.1, YK-4.2 OTBETHI Ha MPAKTHYCCKUE,
MPEIUTOKCHUS) TBOPYECKHE U TECTOBBIC

3aaHusl, 3a9€T

5 |Factors of Production. Capital and VK-4.1, YK-4.2 OTBeTHI Ha MMPAKTHYECKUE,
Labor (®akropsl TpPOM3BOJICTRA. TBOPYECKUE U TECTOBBIC
Kanuran u tpyn) 3a/1aHUs, 3a49€T

6 |Factors of Production. Natural VK-4.1, YK-4.2 OTBeTHI Ha MPAKTUYECKHE,
Resources and Land (®akropsr TBOPUYECKHE U TECTOBBIE
npou3sBojcTBa. [IpupoaHbIe pecypes 3a1aHusl, 3a9eT
1 3eMJIs)

7 |Circular Flow of Payments and YK-4.1, YK-4.2 OTBeTHI Ha IPAKTUYECKHE,
National Income (KpyrooGopot TBOPYECKHE U TECTOBBIE
JICHEKHBIX CPEJICTB U HAIIMOHAITbHBIH 3a/1aHHs, 3a4eT
JI0XO0JT)

8 |Taxes and Public Spending (Hamoru VK-4.1, YK-4.2 OTBeTHI Ha MPAKTHIECKHUE,
Y TOCYIapPCTBEHHBIC PACXOIbI) TBOPYECKHE U TECTOBBIC

3a1aHusl, 3a9€T

9 |Money and its Functions ([enbru u YK-4.1, YK-4.2 OTBeTHI Ha MPAKTUYECKHE,
uX (QYHKIIHH) TBOPYECKHUE U TECTOBBIC

3aaHusl, 3a4eT

10 |Introduction to Banking and VK-4.1, YK-4.2 OTBeTHI Ha MMPAKTHIECKHUE,
Financial Markets (BBemenne B TBOPUYECKHE U TECTOBBIE
OaHKOBCKOE /€10 U (hUHAHCOBBIE 3a1aHusl, 3a9€T
PBIHKH)




Ne KonTpoaupyemblie pa3aesibl Koa xonTposupyemoi HaumeHoBaHue

n/m | (TeMbl) TUCHUILUTHHBI (Pe3yJabTaThI KOMIeTeHIIUN (MJIH e OLIEHOYHOI'0
1o pasjeaam) YacTH) cpeacTBa
11 |Monetary System and Monetary VK-4.1, YK-4.2 OTBeTHI Ha MPaKTHYECKUE,
Policies (/lenexxnas cucrtemMa u TBOPYECKHUE U TECTOBBIC
JICHE)KHAS TTOJTUTHKA) 3aJlaHusl, 3a9eT
12 |Inflation (Mudmsims) YK-4.1, YK-4.2 OTBeTHI Ha MMPAKTHYECKHE,

TBOPYECKHE U TECTOBBIC
3aJ]aHus, 3a49€eT

13 |Foreign Trade (Buerumss TOpro.is) VK-4.1, YK-4.2 OTBeTHI Ha MMPaKTHYECKUE,
TBOPUYECKHUE U TECTOBBIC
3aJlaHusl, 3a9eT

14 |Assets and Liabilities (AxtuBsl u YK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYECKUE,
MaCCHUBHI) TBOPYECKHUE U TECTOBBIC
3aJaHusl, 3a4eT
15 |Bookkeeping as Part of Accounting VK-4.1, YK-4.2 OTBeTHI Ha MPAKTUYECKHE,
Circle (Byxranrepuss Kak dYacTh TBOPYECKHE U TECTOBBIC
YYETHOT'O ITUKJIA) 3a1aHusl, 3a9€T
16 |Accounting Information (Yuernas YK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYCCKUE,
uHbOopMaIus) TBOPYECKHUE U TECTOBBIC
3aJ1aHusl, IK3aMeH
17 |Forms of Business Ownership (Bumst VK-4.1, YK-4.2 OTBeTHI Ha MPAKTHIECKHUE,
COOCTBEHHOCTH IMPEAIPUSITHI) TBOPYECKHE U TECTOBBIC
3aJ1aHusl, SK3aMEH
18 |Modern Means of Communication VK-4.1, YK-4.2 OTBeTHI Ha MMPAKTHYCCKUE,
and Electronic Commerce TBOPYECKHUE U TECTOBBIC
(CoBpemenHBIC CpeICTBA OOIICHUS U 3a/IaHMs, K3aMEH
JNEeKTPOHHAs KOMMEPIIHS )
19 |Promotion (Pexmama) VYK-4.1, YK-4.2 OTBETHI Ha MPAKTHYECKUE,

TBOPUYECKUE U TECTOBbIC
3a/IaHMs1, DK3aMeH

20 |Innovation and Invention YK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYCCKUE,
(MHHOBAIIMK M OTKPBITHS) TBOPUYECKHE U TECTOBBIC
3aaHusl, IK3aMeH

2. OIIMCAHUE MOKA3ATEJIEA U KPUTEPUEB OLIEHUBAHUS KOMITETEHIIAM

ChopMHupOBaHHOCTH KaXKIOH KOMIIETEHLIMH B paMKaX OCBOCHMS JaHHOW AWCIMILIMHBI OLEHUBACTCS
10 TPEXYPOBHEBOM IIKAJIE:

1) nOpOroBbIN YPOBEHB ABISCTCS 00SI3aTEIILHBIM TSl BCEX 00YYAIOLIMXCS 10 3aBEPIICHUU OCBOCHUS
JUCLUIUINHBL

2) TpOIBHHYTHIH YPOBEHb XapaKTEPU3yeTCs MPEBBIIICHHEM MHHHUMAIBHBIX XapaKTePHCTHK
c(OPMUPOBAHHOCTH KOMIIETEHIIMH I10 3aBEPILIEHNH OCBOCHUS AUCIMUILINHBL

3) DJTaJOHHBIA  ypPOBEHb  XapaKTEPU3yeTcs MAaKCHMAaJIbHO  BO3MOXKHOW  BBIPa)KEHHOCTBIO
KOMIIETEHLIUH U SBJISETCS BAXKHBIM Kau€CTBEHHBIM OpPUEHTUPOM ISl CAMOCOBEPILIEHCTBOBAHUS.

Onucanue Kpumepuee u WKaibl OueHusanus npomeafcymounoﬁ ammecmauuu

a) onucaHue Kpumepuee u UKajavbl OYeHUBAHUA meCmuposanusl.’

IIkana oueHuBaHuA Kpurepmii
3 G6amoB YPOBEHb yCBOCHHUS MaTepraa, IPeAycMOTPEHHOIO TPOrPaMMOiA: IPOLIEHT
(3TaNOHHBIN YPOBEHB) BEPHBIX OTBETOB Ha TeCTOBbIE BONMPOCH! OT 85 1o 100%
2 Gamna YPOBEHB yCBOCHHUS MaTepraa, IpeaycMOTPEHHOT0 IPOrPaMMOi: POLIEHT
(TIpOIBUHYTHIHN YPOBEHB) BEPHBIX OTBETOB Ha TECTOBBIE BOMPOCHI OT 75 10 84%




IIIkana oneHUBaAHUA Kpurepnii
1 6ann YPOBEHb YCBOEHUS MaTepHalla, PeAyCMOTPEHHOTO IPOTrPAMMOI: ITPOLIEHT
(TIOpOTOBBIN YPOBEHB) BEPHBIX OTBETOB Ha TECTOBBIE BOMPOCH! OT 65 10 74%
0 6amoB YPOBEHb YCBOEHUS MaTepHalia, IPeAyCMOTPEHHOTO MPOrPaMMOIl: TPOLIEHT

BEPHBIX OTBETOB Ha TeCTOBBIE BONpockl oT 0 10 64%

0) onucanue Kpumepues u WKAIbl OYSHUBAHUS NPAKMUYECKO20 3A0anUsl (Nepesod mekcma):

IIxana oneHNBaHUA

Kpurepmii

3 Gamna IlepeBon BbINONHEH O€3 CMBICIOBBIX, JIEKCHYECKUX, TPAMMAaTHYECKUX
(3TaJIOHHBIH YPOBEHB) OLIHOOK.
2 Gamna [epeBon BBINONHEH O3 CMBICIOBBIX OIIMOOK, HO MMEIOTCS JIEKCHYECKHE
(IpoABUHYTHIN YPOBEHB) Y TpaMMaTH4ecKre HeToqHoCcTH (0T 2 110 3)
1 Gann [TepeBon BBITIOIHEH CO CMBICTIOBBIMH, JIEKCHYECKHMH, IPAMMaTHIECKIMHU
(TIOpOTOBBIY YPOBEHB) ommOkamu (0T 4 1o 8)
0 6amoB [lepeBoj HEe BBHIIONHEH MIIM KOJMYECTBO CMBICIOBBIX OmMO0K Ooee 8.

8) onucanue Kpumepues u WKAIbl OYeHUBAHUsL NPAKIMUYECK020 3A0anUs (NUCbMeHHbIIL pedhepam):

IIIkana oneHMBaHUSA

Kpurepmii

3 Gamna
(3TaJIOHHBIH yPOBEHD)

Pedepar uétko cTpykrypupoBaH. HeT cMBICTIOBBIX, IEKCUYECKHUX,
rpaMMaTHueckux ommnook. ConepikaHue COOTBETCTBYET NIPUHIIMIIAM
KOTE€3UH U KOTepeHTHOCTH BpeMeHHOH TUMHT cOOIIOAEH.

2 Gamna Pedepar uétko crpykrypupoBas. IMerOTCsI TIEKCHYECKUE U
(IpoABUHYTHIN YPOBEHB) rpaMMaTHYeCKHe HeTOUHOCTH (0T 2 10 3). BpemeHHOM TUMUT COOTIOAEH.
1 Gamr Pedepat He cTpykTyprpoBaH. IMEIOTCS CMBICTIOBBIE, JICKCHIECKHE,
(TIOpOTOBBIY YPOBEHB) rpaMMatrdeckre omuokn (0T 4 10 8) . [IpeBrIleH BpeMeHHON JTUMMUT.
0 6amnoB Pedepar He BHITTONHEH UITH HE COOIIO/ICHA CTPYKTYPa U KOTUIECTBO

CMBICIIOBBIX OIIMOOK OoJtee 8.

8) onucanue Kpumepues U WKAIbl OYEeHUBAHUS NPAKMUYECcK020 3a0anus (peghepuposarue, nepesoo co
croeapém, nepesoo bes crosaps, becedda no NPOUOCHHLIM MEeMAM) .

Kpurepuu orieHUBaHUS KOMITETCHIIUH (PE3yIbTaTOB):

1) YpoBeHb yCBOCHUS MaTepHalia, IpeayCMOTPEHHOTO MPOTr PAMMOH.

2) YMeHue aHaIM3UpOBaTh MaTepuall, yCTAaHABIUBATh TPUIMHHO-CIICICTBEHHBIC CBSI3H.

3) OTBeTHI Ha BOIPOCHI: TIOJIHOTA, APTyMEHTHPOBAHHOCTh, YOSKICHHOCTh, YMEHUE.

4) KauectBo oTBeTa (€ro o0I1asi KOMIO3UIIUS, JIOTUYHOCTh, YOSKICHHOCTD, O0IIIast SPYAHUIINS).
5) Hcnonb30BaHue TOMONHUTENBHOM TUTEPATYPhI P TOJATOTOBKE OTBETOR.

IIxana oneHUBaHUSA

Kpurepnii

5 bamna OTnnyHOE TOHUMAaHUeE MIPeIMeTa, BCECTOPOHHUE 3HAHUS, OTITUIHBIE
(3TaJIOHHBIH YPOBEHB) YMEHHUS U BIaJIeHUs
4 Ganna JlocTaToyHO MOJIHOE TIOHUMAaHUE MTPEAMETa, XOPOIIHE 3HAHUS, YMEHHUS U
(IpoABUHYTHIN YPOBEHB) BJIAJICHUS
3 Gamna [Mpuemnemoe MOHUMaHKUE PEIMETA, YIAOBIECTBOPUTENLHBIC 3HAHNS,
(TIOpOTOBBIY YPOBEHB) YMEHHS U BIaJICHUS
0-2 6anna Pe3ynapTaThl 00YUCHHUS HE COOTBETCTBYIOT MHHHMAJIBHBIM TPEOOBAHHSIM

Ha 3auém evinocumca mecm, 2 npaKxmuuyecKkux 3a0aHus. RUCbMEHHbLI pegdhepam u nepegoo
mexcma. MakcUMallbHO CTYACHT MOXKeT HaOpath 9 OamioB. MTOroBbI CyMMapHbBIH 0Oaul CTYJICHTA,
TIOJTYICHHBIA TIPU TPOXOKICHUH TTPOMEXKYTOYHON aTTECTAINH, TIEPEBOAUTCS B TPATUIIMOHHYIO (HOPMY T10
CHCTEME «3aUTEHO», «HE 3aUTEHO».

OueHKa «3a4YTEHO)» BHICTABISIETCA CTYACHTY, KOTOPBIH HaOpam B cymMMe 6 0ayuioB W BEINIE TPH
YCIIOBHH BBITIONTHEHHSI BCEX 3aJlaHUI HAa YPOBHE HE HIDKE MOPOroBoro. O0sM3aTeNbHBIM YCIOBUEM SIBIISIETCS
BBITIOJTHEHHE BCEX MIPEYCMOTPEHHBIX B TEYEHUE CEMECTPa TECTOBEIX PadoT.



OuneHka «He 3a4TeHO0» BBICTABISIECTCS CTYIEHTY, KOTOPBIA HaOpaj B cyMMe MeHee 6 OaJIoB WM He
BBITIOJHII BCEX NIPEAYCMOTPEHHBIX B TEUEHUE CEMECTPa TECTOBBIX PadoT.

Ha 3x3amen gptnocumces npakmuyieckoe 3a0anue. MakCuManbHO CTYIEHT MOXeT HaOpaThb 5 6asuios.
WtoroBslii cymMMapHbIii Oami CTyAeHTa, MOMYYEHHBIH IPH NPOXOKICHUH HPOMEXYTOUHON aTTeCTaluH,
MEPEeBOJUTCS B TPAIUIHOHHYIO (GOpPMY MO CHCTEME «OTIMYHO», «XOPOLIO», «YIOBJIECTBOPUTEIHLHON,
«HEYJIOBJIETBOPUTEIEHOM.

IlIkana oneHUBAHUA Kpurepnii
OTIINIHO 8 — 9 GaioB OO0s13aTeTEHBIM  YCITIOBHEM SIBISIETCST BBITTOTHEHUE
(3TaNOHHBIN YPOBEHB) BCEX IMPEIyCMOTPEHHBIX B TEYEHHE CEeMecTpa
XOPOIIIO 6 — 7 6amioB 3aJaHui (Ha TPaKTUYEeCKUX paboTax W IpH
(IpOABUHYTHIH YPOBEHB) CaMOCTOSITENbHON padoTe)
YIOBJICTBOPUTEIIEHO 4 — 5 GamioB
(TIOpOTOBBIN YPOBEHB)
HEYIOBJIETBOPUTEITHHO 0 — 3 6ammoB CryneHT He BBITIOTHUI BCEX MPETyCMOTPEHHBIX B
TeUeHHe CceMecTpa TeKyIuX 3aJaHnid (Ha
MIPAKTUYECKUX paboTax W TPU CaMOCTOATEIbHON
pabote)

4. TUITIOBBIE KOHTPOJIbHBIE 3ATAHUS NJIX UHBIE MATEPUAJIBI
4.1. IIpomercymounasn ammecmayus (3auem) (YK-4.1, YK-4.2)
a) munogvle mecmoesle 60ONPOCH. OMKPLINO20 MUNA

Tect 1 (10 BonpocoB)
Iloobepume K onpeodeneHuAM cOOmMeEemcmeyouiue UM CyuiecmeumesbHole:
a. how good or bad something is
b. the buying and selling of goods, services, currencies or securities
c. commercial activities in general, such as trading, buying and selling, manufacturing, arranging deals
d. food, etc. that is grown on a farm and sold
e. a place where goods are sold to the public
f. a room or building that belongs to a company with rooms where people can work at desks
g. a business organization that makes or sells goods or services
h. a person who works for another person or organization in return for wages
i. a person who buys something from a shop
j- what a person does to earn money
(Bosmoxcnvie eapuanmol omeemos. quality, trade, business, produce, store, office, company, employee,
customer, work)

Tect 2 (10 BonpocoB)

Iloobepume Kk onpedeneHuam coomeemcmeyouiue UM CyuiecmeumenvHole:

a. a position of regular paid work

b.an amount of money that a business organization has to spend on something

c. a person who buys goods and services for his / her own use and not resale

d. a continuing increase in the prices of goods and services

e. the production of raw materials and goods

f. an amount charged for money borrowed

g. a sum of money paid into a bank or savings account

h. money or property used to produce wealth

i. an arrangement with a shop, bank, supplier, etc to buy something now and pay for it later

j. money borrowed from a bank, financial institution, person etc on which interest is usually paid to the
lender until the loan is repaid

(Bosmoxcnvie eapuanmor omeemos:. job, expense, consumer, inflation, industry, interest, deposit, capital,
credit, loan)



Tect 3 (10 BOIpocoB)

Iloobepume K Kasxcoomy onpeoeneHur0 cOOmMEemcmayruyo npogeccuro:

a. a person or an organization that promotes and sells products and services in a certain market

b. a student of or an expert in economics

c. a person whose job is to collect taxes

d. a person who is employed to control, organize and direct part or all of a business or organization

e. a person who audits accounts

f. a person whose job is to sell goods

g. a person whose job is recording business transactions

h. a person engaged in financing businesses, etc. on a large scale

i. an owner, a director or a manager of a bank

j. a professionally trained person whose job is to keep and check the financial records of an organization or
to advise people on income, spending, tax, etc.

(Bozmoarcnvie sapuanmel omeemos:. a marketer, an economist, a tax inspector, a manager, an auditor, a
salesperson, a book — keeper, a financier, a banker, an accountant)

Tect 4 (10 BOonpocoB)

Iloobepume K Kar)3coomy onpeoeneHulo cOoOmeemcmeyouiiil Mun MeHeoHcepos:

a. a manager who is in charge of making materials or goods

b. a manager in a company who is responsible for the development and marketing of a particular product
c. someone in charge of a branch of a bank

d. a manager who has a wide range of management skills, rather than one special skill

e. a manager whose job is to develop new products

f. someone in charge of a company’s selling activities and the people whose job is to sell its products

g. a manager who is in charge of taking care of a company’s employees, organizing recruitment, training
h. a person or organization responsible for a particular piece of work that will create something new or
improve a situation

i. someone whose job is to manage investments for a financial institution or its clients

j. a person whose job is to manage and control the financial activities of a company, organization, or part of
organization

(Bozmoacnvie sapuanmer omeemos: production manager, product manager, bank manager, general
manager, research manager, sales manager, personnel manager, project manager, investment manager,
business manager)

Tect 5 (10 BOnIpOCcOB)

Iloobepume K Kax;coomy onpeodeneHuro coomeemc cmeyoujuil Mmun MeHeoHcepos:

a. a manager involved with business activities of a company, especially dealing with customers, rather than
with other activities

b. a manager who is directly in charge of producing goods or providing services, and who works most
closely with ordinary employees

c. someone who helps another manager, does their work when they are not there etc

d. a manager who is in charge of a particular factory

e. an investment manager with a group of different types of investments, who tries to balance the risks and
profits of each in relation to the rest

f. someone who deals with a particular client or group of clients, especially in a bank

g. someone whose job is to manage a department or floor in a large store

h. someone in charge of a particular branch of a bank, shop in a chain of shops

i. someone in a company responsible for developing and selling one particular brand of product

J- someone whose job is to manage a particular type of investment for a financial institution or its clients
(Bosmoacnoie sapuanmsl omeemos. commercial manager, line manager, assistant manager, plant
manager, portfolio manager, account manager, floor manager, branch manager, brand manager, fund
manager)

6) munoeéble mecmoesle 60npoCsl 3aKPblmMo2o muna

1. Work and Jobs
1. Use a word to complete each sentence. There is one extra word that you don’t have to use.



| deal /responsible/work/job/manage/under/of/responsibility

1.1 for Morgans the aircraft company.

2.1 the manufacturing plant in Cambridge.
3. lamincharge the production team.

4. About 120 people work me.

5. Coordination between production and design is my

6. | with a lot of people in the company and with our customers.
7.’m for a budget of over € 100 million.
1. work

2. manage

3. of

4. under

5. responsibility

6. deal

7.responsible

2. Write one word from the box below in each gap to complete the text. You may choose to use some words
more than once.

lat for of off get to |
“My name is Anne Scott and I work (1) a public relations company in London. I leave (2)
work at 7 o’clock in the morning. I go(3) work by train and I usually(4)
to work by 8.30. I’'m always (5) work till about 6 o’clock so I never get home before 7.30 pm.
Last year I broke by leg and so [ was (6) work for over a month. I didn’t like being at home. 1
love my job. I would hate to be permanently out(7) work.”
1. for
2. for
3.t0
4. get
5. at
6. off
7. of
3. In each sentence, write the correct form of the word given in brackets.
1. I’m responsible for the design team. (manage)
2. I’min charge of the work of the team. (coordinate)
3. One of my responsibilities is to sure that we don’t spend too much money. (make)
4. My team is responsible for the of new models for production. (design)
5. ’min charge of our work for the whole year. (plan)
1Managing
2Coordinating
3Make
4Design
5Planning

2. Ways of Working
1.Draw a line from each word on the left to a word on the right to make a word pair. There is one extra
word that you don’t have to use.

1. physically contact

2. human work

3. problem on

4. day demanding

5. team commute

6. clock shift

7. working solving
hours

1. physically demanding
2. human contract
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. problem solving

. day shift

. team work

. clock on

. working hours

. Choose the best word from the brackets to fill the gap.

. I had a9-to-5 when | left school but Ihated it.(job/work)
. We have a system, but everyone must be here between 10 and 2. (repetitive/flexitime)
. I work from and simply send my work over thelnternet. (house/home)

. I just sit in front of a computer all day, but this work is mentally

. (tiring/routine)

. This is the most job I’ve ever had. There is never a boring minute. (stimulating/repetitive)
. We all look forward to 5.30 because then we can off for the day. (shift/clock)
. The7.30traintoLondonisalwaysfullof .(commuters/ telecommuters)

ljob
2flexitime
3home
4tiring
Sstimulating
6¢clock
7commuters
3. Recruitment and Selection

1.Draw a line from each word on the left to a word on the right to make a word pair. There is one extra
word that you don’t have to use.

OO0 WDNEDN

1. covering agency

2. employment references

3. application test

4. curriculum letter

5. psychometric form
vitae

1covering letter

2employment agency
3application form
4curriculum vitae
5psychometric test

. Choose the best word from the brackets to fill the gap.

. We need to four new people for our office in Manchester. (join/recruit)
. We are using a recruitment to find them for us.(agency/ headhunter)
. They advertised the in the local newspaper last week. (positions/applications)
. Sofar,over60peoplehaveappliedforthe .(works/posts)
. We are going to look at all the letters of over the weekend. (applications/situation)
. On Monday, we will draw up a of 10 or 11 people. (reference/shortlist)
. Then we’ll invite them all to come for an . (interview/ appointment)
. We hope to the successful applicants by the end of the month. (apply/appoint)
lrecruit
2agency
3positiones
4posts

5applicationes



6shortlist
Tinterview
8appoint

4. Skills and Qualifications

1. Write one word from the box below in each gap to complete the text. You may choose to use some words
more than once.

with from in as for at
My name is Jean Wilson and | have just started working(1)
a bank. I graduated (2) Edinburg University last year with a degree (3) Business and
Management. Now | am going to train (4) an accountant. I think I will do well because | am good
(5) figures and | am skilled (6) using computers. | think that training (7)
a specific job will be more interesting than the general education | got at university.

l.in
2. from
3.1in
4. as
5. with/at
6. in/at
7. for
2. Choose the best word from the brackets to fill the gap.
1. Everyone should stay in full-time until they are at least 18. (school/education)
2. Of course qualifications are important, but they’re not everything. (printed/paper)
3. I look for people with lots of relevant experience. (job/ work)
4. Our company runs some very good in-house courses. (training/skilled)
5. Last year we spent over £50,000 on management . (experience/development)
6. We value people who are highly and want to get on. (motivated/graduated)
7. Tom gets on well with everyone. He is a great team . (person/player)
leducation
2paper
3work
4training
5development
émotivated
7player

6) munoeoe npaKmuueckoe 3adanue (nucobMennasa paboma)

Read and translate the text “Inflation”

We would be simplifying the impact of inflation on business if we suggested that all effects were
unfavourable. There is a school of thought, which argues that a low and stable rate of increase in the price
level can be beneficial. It believes that a steady rise in money profits produces favourable expectations and
‘induces investment as firms seek to expand. This action expands the economy as a whole. Paradoxically,
inflation can also reduce the costs of businesses in the short run. Many enterprises incur costs, which are fixed
for some period of time — for example, the rent of a factory may be fixed at a particular figure for a few years.
At a time when the selling price of the firm's product, and hence its sales income, is rising this cost will be
falling in real terms and thus stimulating the business.

There is a. further argument that firms may be persuaded to borrow heavily in a period of inflation
since the burden of repaying loans is reduced by inflation. If inflation is running annually at 10 per cent, for
example, then the real value of the repayments of the loan will fall by approximately that amount each year.
This may serve to encourage investment which, since it is an injection into the circular flow, will promote the
level of activity. However, in these circumstances interest rates are likely to be high.

Government will accept that low rates of inflation are likely to exist in many economies. Inflation rates
of 5 per cent or below arc not considered to be too great a problem, especially if competitor nations are
suffering similar rates.



In spite of the above, the conclusion must be drawn that inflation is, in general, harmful to business
and its environment. Indeed, many economists would contend that inflation is the fundamental evil as its
presence leads to lack of competitiveness and therefore relatively high unemployment and low rates of growth.
This viewpoint has gained in credence in government circles over the last few years. It is for this reason that
its control has been a major objective of government economic policy throughout the 1980s and early 1990s.

Answer the questions:

1. Give the definition of inflation. What can you add to it?

2. The extent and severity of inflation.

3. Types of inflation (short characteristics). Are there any others?

4. Demand-pull inflation. Name countries with this type of inflation.

5. Cost-push inflation. Name countries with this type of inflation.

6. The impact of inflation on business (in brief):

o accounting and financial problems;

o falling sales;

o high interest rates.

How can businesses influence the economic environment?

7. Do you believe in the advice to borrow heavily in a period of inflation? Give your reasons.
8. Can inflation be beneficial?

9. What other factors not mentioned in this unit can cause inflation?

10. What "cures" for inflation do you know and can suggest?

IlepeBoa co caoBapém. llpemmaraercst mis mepeBoga TeKeT 00béMoM 1200 3HAKOB TEXHHYECKOU
HampasienHocTH. Ha moarorosky maércs 40 MunyT. Pasperaercs MCIoib30BaHUE CJI0BAPS MPH IOATOTOBKE.

Inflation is generally defined as a persistent rise in the general price level with no corresponding rise
in output, which leads to a corresponding fall in the purchasing power of money.

In this section we shall look briefly at the problems that inflation causes for business and consider
whether there are any potential benefits for an enterprise from an inflationary period.

Inflation varies considerably in its extent and severity. Hence, the consequences for the business
community differ according to circumstances. Mild inflation of a few per cent each year may pose few
difficulties for business. However, hyperinflation, which entails enormously high rates of inflation, can create
almost insurmountable problems for the government, business, consumers and workers. In post-war Hungary,
the cost of living was published each day and workers were paid daily so as to avoid the value of their earnings
falling. Businesses would have experienced great difficulty in costing and pricing their production while the
incentive for people to save would have been removed.

Economists argue at length about the causes of, and "cures" for, inflation. They would, however,
recognize that two general types of inflation exist:

* Demand-pull inflation

* Cost-push inflation

4.2. Ipomesicymounas ammecmayusn (Ix3amen) (YK-4.1, YK-4.2)

a) munoevle npaKmuyecKue 3a0anus

DK3aMeH 10 quciuinHe « THOCTpaHHBIN S3BIK» COCTOUT U3 4 WCITBITAaHH:

Bonpoc Nel — pedepupoBanue: npemraraercss TekeT o0bEMoM 5000 rmeyaTHBIX 3HAKOB, KOTOPBIMA
HEOOXOJUMO TIPOYNTATH, MOHATH M HM3JIOKUTH CYTh Ha PYCCKOM SI3BIKE C OOS3aTENbHBIM aHAN30M H

YKa3aHUEM CBOCTO MHCHUS. Ha IMOATOTOBKY Jaércs 2 aKaaACMHYCCKHUX Yaca.

THE IMPACT OF INFLATION ON BUSINESS
Inflation can adversely affect business in a number of ways:

1. Accounting and financial problems. TpyanocTu 6yxrajirepckoro yuera u (pUHHAHCHPOBAHMS
Significant rates of inflation can cause accounting and financial problems for businesses. They may
experience difficulty in valuing assets and stocks, for example. Such problems can waste valuable management



time and make forecasting, comparisons and financial control more onerous.

2. Falling sales. Cum:xenne 06bemMa mpoaamx

Many businesses may experience falling sales during inflationary periods for two broad reasons.
Firstly, it may be that saving rises in a time of inflation. We would expect people to spend more of their money
when prices are rising to avoid holding an asset (cash), which is falling in value. However, during the mid-
1970s, when industrialized nations were experiencing high inflation rates, savings as a proportion of income
rose! It is not easy to identify the reason for this, but some economists suggest that people like to hold a
relatively high proportion of their assets in a form which can be quickly converted into cash when the future
is uncertain. Whatever the reason, if people save more they spend less and businesses suffer falling sales. The
economic model predicts that if savings rose the level of activity in the economy would fall. Clearly, if this
happened we would expect businesses to experience difficulty in maintaining their levels of sales.

I Businesses may be hit by a reduction in sales during a time of inflation for a second reason. As
inflation progresses, it is likely that workers' money wages (that is, wages unadjusted/or inflation) will be
increased broadly in line with inflation. This may well take a worker into a higher tax bracket and result in a
higher percentage of his or her wages being taken as tax. This process, known as fiscal drag, will cause workers
to have less money available to spend on firms' goods and services. The poverty trap has a similar impact. As
money wages rise, the poor may find that they no longer qualify for state benefits to supplement their incomes
and at the same time they begin to pay income tax on their earnings. Again, this leaves less disposable income
to spend on the output of firms. Finally, it may be that the wages of many groups are not index-linked and so
they rise less quickly than the rate of inflation, causing a reduction in spending power and demand for goods
and services.

Once again, the economic model can be used to predict that increases in the level of taxation will
increase withdrawals, lowering the level of economic activity and depressing firms' sales

Not all businesses will suffer equally from declining demand in an inflationary period. Those selling
essential items, such as food, may be little affected whilst others supplying less essential goods and services,
such as foreign holidays, may be hard hit.

3. High interest rates. Boicokne mpoueHTHbIe CTABKH

Inflation is often accompanied by high interest rates. High interest rates tend to discourage investment
by businesses as they increase the cost of borrowing funds. Thus, investment may fall. Businesses may also be
dissuaded from undertaking investment programmes because of a lack of confidence in the future stability and
prosperity of the economy. This fall in investment may be worsened by foreign investment being reduced as
they also lose some confidence in the economy's future.

Such a decline in the level of investment can lead to businesses having to retain obsolete, inefficient
and expensive means of production and cause a loss of international competitiveness. Finally, a fall in
investment can lower the level of economic activity, causing lower sales, output and so on. Thus, to some
extent, businesses can influence the economic environment in which they operate.

4. Higher costs. PocT u3nep:kek mpou3BoACTBa

During a bout of inflation firms will face higher costs for the resources they need to carry on their
business. They will have to pay higher wages to their employees to compensate them for rising prices. Supplies
of raw materials and fuel will become more expensive as will rents and rates. The inevitable reaction to this is
that the firm has to raise its own prices. This will lead to further demands for higher wages as is called the
wage-price spiral. Such cost-push inflation may make the goods and services produced by that enterprise
internationally less competitive in terms of price. An economy whose relative or comparative rate of inflation
is high may find that it is unable to compete in home or foreign markets because its products are expensive.
The economic model tells us that a situation of declining exports and increasing imports will lower the level
of activity in the economy with all the consequent side-effects.

Bonpoc Ne2 — mepeBoa co ciaoBapém. [lpennaraercst mis mepeBoga TekcT oobéMom 1200 3HAKOB
TEXHUYECKOH HampaBieHHOCTH. Ha moaroToBky naércs 40 MunyT. Pa3penraercs ncmoib30BaHUE CI0BAPS TIPH
IIOATOTOBKE.

Planned economics

Planned economies are sometimes called "command economies” because the state commands the use
of resources (such as labour and factories) that are used to produce goods and services as it owns factories,
land and natural resources. Planned economies are economies with a large amount of central planning and



direction, when the government takes all the decisions, the government decides production and consumption.
Planning of this kind is obviously very difficult, very complicated to do, and the result is that there is no society,
which is completely a command economy. The actual system employed varies from state to state, but command
or planned economies have a number of common features.

Firstly, the state decides precisely what the nation is to produce. It usually plans five years ahead. It is
the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply -with these plans and each industry and factory is set a
production target to meet. If each factory and farm meets its target, then the state will meet its targets as set
out in the five-year plans. You could think of the factory and farm targets to be objectives which, if met, allow
the nation's overall aim to be reached.

Bompoc Ne3 — mepeBoa 0e3 ciaoBaps. [Ipennaraercs mis nepeBoga Teket o0béMoM 2000 3HAKOB

o0ImeHayJHoii HarpaBieHHocTH. Ha moaroroBky orBoautces 10 MuHyT.
Market economics

The best examples of this type of economy are to be found in small South-East Asian states like Hong
Kong and Singapore, though even they are not pure examples of market economies. Even they contain some
businesses owned and run by the state.

In a true market economy the government plays no role in the management of the economy, the
government does not intervene in it. The system is based on private enterprise with private ownership of the
means of production and private supplies of capital, which can be defined as surplus income available for
investment in new business activities. Workers arc paid wages by employers according to how skilled they are
and how many firms wish to employ them. They spend their wages on the products and services they need.
Consumers are willing to spend more on products and services, which are favoured. Firms producing these
goods will make more profits and this will persuade more firms to produce these particular goods rather than
less favoured ones.

Thus, we can see that in a market economy it is consumers who decide what is to be produced.
Consumers will be willing to pay high prices for products they particularly desire. Firms, which are privately
owned, see the opportunity of increased profits and produce the new fashionable and favoured products.

Such a system is, at first view, very attractive. The economy adjusts automatically to meet changing
demands. No planners have to be employed, which allows more resources to be available for production. Firms
tend to be highly competitive in such an environment. New advanced products and low prices are good ways
to increase sales and profits. Since all firms are privately owned they try to make the largest profits possible.
In a free market individual people are free to pursue their own interests. They can become millionaires, for
example. Suppose you invent a new tend of car. You want to make money out of it in your own interests. But
when you have that car produced, you are in fact moving the production possibility frontier outwards. You
actually make the society better-off by creating new jobs and opportunities, even though you become a
millionaire in the process, and you do it without any government help or intervention.

Bomnpoc Ne4 — Gecena mo npoiiieHHBIM TeMaM.

Education System in Russia

Russia has a long-standing tradition in high-quality education for all citizens. Education is split into a
compulsory Basic Education, and Higher Education.

Basic general education lasts for nine years. Graduates of this level may continue their education at
senior high school to receive secondary general education. Secondary general education continues for two
years and ends when students are 17-18. Graduates from a secondary general school may apply for entrance
to a higher education institution.

Russia's higher education system started with the foundation of the universities in Moscow and St.
Petersburg in the middle of the 18th century. The system was constructed similar to that of Germany.

The system of education in Russia began to change over the past four to five years. Universities began
transitioning to a system similar to that of Britain and the USA

There are two levels of higher education:

Basic higher education (4 years) leading to the Bachelor's degree, the first university level degree.
After two years, students are entitled to receive a Master's degree. After a Master's degree, students can
continue to study towards a doctoral degree.



The Bachelor's degree programmes include professional and special courses in Science, the
Humanities and Social-economic disciplines, professional training, completion of a research paper/project and
passing State final exams. Then students may apply to enter the Master's programme.

Many Russian universities also offer distance education and provide courses for the public and for
specific professional needs. However, such systems are usually less developed than in the US and other
Western European countries.

The academic year lasts from Sept 1 to Mid-June everywhere, with long summer vacations from July
1st to Aug 31.

Higher Education in The U.K.

There are more than 60 universities in the U.K. The leading universities are Cambridge, Oxford and
London. English universities differ from each other in traditions, general organization, internal government,
etc. British universities are comparatively small, the approximate number is about 7-8 thousand students. Most
universities have under 3000 students, some even less than 1500 ones. London and Oxford universities are
international, because people from many parts of the world come to study at one of their colleges.

A university consists of a number of departments: art, law, music, economy, education, medicine,
engineering, etc.

After three years of study a student may proceed to a Bachelor's degree, and later to the degrees of
Master and Doctor. Besides universities there are at present in Britain 300 technical colleges, providing part-
time and full-time education.

The organization system of Oxford and Cambridge differs from that of all other universities and
colleges. Part of the teaching is by means of lectures organized by the university. Teaching is also carried out
by tutorial system. This is the system of individual tuitio organized by the colleges. Each student goes to his
tutor's room once a week to read and discuss an essay which the student has prepared.

Some students get scholarship but the number of these students is comparatively small. There are many
societies and clubs at Cambridge and Oxford.

It should be mentioned that not many children from the working-class families are able to receive the
higher education as the fees are very high. Besides that special fees are taken for books, for laboratory works,
exams and so on.

Onepatop 340 000 "KomnaHus "TeH3op" —

[JOKYMEHT NMOZAMNWUCAH 3MEKTPOHHOW MOANUCHIO

COrJJACOBAHO ®reoy BO "PIrPTY", PIPTY, EBgokmuMoBa EneHa HukonaeBHa, 3aBeaytowmit MNpocTas nognucb
kacheapoii IMOTT




