[NPUJIOKEHUE

MMHUCTEPCTBO HAYKM 1 BBICIIIETO OBPA3OBAHUS POCCUMCKON ®EJEPAILIN

OEJJEPAJIBHOE I'OCY JAPCTBEHHOE BIOJUKETHOE OBPA3OBATEJIBHOE
YYPEXIAEHUE BBICIIIET'O ObPA3OBAHUIA
«PSI3AHCKMI TOCYJAPCTBEHHBIN PAJITMOTEXHUYECKWI YHUBEPCUTET
NMEHU B.®. YTKHA»

KA®EJIPA DKOHOMUNYECKOI BE3OITACHOCTH, AHAJIN3A U YUETA

OIEHOYHBIE MATEPHAJIBI ITO AMCIIUITJIMHE

b1.0.02 «HOCcTpaHHBIN A3bIK B IpodeccHoHaNbHOM cheper

HaHpaBJIeHI/Ie IIOATrOTOBKH

38.04.08 ®uHAHCHI U KPEAUT
HamnpasnenHocTs (mpoduiins)

DUHAHCOBBIC TEXHOJIOTMH B ITU(PPOBOI SIKOHOMHUKE

KBanudukanus BeITyCKHIUKA — MarucTp

dopma 00y4eHHS — OYHO-3a049HAas

Psazaus 2024 1.



1. OBIIHUE ITOJIOKEHUSA

OrneHOYHBIE MaTEpUAIBl — 3TO COBOKYITHOCTh Y4EOHO-METOJUYECKUX MaTepHalioB
(KOHTpOJBHBIX 3aJlaHUil, omnucaHuil ¢GopM U Mpouenyp), NpPeJHA3HAUYEHHBIX JUISl OLIEHKH
KayecTBa OCBOCHHMS OOYyYalOIIMMHUCA JaHHOW JUCUUIUIMHBI KaK 4YacTH  OCHOBHOM
00pa3oBaTeIbLHON TPOrPAMMBEI.

lenp — OIEHUTHL COOTBETCTBHME 3HAHWN, YMEHUH W YPOBHA NPUOOPETCHHBIX
KOMIIETEHIINH, 00yJaromuxcs UeiasiM U TpeOOBaHUSIM OCHOBHOM 00pa3oBaTeNbHOM MPOrpaMMbl
B XOJI€ MMPOBEICHUS TEKYIIET0 KOHTPOJSI U TPOMEKYTOUYHOH aTTeCTaIUH.

OcHoBHas 3aa4a — 00€CIIEYUTh OICHKY YPOBHS C(HOPMHUPOBAHHOCTH OOIIECKYIbTYPHBIX
1 MpodecCUOHANBHBIX KOMIETEHIINH, TproOpeTaeMbIX 00ydaroluMcsi B COOTBETCTBUH C 3TUMHU
TpeOOBaHUSMHU.

KoHTponb 3HaHWH O0y4YaloIMXCs MPOBOAMTCI B (OpME TEKYIIEro KOHTPOIS U
MPOMEXYTOUHOM arrectaumu. [Ipu oreHHBaHUM (ONMpENeNieHuH) pe3yJlbTaTOB OCBOCHUS
JUCIUIIIMHBI IPUMEHSIETCS CUCTEMA 3aUTEHO-HE 3aUTEHO.

Texkymuit KOHTPOJb YCIIEBAEMOCTH TIPOBOJUTCS C IIENBI0O OMNPENEICHUsS CTENeHU
YCBOEHHUSI y4yeOHOro marepuana, CBOCBPEMEHHOIO BBISIBICHHS W YCTPAaHEHUS HEIOCTATKOB B
MOJITOTOBKE O0YYAIOUINXCS M MPUHATHS HEOOXOIUMBIX MEp MO COBEPIICHCTBOBAHUIO METOAMKHI
MpernoaBaHus y4eOHOH MUCIMIUIMHBI, OpPraHU3aluu paboThl 00yYaIOMIMXCS B XOJ€ Y4EOHBIX
3aHATUN U CAMOCTOSTEILHOM pabOThl, OKa3aHHs UM MHANBUYyaTbHON TTOMOIIIH.

K xoHTpOIIO TekyIeit ycreBaeMOCTH OTHOCUTCS MMPOBEPKA 00YJaArOIIUXCS:

- I10 pC3yJibTaTaM BBIIIOJIHCHUA BaﬂaHI/Iﬁ Ha INPAaKTUYCCKUX 3aHATUAX,

- 10 pe3yJbTaTaM BBITOJHEHUS 3aJaHUl 711 CAMOCTOSITENIbHOM PaboThI.

[IpomexyrouHass arTecTamusi TPOBOAUTCS B ¢GopMe 3adera — YCTHBIM Ompoc IO
YTBEPKJICHHBIM BOMPOCaM, CPOPMYJIIMPOBAHHBIM C YUETOM COJIEPKAHUST YICOHOU AUCITUTIINHBL.
B Ouuer BkIItoUaeTcsi TPUIPAKTHUECKUX BOMPOCa [0 TeMaM Kypca.

[Ipn omeHuBaHWM pPE3yabTATOB OCBOCHHUS JUCHUILTUHBI TMPUMEHSETCS OallTbHO-
perTuHroBas cucrema. MIToroBelii 0amn CTy/IeHTa OMpPeNeseTcsl MyTeM CYMMHUPOBAHUS OIEHOK,
MOJIYUYEHHBIX CTYIEHTOM Ha BCEX TEKYIIUX U MPOMEXKYTOUYHOM aTTecTalusX, MPOBOJUMBIX B
TEYEHHE CeMecTpa CorlacHo YydeOHomy rpaduky. HToroBeii Oamn mepeBOAUTCS B
TPAUITUOHHYIO ()OPMY 10 CHCTEME «3a4YTCHOY, «HE3a4TCHOY.

2. TACHHOPT OUEHOYHbIX MATEPHAJIOB IO JUCUUIIJIMHE

KonTpoaupyembie  pasaeanl | Koa Kox unaukaropa | Bua, MeTo/,
(TeMBbI) AUCHUILIUHBI | KOHTPOJHPYEMO | JOCTHKEHHS (opmaoneHOYHO
(pe3yJbTaThl 110 pa3jeiam) i KOMNETEeHIIUH | KOMIETEHIIUH ro MepoNnpUATHS
(nsm e€ yacTu)
Pasoen 1 Beeoenue ¢ YK-4 YK-4.2 3auer
npogeccuonanbHyo YK-5 YK-5.1
oesimenbHOCb. OIIK-3 YK-5.2
Tema 1.1. N36panHas OIIK-3.3
CIEIUAITBHOCTb.
Tema 1.2. VHOCTpaHHBINA S3BIK YK-4 YK-4.1 3auer
KaK CPEelCTBO Hay4YHOU YK-5 YK-4.2
MeXIyHapOaHON OIIK-3 YK-5.1
KOMMYHUKALIMH. VK-5.2
YK-5.3

OIIK-3.3
Pazoen 2 Unocmpannwii a3vix YK-4 YK-4.1 3auer
0715 HAY4HOU U 0eN080U YK-5 YK-4.2
0esimenbHOCMU Ma2UCmpanma. OI1K-3 YK-5.1




Tema 2.1. Tema MarucTepckoro YK-5.2
HCCIeA0BaHUS. YK-5.3
OIIK-3.3
Tema 2.2. JlenoBas muchbMeHHAs VK-4 VK-4.1 3auer
U yCTHas KOMMYHUKalUs B YK-5 VYK-4.2
MHOCTPAaHHOM SI3BIKE. OIIK-3 YK-5.1
YK-5.2
OIIK-3.3

3. OIIMCAHUE TIOKA3ATEJIEM M KPUTEPUEB OIIEHUBAHUS
KOMIETEHIIUHA

ChopMupOBaHHOCTh KaXKJOW KOMIIETEHIIMM B paMKax OCBOEHHUS JaHHON AMCUUILIHHBI
OLICHMBAETCS 11O TPEXYPOBHEBOM HIKAJIE:

1) TOpOroBBIii ypOBEHb SBISICTCS O0S3aTCABHBIM IS BCEX OOYYAIOMUXCSA TI0
3aBEPIICHUH OCBOSHUS TUCITUTIIINHEI;

2) TNPOABHHYTHIH  YpOBEHb  XapakTepPHU3YeTCs  MPEBBIMICHHEM  MHHHMAIbHBIX
XapaKTePUCTUK CPOPMUPOBAHHOCTH KOMITETSHIIHH 10 3aBEPIICHUN OCBOSHUS TUCIIUTIINHBL;

3) DJTalOHHBIA YPOBEHb XapaKTEPU3YETCS MAKCHMAIbHO BO3MOYKHON BBIPAKEHHOCTHIO
KOMIETEHIINH U SBIISETCS BAXKHBIM KaU€CTBEHHBIM OPHUEHTHPOM I CAMOCOBEPILIEHCTBOBAHUSI.

[To mucuumniavHe mpeaycMoTpeHa OalIbHO-PEUTHHTOBAas CHCTEMa OICHKH DPE3yIhTaTOB
oOydenusi. Kputepuu OLEHKH TO JUCHUIIIMHE OINPEACNISIOTCS KPUTEPUSMU OIEHKU 3HAHUU,
YMEHHH U BJIAJICHUIN TIPU TEKYIIEH U TPOMEKYTOUHOM aTTeCTalluii MarucTpaHTa:

a) Kpumepuu OYEeHKU 3HAHUL, YMEHUl, HABbIKO8 HA MEKYWUX U NPOMENCYMOUHOL
ammecmayusx:

Bun paéoTel MmarucTpanTa (TeKylero KOHTpoJIst MakcumaJjibHOe KOJIHY€eCTBO
3HAHUI) 0aJ1J10B
BeInonHeHne TeKyIiX 3aaHuid 60
Teky1iee TeCTUpOBAHUE 110 TEMaM AMCIUIIINHBI 20
[TpomexyTouHas aTTectanus (3a4er) 20
HTroro 100

0) onucanue Kpumepues u WKaIbl OYeHUBAHUS MEeKYWUX 3A0AHUL

[Ipu onieHKe MPAKTUUECKUX 33aJaHH, BBIITOJTHEHHBIX 00YJalOIUMCS Ha 3aHATHU 110 TEME,
WCTIONB3yeTCs OaJUTbHO-PEUTHHTOBAsI CUCTeMa. MaKCHMalbHO MarucTpaHT MOXKET HaOpaTh 15
0aoB.

[IIxana oueHnBaHUs Kpurepuit

15 6annos 3amaHusl BBINOJIHEHBl MOJHOCTHIO (MOMHOCTHIO BBIMOJIHEHBI TpU
(3ManoxHblU YyposeHs) | 3aaHusl)

10 6annos 3ajanus BBINOJIHEHBI He Oosee yem Ha 70% (M3 Tpex 3amaHuil

(npodsurymolil ypo6eHv) | OIHOCTHIO BHIMOIHEHO JBA 3aJaHMs)

7 bannos 3aganus BbIIOJIHEHBI He Oosee yemM Ha 40% (M3 Tpex 3amaHui
(nopozoswiil yposenv) | IOIHOCTHIO BBIMOIHEHO OJTHO 3aJIaHKE)

0 bannoe 3agaHus He BHITOIHEHEI

IIpu ouleHKe 0TBETAa MAarHCTPAHTA PACCMATPHUBAIOTCS CJIeYIOIHE ACTIEKThI:

ITucbMeHHBIH NepeBoj TEKCTA (C MCIO0JIb30BAHUEM CJI0BAPA):




— IPaBUJIBHOCTb NIEPEBOA JIEKCUYECKUX €IUHUIL;

— coOmIoeHNe TpaMMaTHYECKHX, CHHTAaKCUYEeCKHX, opdorpaduueckux MNpaBuil MpH
IIEPEBOJIE C NHOCTPAHHOI'O SA3bIKA HAa POJHON;

— cOOJI0/IeHNE A3BIKOBOM HOPMBI U CTHJIS NPU MEPEBOJIE C MHOCTPAHHOI'O s3bIKa Ha
POIHOI;

— aJIeKBaTHOCTb I1EPEBO/A TEKCTA-OpUTHHAJIA HA POJIHOM SA3BIK.

Ilepenaua Ha pycckOM WJIM HHOCTPAHHOM SI3bIK€ OCHOBHOIO CO/Iep:KaAHMS
HHOSI3IYHOI'0 TEKCTA 001EeHAYYHOI0 XapakTepa (0e3 ucrnoib30BaHus CJIOBaps):

— IlonHOTA ¥ TOYHOCTH MEepeAayu OCHOBHOU WH(OpMAIINH;

— 3HaHuEe HEUTpaIbHOM JIEKCUKH;

— 3HaHHUE TEPMHUHOB;

— CouMoKynbTYpHBIE 3HAHUS, HEOOXOIUMBIE JIUIsl TOHUMAaHUS TEKCTa,

— CBSI3HOCTB IIEpEauU COZIEPIKAHNUS;

— JlornyHOCTBh TOCTpOEHUS COOOIIEeHNs (PaCKPBITHE TPUUNHHO-CIIECTBEHHBIX CBA3EH).

YcTHOE MOHOJIOTHYECKOE COO0IIeHNe 0 TeMe:

— 00BbEM JIEKCHYECKOr0 3araca;

— I'PaMOTHOCTb O(OPMJICHHSI BBICKA3bIBAHNUS;

— JIOTUYHOCTh BBICKA3bIBaHUS;

— HaJINYKME BBIBOJIOB U 3aKIHOYECHHUS.

8) onucanue Kpumepues u WKAIbl OYEHUBAHUSL MEKYULe20 MeCmuposanus no memam
OUCYUNTIUHDL

[To xax0¥ TeMe MperyCMOTPEHO TECTUPOBAHUE TI0 3 BOMPOCaM. 3a OTBETHI Ha BOIPOCHI
NoNel, 2 makcuManbHO HAYKMCIIAECTCS 110 2 Oajia 3a KaK/Iblii, 3a 0TBET Ha Borpoc Ned - 1 Ga:

2 ©Oanna — orBeT (Ne 1, 2) MOMHOCTHIO MTPABUIIBHBIN;

1 Oamn — orBet (Ne 1, 2) HEnoOAHBIN (YACTUYHO MPABUIIBHBIN);

1 G6amn — otet (Ne 3) MOTHOCTHIO TPABUIIBHBINH;

0,5 6anna — orBet (Ne No) HeONHBIN (YaCTUYHO MPABUIHHBIN );

0 6aJI;I0B — OTBET HEMPABUIILHBIM.

MaxkcuMaabHO 10 BCEM TeMaM MarucTpaHT MOXKET HaOpaTh 20 6ayios.

Ulxana oyenusanus Kpumepuu
18-20 6annos MaructpaHT AEeMOHCTPUPYET BBICOKHI YpOBEHb 3HAHUU MO TeMam
(3MAaioHHbIU YPOBEHb) | TACIUILINHBI
15-17 6annos MarucTpaHT JIE€MOHCTPUPYET IOCTATOYHBIM YpPOBEHb 3HAHHUH 110
(npoosurHymulil yposeHsv) | TeMaM JAUCHHUTIINHBI
12-14 6annos Maructpant AEMOHCTPUPYET OMYCTHUMBIA YpPOBEHb 3HAHUU I10
(nopozoswuii yposenv) | TeMaM IUCHMILUTAHBI
0-11 6annos MaructpaHT Mmokaszaja HEJIOCTaTOYHBIH ypOBEHb 3HAHUU IO TeMam
JVCIIUTUTAHBI

2) onucanue Kpumepues u WKAIbl OYeHUBAHUs 3a4emd

[Ipn omeHke oOTBeTa MarucTpaHTa Ha 3adeTe HCHONB3YeTCsl OaTbHO-PEHTHHIOBAas
cucteMa. MakCUMalIbHO MaruCTpaHT MOXeT Habpath 20 6aioB.

3ayerT BKJIIOYACT TECTUPOBAaHHE IO TpeM Bompocam. llepBblii M BTOpoOH BOIPOCHI
OLIEHUBAIOTCS 110 7 6AJUI0B KaXbli, Borpoc 3 — B 6 OaiioB.

[lxana oLeHUBaHUs Kpurepuit
20 b6annos Bce 3a1anus BBIMOIHEHO MOJIHOCTBIO C BBICOKAM Ka4€CTBOM.
(3ManoHmblll YPOBeHs)

15 6annos 3amaHusl BBIMOJHEHBI IMOJTHOCTHIO, HO JOMYIIEHBI HE3HAYUTEIbHBIC
(npoosurymolil OmMOKHU B MIOHWMAHWH MaTepHaja U TOBOPCHUH.




[Ixana orieHUBaHUs Kpurepuit
VPOBeHb)
5 bannos He BwImomHEeHO 01HO M OonbIle U3 3amanuid. JlomyneHsl 3HaYNTeIbHBIC
(nopozoswiil yposenv) | oMOKU B MOHUMAaHUK MaTepUaIa.
0 bannos MaructpaHT OTKa3aJicsi OTBEYATh Ha BOMPOCHI B OHIIETE.

Ha ocHOBaHMU MOJIY4EHHOI'0 CYMMapHOro 0ajia MaruCTpaHTy BBICTaBIISETCS UTOrOBast
OLIEHKA 10 TUCLUIUIMHE M0 HIKAJIE «HE 3a4TEHOY, «3aUTEHOY.

OneHka «3a4TeH0» BBICTABIISIETCS MAarUCTPaHTY, KOTOPBIA Habpan B cymme He MeHee 60
6amtoB. O0s3aTEIbHBIM YCIIOBUEM SIBIISIETCS BBIMOJIHEHUE BCEX MPEAYCMOTPEHHBIX 3aJJaHUN Ha
YPOBHE HE HUXKE I1IOPOr'OBOTO.

OneHka «He 3a4TeHO0)» BBICTABIISIETCS MarkCTpaHTy, KOTOPBIN Habpas B cymme MeHee 60
0aJJIOB MJIM BBIIIOJHUII HE BCE U3 MPELyCMOTPEHHBIX 33/1aHUI Ha ypOBHE HE HUXKE OPOrOBOTO.

4. TUTIOBBIE KOHTPOJIBHBIE 3AJIAHUSA NJIN UHBIE MATEPHUAJIBI

4.1. Texymue 3a1aHUA

4.1.1. Tema 1. U30paHHasi cienMaJabHOCTb.

3ananue 1. [luchbMeHHBIH MepeBO] TEKCTA MO CNENHATBHOCTH C MCIOJb30BAHUEM
ciaoBaps (YK-4,YK-5, OIIK-3.3). O6bem 1500 3HaKoB 3a 30 MUHYT.

Lenb: KOHTPOJIH 3HAHUS JIEKCHKH B IPOPMILHON cepe, KOHTPOIb HaBbIKa MUCbMEHHOTO
nepeBoja.

DILEMMA: SUCCESS AT WHAT PRICE?

Better Prices, a large UK supermarket chain, is in financial difficulties. The departing
CEO, Mark Crawley, had promised that dramatic transformations would lead to higher returns
and rising share price. However, he began by signing a disastrous merger deal and since then the
share value has halved! In spite of this, he awarded himself several bonuses on top of his
£790,000 a year salary and leaves with a golden parachute worth over £2m. The outraged
shareholders have decided to work closely with the board in choosing his successor from the
following short list of candidates.

Marjorie Sweetman, successful CEO of a chain of department stores that was losing
money when she took over five years ago. She believes in people and steady progress. She
would cut growth targets by half. She hasn’t asked for a golden parachute and would agree to
bonuses linked to performance. She does, however, expect generous share options and a salary of
£650,000. Her strategy will mean a short-term fall in dividends.

John Creed, currently MD of a company famous for training Europe’s top managers. If
recruited, the share price would shoot up in the shortterm. He is the most expensive candidate at
£750,000 p.a. He wants a contract for a minimum of ten years and a guaranteed $2.4m pension
deal not linked to performance. He believes he can succeed in 100 days and plans dramatic
changes in policy and staff.

David Preston, current Chief Operating Officer. His pay is £650,000 plus bonuses and
share options. He would expect a big salary increase but proposes, however, not to replace
himself as COO and do both jobs. He argues newcomers lack the knowledge of the company and
its staff. He wants a generous pension when he leaves and plans to increase shareholder
dividends at once.

3aganue 2. UTeHne W YCTHBIH NepeBOA TeKCTa OOIIEHAYYHOr0 XxapakTepa 0e3
ucnoab3oBanus ciaosaps (YK-4,YK-5, OIIK-3.3). Oobem Tekcra 1800 3HaKoB.
Lenb: KOHTPOIb HABBIKOB MTOHUMAHUSI MPO(YUIBLHOTO TEKCTA.



THE TROUBLE WITH THE GLAXOSMITH KLINEPAY PACKAGE WAS ITS
REWARD FOR FAILURE

When the public mood changes, the realisation can take time to sink in. Behaviour that
was once acceptable can overnight come to be seen as outrageous. The board of
GlaxoSmithKline, a big pharmaceutical company, has found itself at the sharp end of such a
mood change. Its shareholders voted to reject the company’s remuneration committee report,
which would have paid Jean- Pierre Garnier, its Chief Executive, $35m if he lost his job and
treated him and his wife as three years older than they actually are for the purpose of increasing
their pensions.

The vote is purely advisory, with no binding force. But it leaves the company in a sort of
legal limbo. More importantly, it leaves boardrooms everywhere in a difficult position. The
message of shareholder discontent with large executive pay packages and poor corporate
performance has never been so clear.

Company bosses have been slow to understand the new mood of outrage among
shareholders. Shareholders have for years accepted that “fat cat” bosses paid themselves more or
less whatever they liked. So it is uncomfortable to face criticism. But behind the criticism is a
strong feeling that many chief executives are living according to quite a different set of rules
from everyone else.

Although the value of most large companies has fallen considerably over the last few
years, bosses have continued to pay themselves more. The value of their pensions has increased
and they have struck lavish deals in the form of “golden parachute” severance deals to cushion
their fall if they leave. Some of the aspects of Mr Garnier’s package that most irritated the
shareholders were ones that appeared to reward not superior performance but simply being there.
Lots of bosses have such components in their pay.

Of course, companies may set up deals with bosses they no longer want in order to
encourage them to go quickly and without a legal fight. But a generous advance promise to
reward failure is no way to encourage success. Like the “guaranteed bonus™ and the lifetime free
dental treatment, it offers chief executives a one-way bet.

3ananue 3. YcTHOe BbICKa3bIBaHHe MO JaHHOI Teme. Bpemsi BbicTymiienuss — 3-5
muH. (YK-4,YK-5, OIIK-3.3).
Llenb: KOHTPOJIb Pa3BUTHUS HABBIKOB YCTHOM PEYH.

What is Economics?

Economics is the science that deals with production, exchange and consumption of
various commodities in economic systems. It shows how scarce resources can be used to
increase wealth and human welfare. The central focus of economics is on the scarcity of
resources and choices among their alternative uses.

Economics is broadly classified into two types

1. Microeconomics is a branch of economics that studies the behaviour of individual
consumers and organisations in the market. It focuses on the demand and supply, pricing, and
output of individual organisations.

2. Macroeconomics examines the economy as a whole and deals with issues related to
national income, employment pattern, inflation, recession, and economic growth.

Managers should have a clear understanding of different economic concepts, theories,
and tools. Business economics or managerial economics is a specialized discipline of economics
that undertakes a study of various economic theories, logic, and tools used in business decision
making.

Meaning of Economics

In the meaning of economics, the term ‘Economics’ owes its origin to the Greek word
‘Oikonomia’, which can be divided into two parts: 0ikos means home and nomos means
management.


https://www.geektonight.com/what-is-economics/#what-is-economics
https://www.geektonight.com/difference-between-micro-and-macro-economics/#what-is-microeconomic
https://www.geektonight.com/difference-between-micro-and-macro-economics/#what-is-macroeconomics
https://www.geektonight.com/business-economics/
https://www.geektonight.com/business-economics/
https://www.geektonight.com/what-is-economics/#meaning-of-economics

Thus, in earlier times, economics was referred to as home management where the head of
a family managed the needs of family members from his limited income.

Till the 19th century, Economics was known as ‘Political Economy.” The book named
‘An Inquiry into the Nature and Causes of the Wealth of Nations’ (1776) usually abbreviated as
‘The Wealth of Nations’, by Adam Smith is considered as the first modern work of Economics.

4.1.2. Tema 2. WHoCTpaHHBIH SI3bIK KaK CPeICTBO HAYYHOH MeKIyHAPOIXHOI
KoMMyHukauuu. 3ananue 1. IlucbMeHHBI mNepeBOX TeKCTa MO CHENHAJIBHOCTH C
ucnouas3oBanuem ciaoBaps (YK-4,YK-5, OIIK-3.3). O6bem 1500 3nakoB 3a 30 MUHYT.

English as a global language
Part 1

Billions of people around the globe are desperately trying to learn English—not simply
for self-improvement, but as an economic necessity. It’s easy to take for granted being born in a
country where people speak the lingua franca of global business, but for people in emerging
economies such as China, Russia, and Brazil, where English is not the official language, good
English is a critical tool, which people rightly believe will help them tap into new opportunities
at home and abroad.

Why should global business leaders care about people learning English in other parts of
the world?

Research shows a direct correlation between the English skills of a population and the
economic performance of the country. Indicators like gross national income (GNI) and GDP go
up. In our latest edition of the EF English Proficiency Index (EF EPI), the largest ranking of
English skills by country, we found that in almost every one of the 60 countries and territories
surveyed, a rise in English proficiency was connected with a rise in per capita income. And on an
individual level, recruiters and HR managers around the world report that job seekers with
exceptional English compared to their country’s level earned 30-50% percent higher salarie.

The interaction between English proficiency and gross national income per capita is a
virtuous cycle, with improving English skills driving up salaries, which in turn give governments
and individuals more money to invest in language training. On a micro level, improved English
skills allow individuals to apply for better jobs and raise their standards of living.

3ananue 2. UreHHe W YCTHBI NepeBOJ TEeKCTa OOLIEHAY4YHOr0 XapakrTepa 0e3
ucnosn3oBanus cioBaps (YK-4,YK-5, OIIK-3.3). O6bem Texcta 1800 3HaKoB.

English as a global language
Part 2

This is one explanation for why Northern European countries are always out front in the
EF EPI, with Sweden taking the top spot for the last two years. Given their small size and
export-driven economies, the leaders of these nations understand that good English is a critical
component of their continued economic success.

It’s not just income that improves either. So does the quality of life. We also found a
correlation between English proficiency and the Human Development Index, a measure of
education, life expectancy, literacy, and standards of living. As you can see in the chart below,
there is a cutoff mark for that correlation. Low and very low proficiency countries display
variable levels of development. However, no country of moderate or higher proficiency falls
below “Very High Human Development” on the HDI.

For business leaders, knowing which countries are investing in and improving in English
can give valuable insight into how a country fits into the global marketplace and how that might
affect your company’s strategy. Here are just a few of the questions you might consider .

Which countries are aggressively improving their English proficiency in an effort to
attract businesses like mine?


https://en.wikipedia.org/wiki/The_Wealth_of_Nations

Where could poor English hinder the growth of emerging economies In which countries
should | target my international recruitment efforts?

As we think about expanding globally, where will my existing, native English-speaking
employees find it easiest to relocate.

Business leaders who understand which nations are positioning themselves for a
smoother entry into the global marketplace will have a competitive advantage over those who
don’t. Your company needs to know how the center of English language aptitude is shifting.
Because knowing English is not just a luxury—it’s the sina qua non of global business today.

3ananue 3. YcTHOe BbICKa3bIBaHHE MO JAaHHOW Teme. Bpems BbicTymiaeHuss — 3-5
muH.(YK-4,YK-5, OIIK-3.3).
English as a language of business

English is now the global language of business. More and more multinational companies
are mandating English as the common corporate language—Airbus, Daimler-Chrysler, Fast
Retailing, Nokia, Renault, Samsung, and Microsoft in Beijing, to name a few—in an attempt to
facilitate communication and performance across geographically diverse functions and business
endeavors.

Adopting a common mode of speech isn’t just a good idea; it’s a must, even for an
American company with operations overseas, for instance, or a French company focused on
domestic customers. Imagine that a group of salespeople from a company’s Paris headquarters
get together for a meeting. Why would you care whether they all could speak English? Now
consider that the same group goes on a sales call to a company also based in Paris, not realizing
that the potential customer would be bringing in employees from other locations who didn’t
speak French. This happened at one company. Sitting together in Paris, employees of those two
French companies couldn’t close a deal because the people in the room couldn’t communicate. It
was a shocking wake-up call, and the company soon adopted an English corporate language
strategy.

Similar concerns drove Hiroshi Mikitani, the CEO of Rakuten—Japan’s largest online
marketplace—to mandate in March 2010 that English would be the company’s official language
of business. The company’s goal was to become the number one internet services company in
the world, and Mikitani believed that the new policy—which would affect some 7,100 Japanese
employees—was vital to achieving that end, especially as expansion plans were concentrated
outside Japan. He also felt responsible for contributing to an expanded worldview for his
country, a conservative island nation.

4.1.3. Tema 3. Tema MarucTrepckoro Uccjae0BaHMsI.
3amanue 1. [IncbMeHHBIl MepPeBO TEKCTA MO CHENHAIBHOCTH C HCIOJb30BAHHEM
caoBaps (YK-4,YK-5, OIIK-3.3). O6bem 1500 3nakoB 3a 30 MHUHYT.

When All Stocks Are Value Stocks

Value stocks are those that tend to trade at lower prices relative to their fundamental
characteristics than their more speculative cousins, the growth stocks; they have higher than
usual dividend yields and lower P/E and P/B ratios. So when all stock prices are down
significantly, have they all become value stocks? Or, based on the panicky fear that tends to
overwhelm media and financial experts alike, haven't they all taken on the speculative
characteristics of growth stocks?

Well, to a certain extent they have, because the lower value stock prices go, the more
likely it is that they will eventually experience the 15% ROE that typifies the classic growth
stock. Interestingly, by definition, growth stocks are expected to be associated with profitable
companies, a fact that speculators often lose site of. There are three features that separate value



stocks from growth stocks and two that separate Investment Grade Value (IGV) stocks from the
average, run-of-the-mill, variety.

Value stocks pay dividends, and have lower ratios than growth stocks. IGV stock
companies also have long-term histories of profitability and an S & P rating of B+ or higher.
Would you be surprised to learn that neither the DJIA nor the S & P 500 contains particularly
high numbers of IGV stocks? Still, since 1982, value stocks have outperformed growth stocks
62% of the time. So when an ugly correction has a makeover, it's likely that all value stocks
transform themselves into growth stocks, at least temporarily.

3aganmue 2. YUTeHue M YCTHBIH NepeBO] TeKCTa OOIIEHAYYHOro XapakTepa 0e3
ucnoab3oBanus ciaoBaps (YK-4,YK-5, OIIK-3.3). Oobem tekcra 1800 3HaKoB.

The Investment Grade Value Stock Index

The Investment Grade Value Stock Index is a barometer of a small but elite sector of the
stock market. Some Investment Grade Value Stocks are included in all averages and indices, but
even the Dow Jones Industrial Average includes several issues that are below Investment Grade
and very few boast an A+ S & P rating.

The IGVSI tracks a portfolio of approximately 400 stocks - and less than half of them are
likely to be found in the S & P 500 average. This new market index was developed in late 2007
to provide a benchmark for the equity portion of investment portfolios managed without open-
end mutual funds, index funds, or any of the other popular speculations and hedges that are
included in most professionally managed portfolios.

Two related indices (the WCMSI and WCMSM) track portfolios of closed-end income
funds. Between the three, they serve as an excellent performance expectation development tool
for investment portfolios managed according to the disciplines of the Working Capital Model
(WCM). Through July 31 2009, these indices soared approximately 24% - about five times the
growth of the S & P 500 and twelve times that of the DJIA.

The reasons are fairly simple: A diversified portfolio of high quality, dividend-paying
equities, combined with an equally well diversified collection of conservative interest paying
securities is what investors move into after licking their wounds from failed speculations.

Indices that contain the highest quality, dividend paying equities and a variety of
historically solid income producers in a manner similar to a conservative personalized portfolio
are valuable in helping investors "fine tune"” their portfolio performance expectations and their
forward-going action plans. The IGVSI is telling us several things right now...

3ananume 3. Pacckasath 0 cBoumx mnpodecCHOHAJIbHBIX HAY4YHBIX HHTepecax H
BBINOJIHAIEMOI Hay4YHOIi padoTe. Bpems BoicTyminenus — 3-5 mun.(YK-4,YK-5, OIIK-3.3).
[lenb: KOHTPOJIb pa3BUTHUSL HABBIKOB YCTHOW PEYH.

My career of choice

Looking at the pundits of financial operations of the world, | once realized that what
those people do is exactly what | would want to be preoccupied with for the rest of my life. Just
the idea of being able to be involved in economic affairs makes me feel enthusiastic and ready to
study all sciences that are related to economics: math, statistics, political science, computer
science, and many others.

With much introspection, | tried to make an attempt to analyze my desire to dedicate my
life to economics. | came into conclusion that unlike many people who want to become
economists because they are simply attracted to money, | tend to want that way in my life for a
completely different reason.



The thing is that | am very excited to implement the rules of numbers and make them
work in real life in order to gain benefits. It takes an entirely special way of thinking that most
people do not have. Since | found it in me, | feel lucky and also being obliged to use my talent.

Being an economist is supposedly very hard. After all, it is not one of those jobs in which
people are always happy. On the contrary, after doing some brief research | found out that there
is a high incidence of depression disorders among economists.

I believe that happens due to people’s wrong choice of their profession. Many want to
revolve in the realm of economics for the purpose of financial gain. | am different which is why |
hope to find myself being a happy economist in the future.

Tema 4. JlenoBasi nucbMeHHasi M YCTHAsi KOMMYHHKAIMS B MHOCTPAHHOM SI3bIKe.
3amanue 1. [IncbMeHHBIl MepPeBO TEKCTA MO CHENMUAJTBLHOCTH ¢ WCHOJIb30BAHHEM
ciaoaps (YK-4,YK-5, OIIK-3.3). O6bem 1500 3HakoB 3a 30 MUHYT.

The Language of Economic Analysis
The economy is a complex web of interdependent elements, and understanding any part is a
significant accomplishment. The price of tea in the US is determined by many factors, including
individual preferences (or tastes), labor costs, weather conditions and the price of tea in China, among
others. Preferences, labor costs, weather, etc. are in turn connected to other factors, including the price of
coffee, which in turn can affect the price of tea. All the parts can be moving simultaneously, making it
hard to see what is ca using what.

To write effectively about economics, you have to understand how economists think about such
complicated phenomena. In general, to make their task easier, economists focus on and try to isolate
simple causal connections, often between two variables ceteris paribus, or “other things being equal.”
“Other things being equal,” what is the effect of a change in labor costs on the price of tea? “Other things
being equal,” how does a change in the price of coffee affect the price of tea?

This kind of analysis allows economists to say something very precise about well-defined
relationships and to run rigorous tests to measure the strength and direction of their connections. Of
course, focusing on just one relationship at a time means other relationships are artificially held constant,
so that our analyses necessarily diverge from reality. They are hypothetical. But simplification and
abstraction are necessary ingredients of any theoretical enterprise, and a good economist knows the real
world is more complex.

3aganue 2. UreHHe W YCTHBI IepeBOJ TeKCTa OOIIEHAYYHOro XapakTepa 0e3
ucnoab3oBanus ciaoBaps (YK-4,YK-5, OIIK-3.3). Oobem Tekcra 1800 3HaKoB.

Finding a topic for a term paper

Though there is no one way to find a topic, thinking of the issues that interest you is a
great place to begin. While the range of possible topics is large, there are some well-defined
fields in economics, and your own interests are likely to fit into one of these. Course materials,
textbooks, handouts, and so on are obvious and convenient places to look, especially since your
topic will most likely have to pertain to the course subject. But reading the newspaper and
keeping an eye on current events can be even more helpful. Once you have a general idea, you
should go to the literature and see how economists have tried thinking about it.

For example, say your interest is piqued by recent shootings in both schools and
workplaces. What role has the availability of guns played in these events? What are the effects of
banning guns? Implementing tougher gun control laws? Though this might initially strike you as
a government or law project, many of the underlying issues are fundamentally economic - gun
control measures place limits on supply and attempt to put guns in disfavor or reduce demand.
Once you have identified guns and gun control as an area of interest, do your literature search.
Pick out the relevant articles and scour them for content as well as for additional sources. Try to
narrow down your topic. Have the authors pointed out any future research areas? Are there any
issues that you think have not been fully addressed?



In addition to finding something that interests you, you will also need a project that can
be done within the parameters of the assignment (for example, length, due date, access to
research materials). If the topic doesn’t interest you, you probably won’t put in the effort needed
to do a good job or ask the right questions along the way. On the other hand, a profoundly
interesting topic may not be manageable given the time and other constraints that you face.

3aganue 3. YcTHOe BbICKa3bIBaHHE MO JaHHOW Teme. Bpems BbicTymiaeHuss — 3-5
muH.(YK-4,YK-5, OIIK-3.3).

How to write a good term paper for top grades

There are some considerations you need to make to write a good term paper. This will be
essential if you want to write an ideal term paper. This advice and guide will help you be better
at your term paper.

Find A Good Topic

In most cases, your professor or teacher will provide the preferred topics that you should
use on your term paper. However, you still have the liberty to choose your topic.Therefore,
ensure you select a good topic that interests you. Research on the internet, read articles, scholarly
articles, books, blogs, and watch documentaries.

Length Of The Term Paper/Research Project

The length will play a major role in how to write term paper. The length is also a
determinant of the duration given to do the term paper.In addition, the broadness of the course is
a major determinant of the number of words you will need for your term paper. Hence, always
meet the assignment targets.

Access Available Information

Always utilize the library well, scholarly articles, blogs, and some books to check the
available information there. Just ensure you do thorough research to see the readily available
information. After that, gather all the materials and information required for your term paper.
You will also need to consider the literature review, interview questionnaires, and observation as
data sources.

Explain Your Topic

In your term paper, you need to explain your topic thoroughly. Don’t choose one that will
be critical for you to do. If the professor selected the topic, try your best to get clarification.

Choose A Term Paper Format

t this time, you still need to decide on a suitable format that you will use in your term
paper. Also, determine the outline that you will use in your term paper. In your term paper, you
can select the APA, MLA, Harvard, or Chicago writing format.

4.2. Texyuiee TecTupoBaHue

Jlns nmpoBeeHMs TEKyLIeW aTTeCTalluy, O3BOJAIONIEH IPOBECTH IIPOBEPKY 3HAHWUM ITPU
M3YYEHHH TEM TUCLUIUIMHBI, TPEyCMOTPEHBI KOHTPOJIBHBIE BOIIPOCH! B TECTOBOM (hopme.

Texkymuii KOHTPOJb YCHEBAEMOCTH NPOBOIUTCA C LEIBIO OINPEICICHHUS] CTEIEHU
YCBOGHHs y4yeOHOro MaTepHaja, CBOEBPEMEHHOI'O BBIBICHHMS U YCTPAHEHUS HEIOCTATKOB B
MOJTrOTOBKE O0YYAIOIINXCS U MPUHATHS HEOOXOIUMBIX MEp 10 COBEPIIEHCTBOBAHUIO METOIUKU
MpenoAaBaHusl y4eOHOH NUCHUIUIMHBI, OpraHu3aluyd paboThl 00ydaroluXxcs B XO/€ Y4eOHBIX
3aHATHN U OKa3aHUS UM MHJMBUYaIbHON TOMOILIH.

K xonTpono Tekyieil ycrieBaeMOCTH OTHOCSITCSI TPOBEPKa 3HAHUM, YMEHUN U HABBIKOB
o0yyaroluxcs: Ha 3aHATUSX, 110 PE3yIbTaTaM BBITOJHEHUS OOYyYalOIMMUCS WHIUBUIYAIbHbBIX
3aJaHUN.

Tekymas arrecranuss no aucuumiuHe «VHOCTpaHHBIA A3BIK B MHpOdeccHOoHAIbHON
cdepe» TpPOBOIUTCS B BUJE TECTOBBIX OMPOCOB MO OTACIBHBIM TEMaM JAWCIHUIUINHBI, TIPOBEPKU
3aJJaHUM, BBINOJIHAEMBIX CaMOCTOSTEIbHO M Ha NPAKTHYECKUX 3aHATHUAX. YueOHble mocodus,



pPEKOMEHIyeMbIe JIi CaMOCTOATENbHOM pPabdOThl M INMOATOTOBKM K IPAKTUYECKUM 3aHATHAM
oOyuvaromuxcs no qucuuiuinee «VMHOoCTpaHHBIN s3BIK B MpOoQeccuoHanbHOM chepe», comepxaTt
HEOOXOIMMBI TEOPETHYECKH Marepuad B KpaTKoi ¢opme, 3amaHus JUid TepeBoja |
MIOATOTOBKHA YCTHOTO M IHCBMEHHOI'O BBICKa3blBaHUs. Pe3ynpTaThl BBINOJHEHUS 3aJaHUMN
KOHTPOJIMPYIOTCS MIPENOAABATENEM.

a) THUIIOBBIC KOHTPOJIBHBIC BOIIPOCHI 1O TEMaM JUCHUIIIINHBI:
Tema 1.U36pannas cnenuaiabHoctsh (YK-4,YK-5, OIIK-3.3).

1.Pacckakute 0 TUIIaX CIIOBOOOPa30BaHUS B M3y4aeMOM HWHOCTPAHHOM SI3BIKE.

2. Ha3oBuTe U3BECTHBIE BaM THUIIbI CIIOBApEl U 0OBSCHUTE IPUHIUIIBI pAOOTHI C HUMH.
3. O0wsacHuTE creayromue abopeBuarypsl: N.; pron.; v. ;a. ; adv. ; prep. ; cj.; pl. ; pp.
4.0dopmure 1) cratpio; 2) SMEKTPOHHBIM HCTOYHUK TSl OUOIMOrpadnuecKoro Crmcka.

Tema 2. MWHocTpaHHBIi #3BIK KAaK CPEeICTBO HAYYHOH MEKIYHAPOIHOI
xkommynukamuu (YK-4,YK-5, OIIK-3.3).

1. KakoBel TpaMMaTH4eCKHE U JIEKCHYECKHE OCOOCHHOCTH Y3KOMPO(ECCHOHAIBHOTO
TekcTa?

2. KakoBbI 0COOEHHOCTH HAyYHOTO CTHJIS peun?

3. Kakue Bl KOMMYHUKAIIUU BbI 3HaeTe? ONUIIMTE UX 0COOEHHOCTH.

4. Kakue mapameTpbl NYONHMKAIIMM YKa3bIBAIOTCS B HMH(POPMAIMOHHOM MHChME K
koH(pepeHuu? OObsicHUTE, Kak 0(GOpMIATH pabOTy B COOTBETCTBUM C HH(OPMAIIMOHHBIM
MHACHMOM.

Tema 3. Tema marucrepckoro ucciaenosanus (YK-4,YK-5, OIIK-3.3).

1. KakoBbl MHOSI3bIYHBIE COOTBETCTBHS JJISI POCCUMCKOM aKaJeMHYE€CKON CTEIEHH
«bakanaBpy, «maructp»? Uemy coorBerctByroT PhD, D.Sc?

2. Hanummre Ha WHOCTpAaHHOM SI3BIKE M OOBSCHUTE OCHOBHBIE TOHSITHS CBOETO
HAYYHOT'O MCCJIEOBAHMS (AKTYaIbHOCTh TEMA, 11€J1b, TUTIOTE3a, 337a4i, OOBEKT, IPEIMET).

3. KakoBbl 0COOEHHOCTH COCTaBICHHUSI AaHHOTAIIMKM K HAYYHOH CTaThe Ha M3y4aeMOM
MHOCTPaHHOM S3bIKE?

4. B uem pasHuia Mexay cocraBieHueM pedepara u pedepaTHBHOrO epeBoaa’?

Tema 4. /le1oBasi NMCbMEHHAs] M YCTHAS KOMMYHHKALUS HA HHOCTPAHHOM SI3bIKe
(YK-4,YK-5, OIIK-3.3).

KakoBbI 0COOCHHOCTH s13bIKa IEKTPOHHBIX cooOuieHuit? [lpuBeante npumepsl.
PacckaxuTe po 3TUKET AIEKTPOHHBIX COOOIICHHIA.

Kaxue BBl 1€70BBIX TUCEM BBI 3HAETE?

3anonHuTe 00pa3zel-3asiBKy Ha MEXAYHAPOIHYIO KOH(EpEHIHIO.

el NS >

4.3. [Ipome:xyTouHasi aTTecTauus (3a4er)

®opMoif TTPOMEKYTOYHOTO KOHTPOJIS MO JUCHUIUIMHE sBIseTcs 3ader. Dopma
MPOBEJICHHST 3adeTa — NHUChbMEHHBIA M YCTHBIA OTBETHI, IO YTBEPXKICHHBIM OHWJIETaM,
c(hOpMyTUPOBAHHBIM C YYE€TOM COJCpKaHMs ydeOHOM AMCHUIUIMHBL B Omier Bkirodaercs jaBa
3aJlaHUs Ha MEePEeBOJI TEKCTa U OIHO YCTHOE BHICKA3bIBAHHE.

3aganue 1. BoimoiHuTh mucbMeHHbI# mepeBoa. Oobem 1500 meu. 3nakoB (YK-
4,YK-5, OIIK-3.3).Bpemst Bbinoinenusi — 30 MHHYT.
Llenb: KOHTPOIBHABBIKOBIMCHbMEHHOT OIIEPEBO/IA.



ASIAMONEY CHINA PRIVATE BANKING AWARDS 2018: A TIME OF RAPID
GROWTH

Overall best state-owned private bank: China Construction Bank Private Banking

China Construction Bank is not the first Chinese bank to provide private banking services
in China, nor is it the bank with the largest customer base for these services. But it stands out for
its performance in expanding its client numbers and their assets under management — both
products of efforts to expand the bank’s network and improve services.

By the end of 2017, the number of private banking customers jumped nearly 17% year on
year, to more than 110,000; assets under management also advanced 12.8%, to Rmb1.2 trillion
(%189 billion).

What is even more impressive is CCB’s ability to win high net-worth private banking
clients.

By the end of last year, the number of private banking customers entrusting assets worth
Rmb10 million and above to the bank was up 15.2% on the year, to approach 67,700.

The total AuM brought by this group of customers was Rmb940 billion, a 20% increase
on the year before.

Also, by year end, the number of what CCB labels “strategic private banking clients” —
long-term, ultra-high net-worth clients — was up 28.6% from the year before, while the AuM the
bank booked for these clients also advanced 25.1%.

These results were achieved thanks to CCB’s sustained efforts to expand its service
network and strengthen servicing capability. The bank has established more than 330 private
banking centres across China.

It has also combined the strength of its multiple affiliates in fund management, financial
leasing, trusts, insurance, investment banking and futures brokerage in product development,
while deploying digital technologies to upgrade marketing and services for private banking
customers.

3ananue 2. BoimosHuth ycTHbI mepeoa. Oonem 1800 meu. 3HakoB (YK-4,YK-5,
OIIK-3.3).11eb: KOHTPOJIb HABBIKOB YCTHOT'O ITEPEBO/IA.

THE NEXT ROUND OF GLOBALIZATION IS UNDER WAY. WHO WILL BE
WINNERS?

The handwriting is on the wall,” writes an IT specialist at the Bank of America. Until
recently the bank needed talent so badly it had to outbid rivals. But last fall, his entire 15-
engineer team was told their jobs were redundant. Bank of America has already slashed 3,700 of
its 25,000 technical and back-office jobs and more are to follow.

Corporate downsizings are nothing new. These layoffs, though, aren’t just happening
because demand has dried up; one-third of those jobs are headed to India, where work that costs
$100 an hour in the US gets done for $20. At Infosys Technologies Ltd. in Bangalore, India, 250
engineers are developing computer applications for Bank of America. About 1,600km north, at
Wipro Spectramind Ltd., 2,500 young college-educated men and women are checking accident
reports for an insurance company and providing help-desk support for a big internet service
provider - all at a cost up to 60% lower than in the USA.

It’s globalization’s next phase - and one of the biggest trends reshaping the global
economy. The first phase started two decades ago with the transfer of manufacturing jobs to eco-
nomically developing countries. After that, simple service work, like processing credit card
receipts, and digital labor, like writing software code, began fleeing high-cost countries.

Now, all kinds of knowledge work can be done almost anywhere. The driving forces are
digitization, the internet, and high-speed data networks that circle the globe. By mining
databases over the internet, offshore staff can check individuals’ credit records, analyse
corporate financial information, and search through oceans of economic statistics.



The impact of offshore hiring is hard to measure, since so far a tiny portion of US white-
collar work has jumped overseas. Indeed, a case can be made that the US will see a net gain from
this shift. In the 1990s, the USA had to import hundreds of thousands of immigrants to ease
engineering short ages. Now, by sending routine service and engineering tasks to nations with a
surplus of educated workers, the US labor force and capital can be redeployed to higher-value
industries.

3ananue 3. MoOHOJIOrMYEeCKOe BBICKA3bIBAHUE 0 NMPOQeCCHOHAIBHBIX M HAYYHBIX
uHTepecax Mmarucrpanta. Oobem 5-7 munyT.(YK-4,YK-5, OIIK-3.3).
Lenb: KOHTPOJIb HABBIKOB YCTHOW PedH B MPO(hECCHOHATbHOM KOHTEKCTE.

CAREER OF AN ECONOMIST

One of the fastest-growing areas for careers is in the field of business and economy. The
21st century business world is changing dramatically. Competition is becoming increasingly
global, new markets are opening all over the world. Demographic and lifestyle shifts are
changing the way people work, spend their money, how they live. To function in such business
world it is necessary to understand the principles of business. The new era of business
performance requires new business people who know how to start, operate and sustain business
and economy as a whole.

To my mind economics and economy are the best places to use our capacities, desire to
work and to realize our abilities and intellect. Therefore, nowadays, an economist is one of the
most interesting, exiting and important careers.

Economists are concerned with the production, distribution and consumption of goods
and services and are interested in helping society to get as much satisfaction's possible from its
limited resources. They study the ways, which individuals and society choose to use limited
resources such as natural resources, labour, factories and machines in an effort lo satisfy
unlimited wants of individuals and the society.

An economist has to play a vital role in modern life of any society. Economist collects,
processes and analyzes data to determine the costs and benefits in using limited resources in
various ways.

The area of interests for the economist is also related to the economy’s growth.
Economists are employed in a number of different job settings. Many of them areemployed by
various government establishments including a wide range of differentagencies, scientific
research institutes. They collect and analyze information abouteconomic conditions in the nation
and about changes in government policies.

There are also economists who teach and do research at colleges and universities.

Economists must have thought understanding of fundamental economic subjects” such as
economic theory, enterprise economy, analysis of enterprise’s activity, financial analysis,
fundamentals of management, marketing, accounting, mathematical methods of economic
analysis, basic statistic procedures and a lot more. At the same time training in computer science
and foreign languages are becoming increasingly important in the career of an economist. I'm a
first year student now and | had time to think on my choice of the career and | must say that |
had made the right choice. I'm glad and proud that 'm a student of Ryazan State Radio
Engineering University and in the near future I’ll become an economist. I’ll try to do my best to
be a good specialist and a good economist.

Onepatop 340 000 "KomnaHus "TeH3op"

[IOKYMEHT MOAMUCAH 3/TEKTPOHHOW NOAMNMUCHIO

[OvpekTop

COrNACOBAHO ®reoy BO "PIrPTY", PIPTY, EceHnHa HaTtanbs EBreHbeBHa, 07.08.24 15:46 (MSK) MNpocTas nognucb




