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1. OBIIME IMOJIOKEHUSA

OImleHOYHBIE MaTepHaJIbl — TO COBOKYITHOCTH yUE€OHO-METOAMYECKHX MaTephajioB (KOHTPOJIBHBIX
3aJIaHWi, ONMMCAaHWK (GOopM W TpoIeayp MPOBEPKH), MpeTHA3HAUYEHHBIX I OIEHKH KadecTBa OCBOCHUS
o0yJaromMucs JaHHOH aucuuiumHbl kak yacta OIOIL.

Llenp — OIIEHUTH COOTBETCTBHE 3HAHWI, YMEHUH W BIAJICHUH, MPHOOPETEHHBIX OOydJaromuMcs B
MpoIecce M3ydYeHUs JAUCHUIUIMHEI, 1ensaM u TpeboanusM OIIOIl B xome mpoBefcHHS MPOMEKYTOUHOM
aTTeCcTallHH.

OcHoBHag 3a/1a4ya — 00ECIIEYUTh OLICEHKY YPOBHS C(OPMHUPOBAHHOCTH KOMIIETEHIIHM, 3aKPETJICHHBIX
3a IUCIUILIMHOMN.

dopMaMH TPOMEKYTOYHOI'0 KOHTPOJIS MO TUCIMILIMHE SIBJISIOTCA 3a4eThl W dK3aMmeH. dopma
MIPOBENICHUSI 3a4eTa/7K3aMeHa — TECTHPOBAHUE W YCTHBIM OTBET, IO YTBEPXKICHHBIM 3K3aMEHAITFOHHBIM
omneraMm, c(HOpPMYIMPOBAHHBEIM C Y4YeTOM CcOepkKaHui y4eOHOW mucHUIUMHBL. OOBEKTOM KOHTPOJIS
SIBJITIOTCS. KOMMYHHKATHBHBIE YMEHUS BO BCEX BUJAaX PEUYEBOU JCATEIBHOCTH (ayAUpOBaHHE, TOBOPEHUE,

YTCHHUC, HI/ICI:MO), OrpaHUYCHHBIC TEMaTUKON U HpO6ﬂCMaTI/IKOﬁ H3y4acMbIX pa3/ICIOB Kypca.

2. TACIIOPT OHEHOYHBIX MATEPUAJIOB MO AUCHUIIJIMHE (MO YJIO)

Ne KonTpoaupyemblie pa3aelibl Koa xonTposupyemoid HaumeHnoBaHue
n/n | (TeMbl) JMCUMILIMHBI (Pe3yJbTaThl | KOMIETeHU UM (MU eé OLIEHOYHOTI 0
1o pasjejam) 4acTH) cpeacTBa

1 |Market and Command Economics|VYK-4.1, YK-4.2 OTBeTHI HA PAKTUYECKUE,
(PbiHOYHAasT W aJMUHHCTPATHUBHO- TBOPYECKUE U TECTOBBIC
KOMaH/JHasl 9KOHOMHKA) 3a/1aHMsl, 3a4eT

2 |Demand and Supply (Cmpoc u VK-4.1, YK-4.2 OTBeThI HA MPAKTHYECKHUE,
MIPE/ITIOKCHUE) TBOPYECKHUE U TECTOBBIC

3aJIaHus, 3a4eT

3 | Theory of Demand (Teopus cripoca) VK-4.1, YK-4.2 OTBeTH HA IPAKTUYECKHUE,

TBOPYECKUE U TECTOBBIC
3a1aHMsl, 3a4eT

4 |Theory of Supply (Teopus YK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYECKUE,
TPEUTOKEHHSI) TBOPYECKUE U TECTOBBIC

3aJIaHus, 3a4eT

5 |Factors of Production. Capital and VK-4.1, YK-4.2 OTBeTHI Ha IPaKTUYECKHE,
Labor (®akTopsl MPOM3BOJICTBA. TBOPYECKUE U TECTOBBIC
Kanuran u tpyn) 3a/1aHusl, 3a4€T

6 |Factors of Production. Natural VK-4.1, YK-4.2 OTBeTHI HA TIPAKTHYECKHE,
Resources and Land (®akrops TBOPUYECKHUE U TECTOBBIE
npou3BozicTBa. [IpupojHbIe pecypchl 3aJIaHus, 3a4eT
1 3eMJIsI)

7 |Circular Flow of Payments and VYK-4.1, YK-4.2 OTBeTHI HA IPAKTUYECKUE,
National Income (KpyrooGopot TBOPYECKUE U TECTOBBIE
JICHSIKHBIX CpenCTB u 3a/1aHMsl, 3a4eT
HaIMOHAIBHBIN JJOXO)

8 |Taxes and Public Spending (Hamoru VK-4.1, YK-4.2 OTBeETHI HA PAKTHYECKHE,
U TOCYIAPCTBEHHBIC PACXOJTbI) TBOPYECKHUE U TECTOBBIC

3aJIaHus, 3a4eT

9 |Money and its Functions (deubru u VYK-4.1, YK-4.2 OTBeTHI HA IPAKTUYECKUE,
uX QYHKITAH) TBOPYECKUE U TECTOBBIC

3a1aHMsl, 3a4eT

10 |Introduction to Banking and VK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYECKHE,
Financial Markets (Bsemenue B TBOPYECKHUE U TECTOBBIE
0aHKOBCKOE JIeNI0 W (PHHAHCOBBIC 3aJ[aHus, 3a4eT
PBIHKH)

11 [Monetary System and Monetary VYK-4.1, YK-4.2 OTBeTHI Ha NPaKTHYECKHUE,
Policies (/lenexHas cucrema W TBOPYECKHUE U TECTOBBIC




Ne KonTpoaupyemsblie pa3aeibl Koa xonTposupyemoid HaumenoBanue
n/n | (TeMbl) IMCUMIIMHBI (Pe3YJIbTAThI KOMIIeTeHIIUN (UM eé OLIEHOYHOT'0
1o pasjesaam) YaCTH) cpeacTBa
JICHS)KHAS! TTOJIMTHKA) 3a/1aH¥usl, 3a49€T

12 |Inflation (Madmsums) VK-4.1, YK-4.2 OTBeTHI HA IPAKTUYECKHUE,
TBOPYECKHE U TECTOBBIC
3aJ[aHus, 3a4eT

13 |Foreign Trade (BuemrHsist TOProBJIs) VK-4.1, YK-4.2 OTBeTHI Ha MPAKTHYECKHE,
TBOPYECKHUE U TECTOBBIC
3a/1aH¥sl, 3a49CT

14 |Assets and Liabilities (AxkrtuBbl u VK-4.1, YK-4.2 OTBeTHI Ha IPaKTUYECKHE,

MACCHBBI) TBOPYECKHUE U TECTOBBIC
3aJ[aHus, 3a4eT

15 |Bookkeeping as Part of Accounting VK-4.1, YK-4.2 OTBeThI HA MPAKTHYECKHUE,

Circle (Byxraarepus Kak d9acTh TBOPUYECKHE U TECTOBBIE
YYETHOTO ITHKJIA) 3a/1aH¥Usl, 3a49ET
16 |Accounting Information (YuerHas YK-4.1, YK-4.2 OTBeTHI Ha IPaKTUYECKHE,
uHpOpMAIIHs) TBOPUYECKHUE U TECTOBBIC
3aJ[aHHUs, DK3aMeH
17 |Forms of Business Ownership YK-4.1, YK-4.2 OTBeETHI HA PAKTUYECKUE,
(Busr COOCTBEHHOCTH TBOPYECKHE U TECTOBBIE
OPEPHSTHIA) 3a/1aH¥sl, 9K3aMeH

18 |Modern Means of Communication VK-4.1, YK-4.2 OTBeTHI HA MMPAKTHYCCKHUE,
and Electronic Commerce TBOPUYECKHUE U TECTOBBIC
(CoBpeMeHHBIE cpeCTBA OOIICHUS U 3aJIaHus, SK3aMeH
3JIEKTPOHHAs KOMMEPIIHS )

19 |Promotion (Peknama) YK-4.1, YK-4.2 OTBETHI HA PAKTUYECKHUE,
TBOPUYECKUE U TECTOBBIE
3a/1aH¥sl, 9K3aMeH

20 |Innovation and Invention VK-4.1, YK-4.2 OTBeTHI HA MPAKTHYCCKHUE,

(MHHOBAIMK ¥ OTKPBITHSI) TBOPYECKHE U TECTOBBIE
3aJIaHus, DK3aMeH

2. OIIMCAHUE MOKA3ATEJIEA U KPUTEPUEB OLIEHUBAHUS KOMITETEHITAM

ChopMHPOBAaHHOCTH KaXKIOH KOMIIETEHLIMH B PaMKaX OCBOCHUS JAHHOW AWCLMIIIIMHBI OLIEHUBACTCS
10 TPEXYPOBHEBOH ILIKAJIE:

1) noporoBelli YpOBEHb SBISICTCS O0S3aTENBHBIM JUIS BCEX OOYYAIOUIMXCS [0 3aBEPIICHUU
OCBOCHHUSI IUCLUILIINHBI,

2) TpPONBHHYTHIH YPOBCHb XapaKTEPU3yeTCs MPEBBIIICHHEM MHHUMAIBHBIX XapaKTePHCTHK
c(OpMHUPOBAaHHOCTH KOMITETEHIIUN TT0 3aBEPILIEHUN OCBOCHHUS JUCIUTIIMHEI;

3) OTaJOHHBIA  YPOBEHb  XapaKTepU3YyeTCsl MaKCHMAIbHO BO3MOYKHOH  BBIPaKEHHOCTHIO
KOMIIETEHIIUH U SIBJISETCS BA)KHBIM Ka4E€CTBEHHBIM OpPUEHTHUPOM ISl CAMOCOBEPIIEHCTBOBAHNS.

Onucanue Kpumepuee u UiKaibl OU€HUBAHUA npomeofcymounoﬁ ammecmauuu

a) onucanue Kpumepuees u WKajabl OYEeHUBARUA MECMUPOBAHUA.!

IIkaJyia OLeHUBAHUSA Kpurepunii
3 banoB YPOBEHb YCBOGHHUS Marepuanga, MpelyCMOTPEHHOIO IPOrpaMMOii:
(3TaJOHHBIN YPOBEHB) MIPOLIEHT BEPHBIX OTBETOB HA TECTOBBIE BOMPOCH! 0T 85 10 100%
2 Gamia YpPOBEHb YCBOEHHMsS MaTepuana, IpeJyCMOTPEHHOIO MpOorpaMMOoM:
(IpOABHMHYTHIN YPOBEHD) MPOLIEHT BEPHBIX OTBETOB Ha TECTOBBIE BOMPOCHI OT 75 10 84%
1 Gamn YPOBEHb YCBOEGHHUS MaTepuaya, IPeLyCMOTPEHHOIO IIPOrpaMMOM:
(TIOpOTOBBIH YPOBEHB) MIPOIIEHT BEPHBIX OTBETOB Ha TECTOBBIE BOMPOCHI OT 65 10 74%




IIIkaJjia OLeHNBAHUSA Kpurepunii

0 6amos YpPOBEHb YCBOGHHUS Marepuala, IPELyCMOTPEHHOIO IPOrpaMMOil:
MIPOLIEHT BEPHBIX OTBETOB HA TECTOBBIE BOMPOock! 0T 0 10 64%

0) onucanue Kpumepues u WKAIbl OYCHUBAHUS NPAKMUYECKO20 3A0aHUs (Nepesod meKcma):

IkaJjia oleHUBAHUS Kpurepunii

3 bamia IlepeBon BbIIONHEH 0€3 CMBICIOBBIX, JIEKCHIECKUX, TPAMMATHUECKUX
(3TaNIOHHBINA YPOBEHB) OIMMOOK.

2 Gaia [lepeBon BbIIONHEH 0€3 CMBICIOBBIX OIIMOOK, HO UMEIOTCS JIEKCHYECKHE

(TIpOnBUHYTHIN YPOBEHB) U rpaMMaTh4ecKue HeTouHOoCTH (0T 2 10 3)
1 Gamn [lepeBop BBIIONHEH CO CMBICIIOBBIMH, JIEKCHYECKUMH, TPAMMAaTHUYECKHMU

(TIOpOroBHIY YPOBEHB) omuOkamu (0T 4 10 8)

0 6amroB IlepeBox He BEITIOTHEH WM KOJTUYECTBO CMBICIIOBBIX OMMOOK Ooee 8.

8) onucanue Kpumepues u WKAIbl OYeHUBAHUS NPAKIMUYECKO20 3a0anus (NUCbMeHHbLI pedhepam) :

IlIkaJia oLeHUBAHUS Kpurepuii
3 bara Pedepar uétko cTpykTypHpoBaH. HeT CMBICTIOBBIX, JICKCHIECKHUX,
(3TAIOHHBINA YPOBEHB) rpaMMaTHIeckux omuook. ComepkaHue COOTBETCTBYET MPUHITATIAM
KOT'€3UH 1 KOTEePEHTHOCTH BpeMeHHOH JIMMHUT COOJTIOEH.
2 Ganna Pedepar uétko crpykrypupoBan. MeroTcs nekcuieckue u
(IpOnBUHYTHIN YPOBEHB) rpaMMaTHiecKre HeTouHocTH (0T 2 10 3). BpeMeHHoi TUMUT coOM0aEH.
1 Gamn Pedepar He cTpykTypupoBaH. IMEIOTCS CMBICIOBBIC, JICKCUYECKUE,
(TIOpOroBHIN YPOBEHB) rpamMaTrdeckue omuOku (0T 4 10 8) . IlpeBsinieH BpeMeHHOM JTUMUT.
0 6amroB Pedepat He BRIIIOTHEH WIIH HE COONTIOIEHA CTPYKTYPa U KOJHIECTBO
CMBICIIOBBIX omnOoK Oornee 8.

8) onucanue Kpumepues u WKAIbl OYeHUSAHUsS. NPAKMUYECK020 3a0anus (pegepuposainue, nepesoo
co cnosapém, nepesoo bes cuosapsi, beceda no NPOUOEHHbIM MEMAM):

Kputepuu oreHnBaHus KOMIETEHINUH (pe3yabTaTOB):

1) YpoBeHb yCBOEHUS MaTeprala, IpeayCMOTPEHHOT'O TTPOrPaMMOi.

2) YMeHue aHaTM3UPOBaTh MaTepHall, yCTAHABINBATD IPUIMHHO-CIIEICTBEHHBIE CBSI3H.

3) OTBeTHI Ha BOIPOCHL: TIOJHOTA, APTyMEHTHPOBAHHOCTh, YOKIEHHOCTh, yMEHHE.

4) KauectBo oTBeTa (ero o0ImIass KOMIO3UIIUSA, JIOTUYHOCTh, YOSKICHHOCTD, O0IIast SPYAUIINS).
5) Ucnonp3oBanue AOMOTHUTEIBHON INTEPATYPBI TPU MOJTOTOBKE OTBETOB.

IIkaJia oleHUBAHUS Kpurepuii

5 bamia OTnu4HOE MOHMMAaHHUE IIPEAMETa, BCECTOPOHHHUE 3HAHUS, OTIMYHbIE
(3TaJIOHHBIN YPOBEHB) YMEHUS U BIAJICHUS

4 Ganna JlocTaToyHO MOMTHOE MOHUMAHHUE MTPEAMETa, XOPOLINe 3HAHUS, YMEHUS U

(IpOnBUHYTHIN YPOBEHB) BIIaJICHUS

3 Gama [Ipuemnemoe moHMMaHKUE IPEAMETa, YAOBICTBOPUTEIbHBIC 3HAHUS,

(TIOpOroBHIY YPOBEHB) YMEHUS U BIaJEHUs
0-2 banma PesynbTater 00ydeHusl He COOTBETCTBYIOT MUHHMAIIFHBIM TPEOOBaHUAM

Ha 3auém evinocumcsa mecm, 2 npaKkmuyeckux 3a0aHUA. RUCLMEHHbBLI pedepam u nepesoo
mekcma. MakcuMalbHO CTYOEHT MOXeT HaOpatb 9 OamtoB. WMTOroBelii cymMMapHBId Oajin cTyOeHTa,
MOJTYYEeHHBIH MPU MPOXOKACHUN MPOMEKYTOUHON aTTECTAL[UH, MEPEBOJUTCS B TPAIUIIMOHHYIO (OPMY MO
CHCTEME «3aUTEHO», «HE 3aUTCHO».

OuneHka «3a4TeHO» BBICTABISICTCA CTYJCHTY, KOTOPBIM HaOpan B cymMMme 6 0ajuloB W BBIIIE TIPH
YCIIOBHH BBITIONTHEHHSI BCEX 3aJlaHUI Ha YPOBHE HE HIDKE MOPOroBoro. O0s3aTeNbHBIM YCIOBHEM SIBIISIETCS
BBITIOJIHEHHUE BCEX IIPEAYCMOTPEHHBIX B TEUEHHE CEMECTPa TECTOBBIX PA0OT.

OueHka «He 3a4TeHO0» BBICTABIISICTCS CTYIEHTY, KOTOpPbI HaOpaja B cymMMe MeHee 6 OaJlIoB WiM He
BBITIOJIHMJI BCEX MPELYCMOTPEHHBIX B TEUCHUE CEMECTPA TECTOBBIX PabOT.



Ha sx3amen eviHocumca npakmuyeckoe 3adanue. MaKCUMaJIbHO CTYACHT MOXET HaOpaTh 5
OaymtoB. WTOTOBBIM CyMMapHBIM Oayl CTyAEHTa, IOJMYyYEHHBIH TPH TPOXOKICHUHU IPOMEKYTOTHOH
aTTeCTallif, TEepPeBOJUTCS B  TPAOWIMOHHYI0O (QOPMY TIO CHUCTEME  «OTIHUYHO», «XOPOIIOK,
«YZIOBJIETBOPHUTEIBHOY, «HEYIOBIECTBOPUTEIEHOM.

IIlkaJjia OLCeHUBAHUA Kpurepnii
OTJIIMYHO 8 — 9 6amoB OO0s3aTeNnbHBIM YCIOBUEM SIBIISETCS BBITIONHEHUE
(9TaJIOHHBIN YPOBEHB) BCEX TMPEIyCMOTPEHHBIX B TEUYEHHE CeMecTpa
XOpOIIO 6 — 7 6amIoB 3amaHuil (Ha TIPaKTUYECKUX pabdoTax W IpH
(TIpOIBUHYTHIA YPOBEHB) CaMOCTOSTEIBHON paboTe)
YIOBIETBOPUTEIBHO 4 — 5 GannoB
(OporoBeIf YpOBEHB)
HEYJOBJIETBOPUTEIHHO 0 — 3 6amnoB CTyneHT He BBITIONHUI BCEX MPEIyCMOTPEHHBIX B
TEUEHHWE CeMecTpa TeKymuX 3aJaHuii (Ha
MPAaKTUYECKUX PaboTax M IIpU CaMOCTOATENIbHOU
pabore)

4. TUITIOBBIE KOHTPOJIbHBIE 3AIAHU S NN UHBIE MATEPHAJIBI
4.1. Ilpomercymounasn ammecmayusn (3auem) (YK-4.1, YK-4.2)
@) munoevle Mecmogble 6ONPOCHL OMKPLIIMO20 MUNA

Tect 1 (10 BonpocoB)
Iloobepume K onpedenenHuam coomeemcmeyouiue UM CyuiecmeumenbHole:
a. how good or bad something is
b. the buying and selling of goods, services, currencies or securities
c. commercial activities in general, such as trading, buying and selling, manufacturing, arranging deals
d. food, etc. that is grown on a farm and sold
e. a place where goods are sold to the public
f. a room or building that belongs to a company with rooms where people can work at desks
g. a business organization that makes or sells goods or services
h. a person who works for another person or organization in return for wages
I. a person who buys something from a shop
j- what a person does to earn money
(Bosmoxcnoie eapuanmol omeemos: quality, trade, business, produce, store, office, company, employee,
customer, work)

Tect 2 (10 Bonipocos)

Iloobepume K onpedenenuam coomeemcmeyouiue UM CyuiecmeumebHle:

a. a position of regular paid work

b.an amount of money that a business organization has to spend on something

c. a person who buys goods and services for his / her own use and not resale

d. a continuing increase in the prices of goods and services

e. the production of raw materials and goods

f. an amount charged for money borrowed

g. a sum of money paid into a bank or savings account

h. money or property used to produce wealth

i. an arrangement with a shop, bank, supplier, etc to buy something now and pay for it later

j. money borrowed from a bank, financial institution, person etc on which interest is usually paid to the
lender until the loan is repaid

(Bozmoxcnvie eapuanmol omeemos. job, expense, consumer, inflation, industry, interest, deposit, capital,
credit, loan)



Tect 3 (10 BOnpocoB)

Iloobepume K Ka)3coomy onpeodenenuio coomeencmayouyio npogeccuio:

a. a person or an organization that promotes and sells products and services in a certain market

b. a student of or an expert in economics

c. a person whose job is to collect taxes

d. a person who is employed to control, organize and direct part or all of a business or organization

e. a person who audits accounts

f. a person whose job is to sell goods

g. a person whose job is recording business transactions

h. a person engaged in financing businesses, etc. on a large scale

i. an owner, a director or a manager of a bank

j. a professionally trained person whose job is to keep and check the financial records of an organization or
to advise people on income, spending, tax, etc.

(Bosmoacuvie sapuanmol omeemos:. a marketer, an economist, a tax inspector, a manager, an auditor, a
salesperson, a book — keeper, a financier, a banker, an accountant)

Tect 4 (10 BonpocoB)

Iloobepume K Ka)3coomy onpeoenenulo cOOmeen cmeyouiuil Mun MeHeoMHcepos:

a. a manager who is in charge of making materials or goods

b. a manager in a company who is responsible for the development and marketing of a particular product
c. someone in charge of a branch of a bank

d. a manager who has a wide range of management skills, rather than one special skill

e. a manager whose job is to develop new products

f. someone in charge of a company’s selling activities and the people whose job is to sell its products

g. a manager who is in charge of taking care of a company’s employees, organizing recruitment, training
h. a person or organization responsible for a particular piece of work that will create something new or
improve a situation

i. someone whose job is to manage investments for a financial institution or its clients

j. a person whose job is to manage and control the financial activities of a company, organization, or part of
organization

(Bosmoarcuvie sapuanmul omeemos: production manager, product manager, bank manager, general
manager, research manager, sales manager, personnel manager, project manager, investment manager,
business manager)

Tect 5 (10 BOonpocoB)

Iloobepume K Ka)3coomy onpeoeneHuIo coomeemcmeyouiill Mun MeHeoHcepos:

a. a manager involved with business activities of a company, especially dealing with customers, rather than
with other activities

b. a manager who is directly in charge of producing goods or providing services, and who works most
closely with ordinary employees

c. someone who helps another manager, does their work when they are not there etc

d. a manager who is in charge of a particular factory

e. an investment manager with a group of different types of investments, who tries to balance the risks and
profits of each in relation to the rest

f. someone who deals with a particular client or group of clients, especially in a bank

g. someone whose job is to manage a department or floor in a large store

h. someone in charge of a particular branch of a bank, shop in a chain of shops

i. someone in a company responsible for developing and selling one particular brand of product

j- someone whose job is to manage a particular type of investment for a financial institution or its clients
(Bozmoacnvie sapuanmer omeemos. commercial manager, line manager, assistant manager, plant
manager, portfolio manager, account manager, floor manager, branch manager, brand manager, fund
manager)

6) munoebsle mecmoesble 60npocsvl 3aKpPvblmMoco muna

1. Work and Jobs
1. Use a word to complete each sentence. There is one extra word that you don’t have to use.
| deal /responsible/work/job/manage/under/of/responsibility
1.1 for Morgans the aircraft company.




2.1 the manufacturing plant in Cambridge.
3. lamin charge the production team.

4. About 120 people work me.

5. Coordination between production and design is my

6. | with a lot of people in the company and with our customers.
7.’m for a budget of over € 100 million.
1. work

2. manage

3. of

4. under

5. responsibility

6. deal

7.responsible

2. Write one word from the box below in each gap to complete the text. You may choose to use some words
more than once.

|at for of off get to |
“My name is Anne Scott and I work (1) a public relations company in London. I leave (2)
work at 7 o’clock in the morning. I go(3) work by train and I usually(4)
to work by 8.30. I’'m always (5) work till about 6 o’clock so I never get home before 7.30 pm.
Last year | broke by leg and so | was _(6) __work for over a month. I didn’t like being at home. |
love my job. I would hate to be permanently out(7) work.”
1. for
2. for
3.t0
4, get
5. at
6. off
7. of
3. In each sentence, write the correct form of the word given in brackets.
1. ’'m responsible for the design team. (manage)
2. I’min charge of the work of the team. (coordinate)
3. One of my responsibilities is to sure that we don’t spend too much money. (make)
4. My team is responsible for the of new models for production. (design)
5. ’m in charge of our work for the whole year. (plan)
1Managing
2Coordinating
3Make
4Design
5Planning

2. Ways of Working
1.Draw a line from each word on the left to a word on the right to make a word pair. There is one extra
word that you don’t have to use.

1. physically contact

2. human work

3. problem on

4. day demanding

5. team commute

6. clock shift

7. working solving
hours

1. physically demanding
2. human contract

3. problem solving

4. day shift
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. team work

. clock on

. working hours

. Choose the best word from the brackets to fill the gap.

. | had a9-to-5 when | left school but Ihated it.(job/work)
. We have a system, but everyone must be here between 10 and 2. (repetitive/flexitime)
. I work from and simply send my work over thelnternet. (house/home)

. I just sit in front of a computer all day, but this work is mentally

. (tiring/routine)

. This is the most job I’ve ever had. There is never a boring minute. (stimulating/repetitive)
. We all look forward to 5.30 because then we can off for the day. (shift/clock)
. The7.30traintoLondonisalwaysfullof .(commuters/ telecommuters)

ljob
2flexitime
3home
4tiring
5stimulating
6clock
7commuters
3. Recruitment and Selection

1.Draw a line from each word on the left to a word on the right to make a word pair. There is one extra
word that you don’t have to use.

OO0, WNEDN

1. covering agency

2. employment references

3. application test

4. curriculum letter

5. psychometric form
vitae

1covering letter
2employment agency
3application form
4curriculum vitae
5psychometric test

. Choose the best word from the brackets to fill the gap.

. We need to four new people for our office in Manchester. (join/recruit)
. We are using a recruitment to find them for us.(agency/ headhunter)
. They advertised the in the local newspaper last week. (positions/applications)
. Sofar,over60peoplehaveappliedforthe .(works/posts)
. We are going to look at all the lettersof _ over the weekend. (applications/situation)
.On Monday, we willdrawupa ___ of 10 or 11 people. (reference/shortlist)
. Then we’ll invite them all tocome foran . (interview/ appointment)
.Wehopeto__the successful applicants by the end of the month. (apply/appoint)
lrecruit
2agency
3positiones
4posts
Sapplicationes
6shortlist

Tinterview



8appoint

4, Skills and Qualifications
1. Write one word from the box below in each gap to complete the text. You may choose to use some words
more than once.

with from in as for at
My name is Jean Wilson and | have just started working(1)
a bank. | graduated (2) Edinburg University last year with a degree (3) Business
and Management. Now | am going to train (4) an accountant. | think I will do well because | am
good (5) figures and | am skilled (6) ___using computers. | think that training (7)
a specific job will be more interesting than the general education | got at university.
1.in
2. from
3.1in
4. as
5. with/at
6. in/at
7. for
2. Choose the best word from the brackets to fill the gap.
1. Everyone should stay in full-time until they are at least 18. (school/education)
2. Of course qualifications are important, but they’re not everything. (printed/paper)
3. I look for people with lots of relevant experience. (job/ work)
4. Our company runs some very good in-house courses. (training/skilled)
5. Last year we spent over £50,000 on management . (experience/development)
6. We value people who are highly and want to get on. (motivated/graduated)
7. Tom gets on well with everyone. He is a great team . (person/player)
leducation
2paper
3work
4training
5development
6motivated
7player

6) munoeoe npakmuueckoe 3a0anue (NUcCbMeHHaA padoma)

Read and translate the text “Inflation”

We would be simplifying the impact of inflation on business if we suggested that all effects were
unfavourable. There is a school of thought, which argues that a low and stable rate of increase in the price
level can be beneficial. It believes that a steady rise in money profits produces favourable expectations and
‘induces investment as firms seek to expand. This action expands the economy as a whole. Paradoxically,
inflation can also reduce the costs of businesses in the short run. Many enterprises incur costs, which are
fixed for some period of time — for example, the rent of a factory may be fixed at a particular figure for a few
years. At a time when the selling price of the firm's product, and hence its sales income, is rising this cost
will be falling in real terms and thus stimulating the business.

There is a. further argument that firms may be persuaded to borrow heavily in a period of inflation
since the burden of repaying loans is reduced by inflation. If inflation is running annually at 10 per cent, for
example, then the real value of the repayments of the loan will fall by approximately that amount each year.
This may serve to encourage investment which, since it is an injection into the circular flow, will promote
the level of activity. However, in these circumstances interest rates are likely to be high.

Government will accept that low rates of inflation are likely to exist in many economies. Inflation
rates of 5 per cent or below arc not considered to be too great a problem, especially if competitor nations are
suffering similar rates.

In spite of the above, the conclusion must be drawn that inflation is, in general, harmful to business
and its environment. Indeed, many economists would contend that inflation is the fundamental evil as its



presence leads to lack of competitiveness and therefore relatively high unemployment and low rates of
growth. This viewpoint has gained in credence in government circles over the last few years. It is for this
reason that its control has been a major objective of government economic policy throughout the 1980s and
early 1990s.
Answer the questions:

. Give the definition of inflation. What can you add to it?
. The extent and severity of inflation.
. Types of inflation (short characteristics). Are there any others?
. Demand-pull inflation. Name countries with this type of inflation.
. Cost-push inflation. Name countries with this type of inflation.
. The impact of inflation on business (in brief):

accounting and financial problems;

falling sales;

high interest rates.
How can businesses influence the economic environment?
7. Do you believe in the advice to borrow heavily in a period of inflation? Give your reasons.
8. Can inflation be beneficial?
9. What other factors not mentioned in this unit can cause inflation?
10. What "cures" for inflation do you know and can suggest?

e 6 6 OOUI D~ WN K-

IlepeBox co caoBapém. Ilpeamaraercst s mepeBoga TeKeT 00béMoM 1200 3HAKOB TEXHHYECKON
HanpaBieHHocTd. Ha moxproroBky mpaércs 40 muHyT. Paspemaercs ucmonb3oBaHHE ciioBaps NpU
IIOJAr OTOBKE.

Inflation is generally defined as a persistent rise in the general price level with no corresponding
rise in output, which leads to a corresponding fall in the purchasing power of money.

In this section we shall look briefly at the problems that inflation causes for business and consider
whether there are any potential benefits for an enterprise from an inflationary period.

Inflation varies considerably in its extent and severity. Hence, the consequences for the business
community differ according to circumstances. Mild inflation of a few per cent each year may pose few
difficulties for business. However, hyperinflation, which entails enormously high rates of inflation, can
create almost insurmountable problems for the government, business, consumers and workers. In post-war
Hungary, the cost of living was published each day and workers were paid daily so as to avoid the value of
their earnings falling. Businesses would have experienced great difficulty in costing and pricing their
production while the incentive for people to save would have been removed.

Economists argue at length about the causes of, and "cures" for, inflation. They would, however,
recognize that two general types of inflation exist:

* Demand-pull inflation

* Cost-push inflation

4.2. Ipomesicymounas ammecmayusn (Ix3amen) (YK-4.1, YK-4.2)

a) munoevle npaKmuyecKue 3a0anus

DK3aMeH 10 quciuinHe « THOCTpaHHBIN S3BIK» COCTOUT U3 4 WCITBITAaHH:

Bonpoc Nel — pedepupoBanue: npemraraercss TekeT o0bEMoM 5000 rmeyaTHBIX 3HAKOB, KOTOPBIMA
HEOOXOJUMO TIPOYNTATH, MOHATH M HM3JIOKUTH CYTh Ha PYCCKOM SI3BIKE C OOS3aTENbHBIM aHAN30M H

YKa3aHUEM CBOCTO MHCHUS. Ha IMOATOTOBKY Jaércs 2 aKaaACMHYCCKHUX Yaca.

THE IMPACT OF INFLATION ON BUSINESS
Inflation can adversely affect business in a number of ways:

1. Accounting and financial problems. TpyanocTu 6yxrajirepckoro yuera u (pUHHAHCHPOBAHMS
Significant rates of inflation can cause accounting and financial problems for businesses. They may
experience difficulty in valuing assets and stocks, for example. Such problems can waste valuable



management time and make forecasting, comparisons and financial control more onerous.

2. Falling sales. Cum:xenne 06bemMa mpoaamx

Many businesses may experience falling sales during inflationary periods for two broad reasons.
Firstly, it may be that saving rises in a time of inflation. We would expect people to spend more of their
money when prices are rising to avoid holding an asset (cash), which is falling in value. However, during the
mid-1970s, when industrialized nations were experiencing high inflation rates, savings as a proportion of
income rose! It is not easy to identify the reason for this, but some economists suggest that people like to
hold a relatively high proportion of their assets in a form which can be quickly converted into cash when the
future is uncertain. Whatever the reason, if people save more they spend less and businesses suffer falling
sales. The economic model predicts that if savings rose the level of activity in the economy would fall.
Clearly, if this happened we would expect businesses to experience difficulty in maintaining their levels of
sales.

I Businesses may be hit by a reduction in sales during a time of inflation for a second reason. As
inflation progresses, it is likely that workers' money wages (that is, wages unadjusted/or inflation) will be
increased broadly in line with inflation. This may well take a worker into a higher tax bracket and result in a
higher percentage of his or her wages being taken as tax. This process, known as fiscal drag, will cause
workers to have less money available to spend on firms' goods and services. The poverty trap has a similar
impact. As money wages rise, the poor may find that they no longer qualify for state benefits to supplement
their incomes and at the same time they begin to pay income tax on their earnings. Again, this leaves less
disposable income to spend on the output of firms. Finally, it may be that the wages of many groups are not
index-linked and so they rise less quickly than the rate of inflation, causing a reduction in spending power
and demand for goods and services.

Once again, the economic model can be used to predict that increases in the level of taxation will
increase withdrawals, lowering the level of economic activity and depressing firms' sales

Not all businesses will suffer equally from declining demand in an inflationary period. Those selling
essential items, such as food, may be little affected whilst others supplying less essential goods and services,
such as foreign holidays, may be hard hit.

3. High interest rates. Boicokue MponeHTHbIE CTABKH

Inflation is often accompanied by high interest rates. High interest rates tend to discourage
investment by businesses as they increase the cost of borrowing funds. Thus, investment may fall. Businesses
may also be dissuaded from undertaking investment programmes because of a lack of confidence in the
future stability and prosperity of the economy. This fall in investment may be worsened by foreign investment
being reduced as they also lose some confidence in the economy's future.

Such a decline in the level of investment can lead to businesses having to retain obsolete, inefficient
and expensive means of production and cause a loss of international competitiveness. Finally, a fall in
investment can lower the level of economic activity, causing lower sales, output and so on. Thus, to some
extent, businesses can influence the economic environment in which they operate.

4. Higher costs. PocT u3nep:kek npou3BoJACTBa

During a bout of inflation firms will face higher costs for the resources they need to carry on their
business. They will have to pay higher wages to their employees to compensate them for rising prices.
Supplies of raw materials and fuel will become more expensive as will rents and rates. The inevitable
reaction to this is that the firm has to raise its own prices. This will lead to further demands for higher wages
as is called the wage-price spiral. Such cost-push inflation may make the goods and services produced by
that enterprise internationally less competitive in terms of price. An economy whose relative or comparative
rate of inflation is high may find that it is unable to compete in home or foreign markets because its products
are expensive. The economic model tells us that a situation of declining exports and increasing imports will
lower the level of activity in the economy with all the consequent side-effects.

Bompoc Ne2 — mepeBoa co ciaoBapém. Ilpennmaraercs mis mepeBoga TekcT oobéMom 1200 3HAKOB
TEXHUYIECKON HAaIIpaBJICHHOCTH. Ha MOATOTOBKY ,Z[aéTCSI 40 MHHYT. PaSPGI_HaeTCﬂ HCIIOJIB30BAHUC CJIOBApsA
Ipu IMOATOTOBKE.

Planned economics

Planned economies are sometimes called "command economies” because the state commands the use

of resources (such as labour and factories) that are used to produce goods and services as it owns factories,



land and natural resources. Planned economies are economies with a large amount of central planning and
direction, when the government takes all the decisions, the government decides production and consumption.
Planning of this kind is obviously very difficult, very complicated to do, and the result is that there is no
society, which is completely a command economy. The actual system employed varies from state to state,
but command or planned economies have a number of common features.

Firstly, the state decides precisely what the nation is to produce. It usually plans five years ahead. It
is the intention of the planners that there should be enough goods and services for all.

Secondly, industries are asked to comply -with these plans and each industry and factory is set a
production target to meet. If each factory and farm meets its target, then the state will meet its targets as set
out in the five-year plans. You could think of the factory and farm targets to be objectives which, if met,
allow the nation's overall aim to be reached.

Bonpoc Ne3 — nepeBoa 6e3 caoBaps. [Ipennaraercs ans nepeBoga tekeT 00bémomM 2000 3HAKOB

O6H.[€Hay‘lHOI71 HaInpaBJICHHOCTH. Ha MMOATOTOBKY OTBOAUTCA 10 MHHYT.
Market economics

The best examples of this type of economy are to be found in small South-East Asian states like
Hong Kong and Singapore, though even they are not pure examples of market economies. Even they contain
some businesses owned and run by the state.

In a true market economy the government plays no role in the management of the economy, the
government does not intervene in it. The system is based on private enterprise with private ownership of the
means of production and private supplies of capital, which can be defined as surplus income available for
investment in new business activities. Workers arc paid wages by employers according to how skilled they
are and how many firms wish to employ them. They spend their wages on the products and services they
need. Consumers are willing to spend more on products and services, which are favoured. Firms producing
these goods will make more profits and this will persuade more firms to produce these particular goods
rather than less favoured ones.

Thus, we can see that in a market economy it is consumers who decide what is to be produced.
Consumers will be willing to pay high prices for products they particularly desire. Firms, which are privately
owned, see the opportunity of increased profits and produce the new fashionable and favoured products.

Such a system is, at first view, very attractive. The economy adjusts automatically to meet changing
demands. No planners have to be employed, which allows more resources to be available for production.
Firms tend to be highly competitive in such an environment. New advanced products and low prices are good
ways to increase sales and profits. Since all firms are privately owned they try to make the largest profits
possible. In a free market individual people are free to pursue their own interests. They can become
millionaires, for example. Suppose you invent a new tend of car. You want to make money out of it in your
own interests. But when you have that car produced, you are in fact moving the production possibility
frontier outwards. You actually make the society better-off by creating new jobs and opportunities, even
though you become a millionaire in the process, and you do it without any government help or intervention.

Bonpoc Ne4 — Gecena mo npoiiieHHBIM TeMaM.

Education System in Russia

Russia has a long-standing tradition in high-quality education for all citizens. Education is split into a
compulsory Basic Education, and Higher Education.

Basic general education lasts for nine years. Graduates of this level may continue their education at
senior high school to receive secondary general education. Secondary general education continues for two
years and ends when students are 17-18. Graduates from a secondary general school may apply for entrance
to a higher education institution.

Russia's higher education system started with the foundation of the universities in Moscow and St.
Petersburg in the middle of the 18th century. The system was constructed similar to that of Germany.

The system of education in Russia began to change over the past four to five years. Universities
began transitioning to a system similar to that of Britain and the USA

There are two levels of higher education:

Basic higher education (4 years) leading to the Bachelor's degree, the first university level degree.
After two years, students are entitled to receive a Master's degree. After a Master's degree, students can
continue to study towards a doctoral degree.



The Bachelor's degree programmes include professional and special courses in Science, the
Humanities and Social-economic disciplines, professional training, completion of a research paper/project
and passing State final exams. Then students may apply to enter the Master's programme.

Many Russian universities also offer distance education and provide courses for the public and for
specific professional needs. However, such systems are usually less developed than in the US and other
Western European countries.

The academic year lasts from Sept 1 to Mid-June everywhere, with long summer vacations from July
1st to Aug 31.

Higher Education in The U.K.

There are more than 60 universities in the U.K. The leading universities are Cambridge, Oxford and
London. English universities differ from each other in traditions, general organization, internal government,
etc. British universities are comparatively small, the approximate number is about 7-8 thousand students.
Most universities have under 3000 students, some even less than 1500 ones. London and Oxford universities
are international, because people from many parts of the world come to study at one of their colleges.

A university consists of a number of departments: art, law, music, economy, education, medicine,
engineering, etc.

After three years of study a student may proceed to a Bachelor's degree, and later to the degrees of
Master and Doctor. Besides universities there are at present in Britain 300 technical colleges, providing part-
time and full-time education.

The organization system of Oxford and Cambridge differs from that of all other universities and
colleges. Part of the teaching is by means of lectures organized by the university. Teaching is also carried out
by tutorial system. This is the system of individual tuitio organized by the colleges. Each student goes to his
tutor's room once a week to read and discuss an essay which the student has prepared.

Some students get scholarship but the number of these students is comparatively small. There are
many societies and clubs at Cambridge and Oxford.

It should be mentioned that not many children from the working-class families are able to receive the
higher education as the fees are very high. Besides that special fees are taken for books, for laboratory works,
exams and so on.

Onepatop 540 000 "KomnaHus "TeHzop" —

JOKYMEHT MOZAMUCAH S/TEKTPOHHOWM NOAMUCHIO
COrNMACOBAHO ®reoy BO "PIrPTY", PIPTY, EcennHa HaTtanbst EBreHbeBHa, upekTop MNpocTas nognucb




